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ABSTRACT 

A three-phase assessoent was- conducted to field tesx, 
a .irriculum developed to expand career horizons for toth young laen 
and young vofflen end to help eliminate s^x role stereotyping. Intended, 
for grades 7-1«, this curriculum emphasized the increasing options 
for women in vocational education programs and non -traditional 
careers. First, the curriculum was pilot tested using a first-draft 
version of all materials in two Illinois high schools with two 
classes. As a result, a few problems in ispleBentisg the curriculum 
and assessment instruments were identified and the materia3.£ were 
revised- In the second phase, the revised version was tried out in 
four Illinois schools with eight classes and resulted in further 
refinement of materials and administration procedures. In the final 
phase of the field test, the curriculum was used in seven Illinois 
schools with eleven classes, ftn analysis of the results showed that 
male and female students at all grade levels participating learnei". 
from and enjoyed the course. However, female students and students 
with female teachers seemed tc be more sensitive to the problems of 
sex discrimination. Based on all the data, it was concluded that the 
curriculum could be used with male and female students in all parts 
of Illinois and at all secendary grade levels. (BtJ) 
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INTRODUCTION 

The United States Congress enacted Public Law 92-318, Title IX, 
in 1972. This law forbids sex discrimination in education. The drah 
regulations to implement the law. Issued in 1974, require vocational schools 
that have discriminated against women to take affirmative action to 
redress the balance. one major step, Steiger, Fink & Kjsecoff » Inc. 
(SFK) with the assistance of the Division of Adult, Vocational and Tech- 
nical Education (DAVTE) of the State of Illinois developed a course of 
study that was designed to orient students to the need for women to seek 
vocational training In a wide variety of fields and to provide them with 
some of the basic information about roles and responsibilities of men and 
women in the labor force. This report describes the systematic field 
testing and validation of the course of study, Expanding Career Horizons . 

The purposes of systematically field testing the course of study. 
Expanding Career Horizons , were to provide empirical evidence that it could 
be used within the standard educational curriculum throughout IlVinDis 
and to denonstrate that a variety of students could learn from the mcfprials 
and would Tike to v/ork with them. Field tefsting was conducted by adspting 
an evaluation model developed by Fink and Kosecoff.* According to tMs 
model, the systematic field testing and validation of a course of <tuiy 
or set of curriculum materials like Expanding Career Horizons s'^ould pass 
through three phases: pilot testing, field testing, and operation?: field 
testing. The overall goals of the three phases are to provide valid and 
reliable information about the effectiveness of the materials and to identify 
areas for improving them. At the conclusion of field testing, the model 
assumes that if materials are used as specified, they will achieve t'*^fe1r 
objectives v/ith their intended a^idiences, 

*>ink, A. and Kosecoff, J., An Evaluation Prifrer , Washington, O.C.:- Capitc^ 
Publications, 1977^ 



Pilot testing Involves the use of a flrst-dVaft version of all - 
materials with a relatively small arid select group of learners. The 
priinary aim of pilot' testing is to determine whether there are any major 
problems In impl Tienting the materials and whether or not they^are general- 
ly appropriate for learners. Information about problems and appropriate- 
ness is collected relatively informalljf and reliance is placed on subjective 
. comments about the materials. Any "hard" data are obtained -from newly- 
developed and untried assessment instrisnents. The pilot testing of 
rxpandint^ Career Horizons was constructed with only tv^o high schools and four 
.classes. >:he materiaJs were a preliminary version that had been tried 
out successfully with one hi§h school clar.s several months before, and 
it contained a Teachers' Guide, student materials, and assessment instru- 
ments. Designed for use with learners in grades 7-14, the materials pro- 
vided five activity-oriented lessons in which students were given a minimum 
amount of reading, but were asked to participate in activities like role 
playing and game. The specific objectives of the pilot test materials 
were that the student would be able to understand: 

1. the meaning of sex stereotyping of jobs 

2. that it is Illegal under Federal law to discriminate 
by sex in employment 

3. the patterns of won^en's labor force and the 
consequences of those patterns 

4. the effects of women's participation on the labor force 
on standard of living 

5. the problems of sex bias in guidance tests 

For the pilot test, the assessrent Instruments consisted of newly- 
developed objectives-based achievement tests, a Student Reaction Questionnaire, 
and a Teacher's Reaction nuestionnaire. As a result of pilot testing, a 
few problems in implementing the curriculum and assessment instru.T-ents and 



• w!th their appropriateness were identified. These were corrected 
In time for the next phase of the field test. 

Field testing, the second phase of the Fink and Kosecoff model. In- 
volves trying c^t all materials with a relatively large- audience of intended 
learners. At this point, it Is also assumed that any major problems are 
known and can be controlled through teacher training and/or by sensitive 
interpretations of data that result from the assessment instruments. For 
the field t6st, Expanding Career Horizons was tried out in four high 
schools with eight classes. The form and objectives of the materials .re- 
mained the same as they had been during pilot testing and the assessment 
instruments received only minor adjustments. As a result of the field 
test,^he curriculum was refined further and the administration procedures 
for the objectives-based achievement tests were modified. 

Operational field testing, the third phase of the Fink and Kosecoff 
field test and validation model, involves trying the materfels out with a 
large and varied group of intended learners and using information, collected 
from validated instrur^ents. It Is assumed that Information obtained from 
this field test phase will be used to produce a final and complete set of 
materials that arc likely to accomplish their objectives. It is further as- 
sumed that the only subsequent modifications will be editorial or graphic . 

The operational field testing of Expanding. Career Horizbnr. Involved 
the use cf relatively sophisjticated materials with 7 schools and 11 classes/ 
Although the objectives remained the same as they had been during the 
pilot and field tests, lessons had been 'tightened and students' interests 
attended to. Further, the assessment instruments had been subjected to 
extensive stat1s<ical analyses. 



FIELD TEST PROCEDURES 
A four-component field test procedure was devised that involved 
selecting schools, teachers, and students, the organization of field test 
logi'-.tics, training teachers,' and' the conduct of three rounds of field 
testing and valfdaftion. At ttie sane time, a serfes of information col- 
lection iristruments was developed and vcflidated so that student progress 
and attitudes and teachers' reactions could be assessed, and the resulting, 
information used as a..bas1s for , determining how well the curriculum was 
achieving its objectives. 

Selecting Scho ols 
Schools were selected to participate in the field test were 
geographically and demographically representative of the State of niinois, 
and serviced the different levels of education (from junior high to com- 
munity college) that might benefit from the materials. The starting point 
for school selection was the DAVTE's division of Illinois into six regions 
and Cook County. From this, metropolitan and non-metropolitan districts 
ware identified containing schools at different levels that were Inter -sted 
In participating in the field test. Table 1 describes the final soledon 
of school districts and schools. 



Table 1: School Selection Plan 





School District 


location 


t 

* 

Demography 


Level of Education 


East St, Louis 
5chooV District 189 


SOuth^n 1 1 1 1 nn^c 

«9VliVflC4 II A 1 1 JIIUI9 


necropoi 1 tan 


Junior high school 
(Tv/o separate ones)* 


Herrin ClU. 
School District 4 


dvuifncrn *i i n nOlS 


Non-nffitropol itan 

t 


High school 


Joliet TownshiD 
School District 204 


nwrtnern 1 1 iinOjis • 


— ^ r— 

netropo titan 


High school 


Mattoon C.U. 
School District §2 


central niinois 


Non-metropolitan 


High school 


Pekin Community 
H1<Th School 
District 303 


central Illinois 


Metropolitan 

r 


-Vocational center 


^Richland Cofrnium'tv 
'nl^oUege 
District 537 


spC?nvroi iliinoiS 


netropo n tan 


Conmunity College 


SycaiTiOre C.U. 
School District 427 


northern Illinois 


Non-metropol i tan 
^ ^ * V # • ^ II 1 


Hioh schnnl 

1 

1 


Township Hiqh School 
District 214 


northern Illinois 

. ^. 


Metropolitan 


( 

High school 
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As can be seen f roiii* TibT^ V, the distribution of-schools was: 

' • '*3 schools ffJfim southern nilnois; 3 schools from northern 
♦ * lU^ilols; 3 schools from central Illiriois v 

\ i 

•7 metropolitan schools; 2 non-wetropoHtan schools 

■ 's »si9h;'scho6lsu2 junior high schools; 1 vocational center; 
.. and 1 cownunity coUegte * . • 

The selection of school dtstr-icts was, begun in September, 1976. By 
April, 1976, all participating .schools were selected. . • ^ 

Field Test Logistlcsr \' ^ 

To ensure the participation of schools and teachers In the field test, 

t. • * ' _ 

a' variety of 4nd1v1dual\ were: contacted and Informed of the purposes of the 
projept.) Xypically, one vocationa-l director, one director of a center, 
careen? education director'^ director of guidance^, district coordinator, or 
\d^an was^tfe-lephon^d and asked for assistance. These Individuals were In- - 
formed of the purpose of the fielfi test, the objectives of the materials, . 
and' the extent of Involvement that schools, teachers, and students would . 
be asked to acceJJt. Further, it was pointed out that training sessions would 
be held for teacT-.ers to fully acquaint them with, the course of study and 
the procedures for collecting and returning field tcit information. - Final- 
ly, an honorarium was offered to cover the costs of using the courses of 
study and partlclplting In the field test. To ensure the standardf?aiion 
of_the telephone convefca.'JionS|y«f form, which can be found at the end of 
this section in Figure 1, was developed as a guide. In addition, a letter 
was Vent sumnarl zing, the conversation. A sample copy of a typical letter is 
also.glveft at the end of th.s section in Figure 2. 

Approximately one week ^afte.' .the original- phone conversation, the 
•director was contacted ag-ain fof the names and addresses of teachers who 
wouSd be participating in the field test. Th? teachers vere tt^-en sent . . 



a letter of Introductiorr to the field test tike, the one- also given at the end 
of this section in Figure 3. . 

TiJere was one exception to the Implementation of the field test logistics, 
Obtaining the cooperation- of a community callege was more difficult than 
anticipated, and the DAVTE's' special contacts and assistance were required. 
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Traininn the Teachers 
Expanding Career Horizons has been designed to contain all lufornia- 
tlon necessary for conducting classes. Teachers are provided with explana- 
tory materials, discussion questljpns, and references. Despite this, all- 
day workshops were hej^ for teachers In Springfield, Illinois on two separate 
occasions In order to ensure that the materials were usable from the tea 
Cher's point of view and that they would be used as Intended. The two 
workshops were held on November 6, 1975 and March 4, 1976 just before major 
field testing activities. 

The Field Test Schedule 
There were three rounds of field testing corresponding* to Fink's a'nd 
Kosecoff's three-stage model. 
Round 1 (pilot testing) 

Herri n C.U. School District 4 
Joliet Township School District 204 
Round 2 (field testing) 

Herrln C.U. School District 4. 
Ooliet Tov/nship School District 204 
Mattoon C.U. School District 2 
Sycamore C.U. School District 427 
Round 3 (optional field testing) 

Herrln C.U. School District 4 
Joliet Township School District 204 
Township High School District 214 
Richland Cornmunity College District 



November, 1975 
NoveiTiber, 1975 

January, 1976 
February, 1976 
January, 1975 
January, 1976 



March/April, 1976 
March » 1976 
April, 1976 
March, 1975 



PMn Conrounlty High School Distric. j03 March, 1976 

East St. Louis School District 189 April, 1976' 

Although there were soine revisions In the schedule, such as 
when d teacher got 111, took an extra day to teach the lessons, etc., the 
teaching schedules were generally adhered to. 

It should be noted that Herri n and Jollet participated In all three 
rojnds of field testing so that the progress of the materials could be monitored 
in a single setting just In case there were any occurrences that could only be 
observed over time. Furthe^, it was anticipated that Intensive use of the 
materials would facilitate the creation of an atmosphere that encouraged 
teachers to be as frank as possible in offering suggestions for improvinq the 
course of study. 



Figure 1 : 
Form for Stangarduin^ Results 
of Conversations with 
Vocational Directors; Director of Career 
Education; Director of Secondary Educatian 



1. Name of person to be called: 

2. Phone number: 



3. Introduce yourself and explain the reason for the phone call, e.g.. to 
obtain assistance In securing a (high school, junior high school, area 

e 

vocational center, community college) to participate In a field test of a 
five-lesson course of study called Expanding Career Os:ions . (You should 
describe in detail the need for the course, its five objectives, and the 
purpose of field testing.) 

4. Explain the importance of obtaining a school in the area (geographical 
demographic or school-level representation). Ask for the name of the school's 
head. 

■ 

5. Describe the course as activity-oriented, requiring five consecutive 
lessons. 

6. Explain the procedures and schedule for teacher training; data collection 
(teachers fill out a questionnaire, students are tested and asked for their 
opinions). Point out -.hat all data are confidential and used only for revising 
the course. 

7. Ask for an Introduction to the school's head so tnat when he/she is called 
by SFS he/she is prepared. 

8. Describe the honorarium procedures (sent only whe^ a school ccmpletes parti 
cipatlon) and ask how the check is to be made out and where it is to be sent. 

A' ..._,J,?^o™A^.e_i'.exsQn_ tj.at a .Dricf .letter -wlU -fo how describing the coTTtents -- 
of the conversation. 

LIST ANY PR05LD1S OR COMMENTS: -13-^*5 
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October 15, 1975 



Mr. wmia!n Branvolc . ^ 

Mattoon County Unified School District 
2601 Walnut Avenue 
Mattoon, Illinois 61938 

Dear Mr. Branvold: 

AnA TJ!In?!^J°cw^^''^"'"^^^°^ agreeing to help the Division of Vocstionoi 

??nlc fnS ^;^?Ih"T"^'°; °! Education and Steigsr!' 

Fink and Smith. Inc.. to develop and field test a five-lesson course of study 

• the meaning of sex stereotyping of jobs 

• that it is illegal under Federal law to discriminate by sex 

in employment 

• the patterns of women's labor force participation and thc- 

consequences of those patterns 

• the effects of women's participation in the labor force on family ' 

• the problem of sex bias in guidance tests 

As I mentioned during our phone conversation of October 15, 1975 a 

195rLH%'h'°" ''.r' ''"T '''' ''''' ^y^'^-^'^^ Illinois In 

rfrLirl^ Ia ^J- ^^^""IH ''^''^ ^avoraole. The Diviscn of Vccational and " 

IfS^d ^flf^^n"^'?"/"^ •^^"I^""' ^^"^ ^"^'^^ ^-^'^ ^eady to broaden the 

t^t^ Tn lh1^^?e^dts?ac^^^v^??e°^^ ''''''''' ^^----^ -^^^'^ ^--^ 



^Iif!l^.^^! -^'^^ ^^'Q ^^^'Q^- scnod teachers of c^ 



idsses 
1 n 



t at are ;m1xad'' having bo^s andirrls anHu; 5 t e e Ian b 

irdesioned for a?? ,n?H"n?K students' grace level since the course 
15 oesignea for all 10th, llth, and lEtb graders. - 

Un.„J''?n''°?Q7;.*^^?f^^'' ^^^e*"'"? the course are January 26 , 1975 - 
January 30 976. There are five lessons tnat should -js taught cn consecfve 
days, totalling about five hours of cluss time.' All courselesson^ ar' s)^ 
contained and incluoe a detailed teachers' guide and s? dent 'ater^a^^ 



Figure 2, continued; 



■ 

..A J?L°^'''^^^°!J °^ Vocational and technical Education and Stelger. Finfc 
and Smith are extremely grateful for your willingness to assist us in field 
testing the course of study. Wa look forward to meeting and working with 
you • 

Sincerely, 



Arlene F1nk, Ph.O. 
Vice President 



AF:skh 
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October 27, 1975 



Mrs. Barbara Clark 

c/o Mr. Richard Burget 

Joli'et Township High School 

District 204 

201 East Jefferson 

Jollet, Illinois 60432 

Dear Mrs. Clark: 

Thank you very much for helping the Division of Vccational and Tecnnical 
Education of the Illinois Office of Education and Steicer, Fink and Sn:ith, Inc., 
to develop and fifeld test a five-lesson course of study called Expanding Ca-^eer 
Options. As Mr. Burget may have tol^ you, the course Is desigtjed to enaoie young 
men and women to understand: 

• the meaning of sex sterotyping of jobs 

- that It is illegal under federal law to discriminate by sex in 
employment 

• the patterns of women's labor force participation and the consequences 

of those patterns 

• the effects of women's participation in the labor force on family 

• the problem of sex bias in guidance tests 

A preliminary version of course was tried out in Sycamore, Illinois in 
May, 1975, and the results v/ere favorable. The Division of Vocational and 
Technical Education and Steiger, Fink and Smith are novj ready to broaden the 
field test to* include schools throughout Illinois. We are therefore seeking your 
assistance in the field test activities. These activities will reqjire your 
stuilents. to Juse a specially written set of i'^structlonal materials for five 
consecutive periods. The materials include eadings, topics for d'scussicn, 
exercises and a game. At the conclusion of the lessons, eacn stucfnt will be 
given a brief test of achievement aind attitude. Altho'jgh the resuUc will ce 
kept confidential and will only beiised to enrich the instructional materials, 
you will receive a copy of the results for your class. 

To fully acquaint you with t'lr. course of study, we are planning a one-day 

workshop in Springfield cn riovenbcr 6, 1975. The workshop will be hcl<j at the 

Illinois Office of 'Education . 100 North First Street, Poem 4NA from 9:C0 a.m. 
to 4:C0 D.ir.i You will be reimbursed for all travel costs and receive up tc 
$25.00. per day for personal expenses. We will also be sending ycu a copy wf cU 
the Instructional materials to ready in preaparatlon for the workshop. 
J .1/1. l8 



t 



Figure 3, continued: 



To fully acquaint the teachers with the course's content and procedures, 
we will sponsor a training workshop in Springfield on Novenoer 6, 1975. < The 
workshop will take approximately tv/o days (one day for training and one day for 
travel). The teachers will be compensated by us for their travel, tine and 
expenses. To acknavledge their and the high school's time anti'effort. and to 
defray the costs of a substitute teacher, Stei^er. Fink and Smith, Inc., are 
prepared to pay an honorarium of $500 at the completion of fie'^d testing. 
Field testing is considered complete when Steiger, Fink and Smith, Inc., re- 
ceives finished copies of students' and teachers' end-of-course tests and 
questionnaires, 

... vie are looking fonvard to working with you in this effort. If you have 
any questions, please feel free to call me collect at 213-825-4711, 

Sincerely, 

Arlene Fink, Ph.D. 
Vice President 

Steiger, Fink and Smith, inc. 

AF.-skh^ 
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INFORMATION COLLECTION " INSTRUMENTS 
The field testing of a course of' study like Expanding Career Horizons 
Is dependent on reliable and valid information collection instruments for 
data concerning its effectiveness. Some of these measures will be new 
and must be developed and validated so that they are sensitive to the 
purposes of the curriculum and psychometrically sounds Ideally, a variety 
of instrianents are to be preferred to any single one. The field test 
0^ Expanding Career Horizons relied on an objectives-based achievement 
test, a student reaction questionnaire, a teacher reaction questionnaire, 
and ataff observations. 

The Objectives-Based Achievement Test 
An objectives-based achievement test is one that Is designed to contain 
items that are specifically referenced to the purposes and objectives of a 
curriculum; the purpose of the test is to measure knowledge and achievement . 

The development of t^se achievement test for Expanding Career Horizons 
was guided by the fact that the instrumentation was just one component of 
the entire set of materials, and so, to develop a technically adequate 
and instructionally responsive instrument, a decision was made to develop 
many test items, but then to assign them to three relatively short forrs 
of a test that would minimize the need to take c'^ss time from instruction 
for testing. A very e^teiirfve-atTalysts of each xjf the test Items was pta^ 
for the purpose of selecting the best ones and finally incorporating them 
into two forms - one for a preteat and one for a posttest. To achieve 
this end, achievement test development involved the generation of items to 
measure each of Expanding Career Horizons ' five objectives. These items 
were then randomly assigned to one of three forms of the test. The 
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relationship between objectives and items and the assignment to three fonns 
of the test is shown on the following pages in Figure 4. 

These items were reviewed by a test expert for item-objective con- 
gruence, examinee appropriateness, and responsiveness to curriculum purposes 
(rather than to reading ability or general intelligence). After the review, 
the three forms of the test were organized. The three test forms 
were used during Rounds §} and #2 of the field test, and required 
special administration procedures because only 1/3 of the class received 
any single test form for either the pretest or the posttest. Thus, a 
student who took pretest A took posttest B; a student who took pretest B 
took posttest C; and a student who took pretest C took posttest A. To facili- 
tate the teachers' administration task, a guide to the administration of 
the pretest and posttest was developed. A copy of the guide appears in 
Appendix A. 
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Relationship .Between Objectives. Items, and Three Forms of the 

Achieveoiont Test 



Objective Code 


Form A 


Form B 


- 

Form C • • 


l"} Law: 

revisions of legisla^ *' 
ion 


According to Title VII, men 
and women who have the 
same job and the same 
employer, must be given 
all of the following 
EXCEPT: 

A. similar job titles 

B. equal opportunity to 

attend training 
programs 

C. the same benefits 

*0. day care centers for 
children 


According to TUle VII, 
men and women who have the 
same job and tha same employ- 
er must be gi/en all of the. 
following EXCEPT: 

* A. recreational facilities 

B. similar eating places 

C. the same number of sick 

leave days 

D. equal working conditions 


* 

According to Title VII, inen 
and women who h^ve the Sdme • 
job and the same employer must 
be given all of the following \ 
EXCEPT: 

A. the same number of vacation 
' ■ days 

• D. STjniiar recreational 

facilities • 

o 

* C. health insurance ^ 

0. equal opportunity for 
promotion 

1 


:i-2 Law: 

'"iiven situation - identi- 
fy illegal activities 
ccording to Title VII 
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At the i3arton Steel Mill, 
the male typists are paid 
$4.00 per hour and the 
female typists are paid 
$3.85 per liour. 

What, if anythingjin the 
above situation is illegal 
according to current 
sex discrimination laws like 
Tltlo Vli or tlio Civil KluJiL: 
Act? 

* A. Men and wonien do not re- 
receive equal pay for 
the same work. 

B. The. Steel Mill underpays 


In Jones County, the quali- 
fications for a police 
officer include: 

, the candidate must be over 

• the candidate must weigh 
more than 150 lbs. 

• the candidate must be able 
> biiooi a r H ie 

• the candidate must have an 

iQ of no 

* 

Since more men fit this des- 
cript Mthan women, Jones 
Coun^Wd not bother to 

^ 


Martha and John were hired 
at the same time for thq same job 
by the ABC department store.- Both 
Martha and John tried for a 
promotion. Their boss ratod Martha 
as a better worker than John. 
However, John was offered the 
promotion and Martha was not. 

. What, if anything, in the above 

talLUdLiUII illtMi/il clL 1 ill <i IlKi fll 

the current sex discrimination laws 
like Title VII of the Civil Rights 
Acts? 

23 — ■ 

k, Martha was hired f'^ man's 
job. , _ W 



Figure 4, continued: 



Objective Code 



>1 Stereotypes: 
•dentifying job sex bias 



t-2 Stereotypes r 
identifying examples 
of sex stereotypes 



2i 



.ERIC 



Form A 



Wanted: School counselor, 
nust have Masters Deqree 
or equivalent; ^dmlnlstra^ 
tive experience desirable 
but not necessary; must be 
able t'^ relate to sMdents. 

Is the above job description 
sex stereotyped? 

A* Yes, d ruiiifilL' ^IfsruKtlyim 

B. Yes, a male stereotype 

* C. No, there Is no 
stereotype. 



Which of the following state- 
ments is the best example 
of sex stereotyping? 

A. Film producers are 
very rich 

* B. Nurses are motherly 

C. Plumbers can usually 
drive a truck 

D. Mathematicians can 
solve multiplication 
problems In their head. 



Form B 



Foriii C 



Wanted: Salesclerk, for 
sporting goods department; 
must be familiar with foot- 
ball and boxing uniforms 
and equipment; must be 
friendly and enjoy working 
with athletes. * 

Is the above job description 
sex-s^tereotyped? 

A. Yes, a female stereotype 

* B. Yes, a male stereotype 

C. No, there Is no stereo- 
type 



Which of the following 
statements is the best 
example of sex stereotyping 

A. ftovie stars are temper- 

mental 

B. Scientists are smart 

C. Lawyers are argumentative 
*0. Judges are fatherly 



Wanted: Manager of Las Vegas 
Motel, 10 un.itss must be 
attractive and have a pleasing 
appearance; no heavy. maintenance. 

• 

Is the above job description sex- 
stereotyped? 

* ^. Yes* a female stereotype 

C. No, there Is no sex- 
stereotype , 



Which of the following statements 
is the best exainple of sex 
stereotyping? 

A. Secretaries are stupid 

B. Athletes are tall 

*C. Firemen are jnen 

D. College professors are 
absent-minded. 



2.) 



Form A 



J- 



C. The female typist* 8 job . 

D» The Steel Mill should 
not have both males 
and females as typists. 

E« There i& no illegal eex 
discrimination. 



'JJf -1 Labor Force Statistics 
men In labor force 

ERIC 



Compared to the income 
o£ families headed by a man;^ 
the income of . families head- 
ed by a woman is 

A. less than one**half. 
the Income o^ a male-^headed 
family ^ 

*B. about one-half the ir.^ome 
of a male«**headed family 

C. the same as the income 
of a male-headed fam*l^ 

D. about twice the income 
of a male-headed family. 



4 



Form B 



Form C 



dates 6v«i if they i^C the 
qualifications • 



C. 



Vhaty if anything » in the 
above situation is illegal 
according to the current 
sex discrimination laws like 

Titla Vll^f the^iJivil Righte-=fD, 
Act? 



A. There were too many 

qualifications • 

B. An IQ of 110 is not 

necessary. 

*C. Qualified female appli- 
cants were not 
interviewed. 



D. 



Most women and son^ ms^n 
who weigh 175 lbs are 
too fat. 



£. There was no illegal sex 
discrimination « 



hired Martha and John 
'without giving them 
a test. 
Jolm*8 and Martha's work 
wai^ rated without t^eir 
permission • 

JTohn^-was 4>f fa r ed ^ 

promotion, but Martha 
was not. 

There was no illegal sex 
discrimination . 



I 



Women are what percent of the 
the current labor force? 

A. less than 25% 

*B. 25-50% 

C. 50-75% 

D, more than 75% 



What is the percentage of 
women who work for pay at 
some time during their lives? 

A, less than 25% 

B. 25-50% 
. C. 50-75% 

D. more than 75% 
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Objective Code 



r- 1-2 Labor Force Statlsti 



Fbrcr A 1 Form B 



ts\ Which of the following^s 
likely to be the . lowest pay* 
ing job? 

*A. secretary 

B. foreman 

C. farmer 
0. truck driver 



•3 Labor Force Statlsti 
•en tr at Ion • 



cs 
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ERIC 



Which of the following is 
NOT one of the job areas most 
occupied fay nien? 

A. true kdri vers 

B. farmers 
* C. salesclerks 

D. foremen 



Compare the V^ages in the 
job ^ceas most occupied by 
men to^tlie-Of^ages in the job 
areas most occtr^i^ by women, 

*A. The wages in the job^~ 
areas most occupied by 
men are higher. 

B. The wages in the job- 
arpas most occupied by 
mennand Ijy wmen are 
about the same. 

C. The wages in the job 
areas most occupied by 
women are higher. 



Which of the following is 
NOT one of the job areas most 
occupied by women? 

Av elementary school teache 
B. bookkeepers 
* C. dress shop owners 
D. salesclerks 



Form C 

Which of the folliwng Is 
likei^ to be the highest pavi ng 
job? 

A, secretary . 
- Bs bookkeeper 

C. elementary school teacher. 
* 0. foreman 



Compare the percent of 
working men In different job 
areas with the percent of 
working women in different 
job areas, 

*A. A higher percent of working 
women than working men are in 
a few job areas. 

B. About the Sruuo percent of 
working women and working 
men are In different job 
areas. 

C. A lower percent of working 
women than working men are 
in a few job areas. 



*f iqure 4, continued: 
Objective Code 



Fonn A 



cppor 



Wages & Cost of Livinf 
tics of women's job 
tunitles 



*V-2 Wages & Cost of Livint 
^alitius of women's job 
iportunlties 



30 



ERIC 



: Sam and Martha are marriJHl 
Both have teaching degrees In 
English. Sam worked In a 
museum and Martha worked as 
a housewife. When Martha 
was 43 years old, Sam died. 
Which df the following jobs 
is Martha LEAST likely to 
find^ 

A. waitress 

* 8. teacher 

C. secretary 

D. salesclerk 



' Alice and Steve both have 
college degrees in computer 
progranwing and have worked 
for the same company. When 
they got married Alice quit 
her job, but often helped 
Steve with his work. After 
ten years, Alice and Steve 
are getting a divorce. Will 
Alice be able to get a job 
that pnys tho same amount of 
money as Steve's? 

A. Probably yes, because it 
is hard to find female 
prograniiiiers . 

* B, Probably not, because 
Steve has received 
salary Increases since 
Al ice quit 



Form B 

Joan quit college to marry 
Frcnk. for twelve years^ 
Joan did not v/ork until 
Frank lost his job. What 
kind of job is Joan LEAST 
likely to find? 

• A, taxi driver 

B. salesclerk 

C. waitress 

* 0. office manager 



Form C . 

Eva has a college degree in 
physical science. After being 
a housewife and not working for 
20 years, Eva wanted a career. 
What kind of job is Eva LEAST 
likely to find? 

A. waitress 

B. salesclerk 
* C, journalist 

D. secretary 



I 



Consider a husband and 
wife who both work and would 
now like to start a family. 
After they have had their 
child, which, of the 
following events is LEAST 
likely to happen? 

A. The wife would quit her 
job to take care of the 
child. 

* B. The husband would quit 
his job to take care of 
the child. 

C. They would hire a full- 
time housekeeper to 
take care of their child 

D. They would send their 
child to a day care 
center. . 



Harold and Cathy are both 
well-paid architects. They v/ould 
like to start a family. Which of 
the following ways of caring for 
their child is likely to cost the , 
MOST aniount of money? 

* A, Harold or Cathy quits work, 

B. Harold and Cathy hire a 
housokoopcr. . 

C. Harold's mother takes care 
of the child in return for 
room and board. . 

D. Harold and Cathy enroll 
their child in nursery school 
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1r1<jyre 4, continued: 
Objective Code 



-3 Wages & Cost of Liv- 

calitlcs of ;vonen*s job 
•;.portun1ties 
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ERIC 



Form A 



C. Probably yes, because 
Alice has continued to 
work with St^ve from " 
time to time. 

D. Probably not, because 
most comparties do not 
approve of divorced 
women. 



. <.s socn as she was 
'iirdduated from high school, 
Mary got married. While 
ner rhi Idrrn were 
young, Mary used to volunteer 
some of her time as a sociaV 
worker at the City of Mercy 
Which of the following acti- 
vities is LEAST likely to 
Improve Mary's chances of 
finding a full-time job as 
social worker when her 
family is grown? 

A. Going back to school to 
get a degree in social 
work 

B. Asking for reconmenda- 
tions from the City of 
Mercy 

C. Trying to get some work 
experience as a paid 
social w)rker 

' 0. Volunteering more time 
at the City o/? Mercy 




^^.-T. -. Xwv 



Paul owns three dress 
stores. His wife, JoAnn 
raises their family and H<»ins 
Paul when needed with the ' 
bookkeeping. What are JoAnn* 
chances of getting a job as 
professional bookkeeper when 
her family 1$ grown? 

A. Good, JoAnn is getting 
lots of experience 

* B. Poor, JoAnn has never 
held a "real" job. 

C, Good, most employers 
like mmn who have 
worked in their 
husband's business. 

'D. Poor, JoAnn will prob- 
ably help raise the 
grandchildren. 



Marty is an artist. His wife 
Betty is a court stenographer. 
She worked for five years before 
began her family, k-hen her 
childrer, start school Oetty wants 

to work. What can 
^tty do to improve her chances 
of getting this job? 

* A. Practice stenography at home 

B. Watch IV shows about lawyers 

C. Read books about law 

D. There is nothing Detty can do 



i 
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V-1 Coping with career 
guidance tests and coun- 

* -reer guidance tests- 
en bias 



-2 Coping with career 
uidance tests and coun- 
elors 

reer guidance tests- 
sn bias 
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Tom A 



^ I like to sew my own 
clothes. 

^es no 

Why is the above statement! 
from a career guidance test 
NOT helpful? 

* A. Jt is directed towards 
girls' experiences, 

B. It is directed towards 
boys* experiences . 

C. The statement supposes 
knowledge of a parti- 
cular skill, 

D. There are no problems 
with this statement 



What us the best way to 
interpret your score on a 
career guidance test? 

A. You should definitely 
NOT try for a career if you 
qet a low score In a particu- 
lar job. 

B. You should definitely 
try for a carorr if you net a 
high score in that area.' . 

*C. You should let the test 
suggest carriers for which 
you are probably suited. 

D, You should not pay any 
attention to your score. . 



Form B 

I 1 Ue to work on cars^ 
yes no 

Why is the above statement 

I^?"t.^/?*'?^*' guidance test 
NOT helpful? 

A. 7 he statement is*directec 
towards girls* experiences 

*B. jhe statement is Uirectet 
towards boys' experiences 

C. The statement supposes 
knowledge of a parti- 
cular skill. 

0. There are no problems 
with this statement 



Form C 



.^J|*^e.programiii1rtg in Algol 
and PH. 



yes 



no 



A career guidance test can 
tell you about 

A. .your ability 

B. types of careers 

C. the job market 
* 0. your career IntereJits 



Why is the above statement 

r^S"^!.^,^!^®^'' guidance test 
NOT helpful? 

A. The statement is directed 
toivaiils yirls' CAj-cr lu.cus. 

B. The statement is dirncted 
towards boys' experiences, 

* C. The statement supposes 
knowledge of a particular 
skill. 

D. There are no problems with 
this statement. 



What are career guidance tests 
supposed to measure? 

A. your job experiences 
* B, your career preferences 

C. your knowledge of career 
opportunities 

D. your aptitude for certain 
careers 
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This questionnaire was developed for the purposes of identifylnp 
student reactions to sex stereotyping in the labor force and to the ap- 

propriateness and value of the materials. The questionnaire can:,be found 
in Appendix A. 

The Teacher's Reaction Questionnaire 
The Teacher's Reaction Questionnaire was developed tj determine 
how teachers reacted to the student materials.' the tfeacher materials, and 
to sex discrimination in the labor force. A copy of the questionnaire 
can be found in Appendix A. 

Observations 

On-site ob-servattons were conducted by the staff for Rounds #2 and 
«. Their purpose was to provide information about the actual use of 
the Mterials in a classroom settlTig. especially with respect to matters 
of procedure and "atmosphere." No special observation -foms were prepared 
since the staff were all trained in observation skills and were very 
familiar with the curriculum. 
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FiaO TEST AHAIYSES 
Analysis Procedures 
For each round of field testing, the following analyses wer^ conducted: 

A t-test was computed to compare* students • scores on 
the pretest and posttest achievement roeasure^and respons^ to the 
Students* Reaction Questionnaire (SRQ) were tallied. 

A t-test was computed to compare male and female students* 
scores on the achlevanent posttest and their responses on the' SRQ were 
tallied separately and compared. 

An Item analysis of the achievement pretest and posttest was 
performed to ascertain that these measures could provide reliable 
Information. 

After each round of field testing, the analysis resets were. used to . 
revise the curriculum and/or Instruments. - ^ 

On the fol lowing pages , the analysis resuUs and, the assoc4ated^^^ 
visions In the materials for each round of field testing are presented. 

Round #1 Analysis Results 

The results of the first round of field testing will now be presented 
first on a school -by-school basis, and then for the total sam;Jle partici- 
pating in Round #1. 

School -by-School Results ^ 

Classes in two high schools participated in the first round of field 
testing as is described In Table Z. • 



4^ 



Participating 
School 



1. Herri n 



iet 



Table 2: Round II PArticlpatfnq Schools 



J^S^Ie^^ LeveVof Geographic Oemograpby 
Classes Schooling Area 



High school southern IL Non-metro- 
politan 

High school northern IL Metropoli- 
tan 



Herrin High School. There were 44 students at Herri n who took both 
the pretest and the posttest achievement ineasure. The average score on 
the pretest was 7.52 (out of a total of 12 points) and the average 
score on the posttest was 8.45 (out of 12 points). This difference between 
pretest and posttest scores was statistically significant, indicating that 
students did learn as a consequence of their participation in the curriculum. 

SRQ quest lunnai res were completed by 44 students. Of these students, 
29 (662) stated that, in their opinion, sex discrimination In the labor 
force is a serious problem. In another question, students were asked if 
women should share the responsibility vn'th men for working for pay to sup- 
port their families. In response, only one student' stated that women should 
not work for pay, 17 (39%) students answered that a wcnan does not have to 
work for pay unless she wants to, 16 (36%) students responded that a woman 
Should work for pay, but only if the household needs it, and 10 {2Z%) students 
were of an opinion that a woman should always work for pay just like a man. 

The majority of students enjoyed Expandino Cnrc::r Horizons. Thirty- 
eight {Q6%) thought the amount of reading was appropriate and thirty-eiaht 
(86«) agreed that the cufriculum was helpful for students like thcrscl'ves. 
Students' favorite part of the unit was ihp. fourth 1»-S5cn v/hKh niadf use 
of the game. A copy of the v/Uh a tally of students' responses to ei't-h 
item follows. 
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Round 1 of Field Te?t 

• • ' • . ' • • • 

Student's Reaction Questionnaire 

This questionnaire is divided into two parti. TN first part 
asks for sonte background infonnation (about yourself) and for ypur opinions 
about sex discrimination in the labor force. The second part asks for 
your opinion about the special unit you've been taking in broadening 
career options. The information you provide will be us^ih<^ 1mprov,e the 
un4t and make it mpre useful and Interesting. " 

School ; ffgrrtn High School 11^44 Teacher: 

Grade: Period ; Are you: Hale Female 

PART I ^ 

1. Have you ever taken a class or special career guidance unit in 

Which you learned about career opportunities? 
(62%) 57 1. 




(2SZ)ji_2^ Yes 

(24%) ~ ^ i^-fioi'sure 



2. In the first row (question 2a) check the number correspond! ng^tr-—^ 
the highest level of education achieved by your father^nd In the 
' second row (question 2b) your mother. In the third ^row (question 2c), 



check the nuirier corresponding to the highest level of education 
that you expect to ac?h1eve. 



1 



v. 



/ 



grade "^some high 

school, hfgh ^ school 
(1) school graduate 
(2) (3) 



2a. your father 
2; J. your mother 




2c. yourself In 
. the future ^ ° - ^ 



0 



n. 



some college 
or other high 
school train- 
ing 

(4) - 



"college" 
graduate 
(5) 



other 
college 
advanced 
degree 
(6) 



i 



don't 
know 
(7) 



(16%) ? 



. (36%) 16 



(2?%) 12 (12%) S 



i 

3. Do you plan to marry? 

S 1, No 

If you answered no, please skip to answer #5. 

4. For questions 4a.4d. check the nu.i,er of most appropriate choice 
for yourself and your spouse. 



"^tll^'ln^ nl?^?^]^ definitely 
not Hi not (2) yes (3) yes (4) 



4a. Do ^fou expect 
to work for 
pay before 

marriage? ^ 0 (2/%) 22 (66%) 29 



4b. Do ^gu expect 
to work for 
pay after 

marriage? ^ 3 (2?%) 22 (69%) 26 



4c. Do you expect 
your spouse 
to work for 
pay before 

tnarrlage? ^^^^ ^ ^^^^ ^ ^32i) 24 (50%) 22 



4d. Do you expect 
your spouse 
to v/ork for 

pay after « , 

rnarrlageT ^^^^ ^ ^ ^^^^^ ^ (^2%) 2? 



Do you think sex discrimination In the labor force is a problem? 
(check one) 

^"^^^ ^, No, It Is not a problem. 

(28%) 8 2, Yes. but It is not too spricus. 

(66%) ££_3. Yes. it is a sericus probUm. 

^^^^ i ^4. I'm not sure. 

At this iro-ent. -jo rr.r>,,, and wcrer, Vic s-:- ccncrtumty to 
obtain gcod. v.-en -lyinn j^^os? 
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(Hezrin High School) 



^^^^ ^ 1. definitely yes 

g . probably yes 

3. probably not 

4. definitely not 



(41%) 18 
(2S%) 11 



7. Oo you think women should share the responsibility with meri for 
working for pay to support their household? (check one) 

^^^^^ ^ yes, the woman should always work for pay as 

well as the man. 

^^^^^ ?• Yes, theA^/oman should work for pay, but only If 

the household needs the money. 

^^^^^ ^! 3* No, the woman doesn't have to work for pay, unless 

she wants to. 

^» No, the woman should not work for pay since her 

main responsibility is to the household. 

PART II 

8. The amount of reading in this unit on career options was: 

^^^^ ^ ^l. too much 

(86%) 28_^^ ^j,^^^ ^^g^^ 

^^^^ ^ 3. too little 

9. Do you think this unit on career cptions is helpful for students 
like yourself? 

.1. defimtely yes 

_2. probably yes 



(39%) 1? 
(?%) 3 
C4%) 2 



3, probably not 



_4, definitely not 



4.1 



' (Berpin Hi-gh Sshool) 

10. There were five lessons in this unit on broadening career options. 
Give your opinion on these lessons by checking the lesson that 
best answers each question in lOa-lOd. Check just one lesson per 
question. 

lesson n lesson 42 lesson #3 lesson #«i lesson ^'5 
sex stereo- laws pro- labor wages and chocs 1 no 
typing hibiting force par- the costs occupations 

sex dis- ticipation of living — 

crimina- of women 

tion 



10a. Which lesson 
did you like 
best? 

10b. Which lesson 
did you like 
least? 

10c. Frcm which 
lessons did 
you learn 
nrast? 

lOd. From which 
lesson did 
you learn 
the least? 



(?%) 3 



(11%) S (SV 2 



(64V 28 (9%) 4 



(14%) 6 



(25%) 22 (24V 6 (41%) 18 (2%) 2 



11. What changes would you recom/r^nd in the unit? Please use this space 
for any comments you might have about the unit and/or sex discrimina- 
tion. 
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Jollet High School. There were 53 students at Jollet who took 
both the pretest and the posttest achievement measure. The average score 
on the pretest was 6.15 and the average score on the posttest was 7.60. This 
difference between pretest and posttest scores was statistically significant, 
indicating that students did learn as a consequence of their participa- 
tion in the curriculum. 

SRQ questionnaires were completed by 53 students. Of these students, 
20 (382) stated that, in their opinion, sex discrimination in the labor 
force is a serious problem. In another question, students were asked if 
women should share the responsibility with men for working for pay to support 
their families. In response, 2 (4%) students stated that wom2n should not work 
for pay, 9 (17%) answered that a woman does not have to work for pay unless 
she wants to, 26 (492) students responded that a woman should work for 
pay, but only if the household needs it. and 16 (30%) students were of 
an opinion that a woman should always work for pay just like a man. 

The majority of students enjoyed Expanding Career Horizons . Forty-six 
(87%) students thought the amount of reading was appropriate and 50 (94^) 
students agreed that the curriculum was helpful for students like themselves. 
Students' favorite part of the course was the fourth lesson which made 
use of the game. A copy of the SRQ with a tally of students' responses 
to each item follows. 



Round 1 of Field lest 
Student's Reaction Questionnaire 

This questionnaire is divided into two parts. The first part 
asks for some background information (about yourself) and for your opinions 
about sex discrimination in the labor force. The second part asks for 
your opinion about the special unit you've been taking in broadening 
career options. The Information you provide will be used to improve the 
unit and make it more useful and interesting. 

school ■ Miet High S.h^l »'S3 ^^^^^^^ . 

Grade: period: Are you: Male ^Female 

PART I 

1. . Have you ever taken a class or special career guidance unit in 
v/hich you learned about career opportunities? 



(24, 5%) 


IS 


^. 


No 


(52. 8%) 


28 


2. 


Yes 


(22. 6%) 


22 


3. 


Not sure 



2. In the first row (question 23) check the number corresponding to 
the highest level of education achieved by your father and in the 
second row (question 2b) your mother. In the third row (question ?c), 
" check the number corresponding to the highest level of education 
. ' that you expect to achieve. 



3 



?a. your father 

2b. your mother 

2c. yourself In 
the future 



grade 
school . 
(1) 



some 
high 
school 
(2) 



high 
school 
graduate 
(3) 



(2$. 4%) 24 



I 

t 



47 



some college . college other don't 
or other high graduate college know 
school train- (5) advanced (7) 



(P.e.4%) 14 (26.4%) 14 (9,4%) S (5.7%) 3 



<a r\« ..^ •« ^ (Joliet High Sohool) 

3. Oo you plan to marry? 

(U%) e 1 . Ma . 
(83%J 44 2 . Yes 

If you answered no. please skip to ansv/er #5. 

4. For questions 4a.4d. check the number of most appropriate choice 
for yourself and your spouse. 

VotnV^ T^^fol' ^'''^'^^y <iefinitely 

not (1) not (2) . yes {3} yes (4) 

4a. Do ^ expect 
to work for 
pay before 

marriage? ^ 0 (s,?%) 3 (84,9%) 4S 



4b. Do expect 
to work for 
pay after 

marriage? (l^J i (?.6%) 4 (12. 2% ) ? (64.2V 34 

4c. Do you expect 
your spouse 
to work for 
pay befor^ 

carriage? (?,6% ) 4 (30. 2%) 26 (54. ?%) 29 

4d. Do you expect ~ 
y^ ur spouse 
to work for 
pay after 

marriage? ( 5. ? %) 3 (9. 4V s (22.CT.,) 5 (s2.3r.) 28 

Do you think sex discrimination in the 1ab^.ce is T^^blc? 
(check one) 



(s,?%) 3 



_1. No, it is not a prcblem. 



(35. 8%) 19 ? voc K. 4- ■ 

^' but It is not too serious. 

(3?,?%J 20 3 Yec ic = 

^. res, u IS a senous problem. 

^''-'^^ ^4. not sure. 

At this .cm, do ren ard v-or.cn h,ve cn..o.tu.nty to 

obtain good, well paying jobs? ' • 



4'} 



(1?%) 9 



(Mia High School) 

(23.2%) J. ^> definitely yes ' 

g » probably yes 
(3S. $%) 29 ^ probably not 

^^'^^ ? ^. definitely not . 

7. Do you think women should share the responsibility with men for 
working for pay to support their household? (check one) 

(30.2%) iff 1 v«e u , 

'» Yes, the woman should alv/ays work for pay as 
well as the man. 

(49%) ZS 

2. Yes, the vsfoman should work for pay, but only if 

the household needs the money. 

3- NOt the woman doesn't have to v/ork for pay, unles 

she wants to. 

^^'^^^ ? 4. No, the woman should not work for pay since her 

main responsibility is to the household. 

PART II 

8. The amount of reading in this unit on career options was: 

^^'^^^ i ^1. too much 

(86.8%) 46 2. about right 
(^^'^^>^ ^3. too little 

9. Do you think this unit cn career options is helpful for students 
like yourself? 

(35.8%) J9_^^ definitely yes 
(58.5%) 31 2 . probably yes 

^^•^^^ i ^3. probably not 

^4. cefin'itcly r,ct 
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(Jnliet Hiffh Sahool) 
10.' There were five lessens In this unit on broadening career options. 
Give your opinion on these lessons by checking the lesson that 
best answers each question. in lOa-lOd. Check just one lesson per 
question. 

lesson #1 lesson n lesson #3 lesson #4 lesson f^'S 

tvMnn^''^^' 1'^°^ '^'^^es and choosinq 

typing hib-.ting force par- the costs occupations 

sex dis- ticipation of living 

crimina- of women 

tion 



10a. Which lesson 
did you like 
best? (I B. 9r.) 10 

10b. Which lesson 
did you like 
least? 



i lB.B%) 10 (5, 7^ ) 3 (39.6%) P.J (9147.) 5 



lOc. Fron which 
lessons did 
you learn 
most?* 

lOd, From v/hich 
lesson did 
you learn 
the least? 



(3 2. n) 1? (S. 7S) 3 (28,3%) 25 (5.7%) 3 (20.8%) 22 



What changes would you recoir.n-.end in the unit? Please use this space 

for any cemrr.ents you might have about the unit and/or sex discrir.ina- 
tion. 
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T otal Round if} Sample Results 

In total, 91 students in four different classrooms took the pre and 
post achievement tests. The average pretest score was 6.81 and the average 
posttest score was 8.01, a statistically significant gain. 

The SRQ was completed by 97 students. Responses to this questionnaire 
indicated that students enjoyed the unit and thought it would be beneficial 
for other students like themselves. A summary of pretest-posttest analyses 
for Round #1 is presented in Table 3, followed by students' responses to 
each item on the SRQ. 
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Table # 3: Round ^\ Pretest- Post test Analysis Results 



Sample 


Test Mean 


Standard 
Deviation 


Number 
of Cases 


Correlation 


Degrees of 
Freedom 


T-test 
. Value 


Probability 


liGrrin 

Minn 

School 


Pretest 7.52 
Posttest 8.45 


1.92 
1.78 


44 


.41 


43 


3.07 


£<.01 


Joliet 

Hiqh 

School 


Pretest 6.15 
Posttest 7.60 


2.19 

2.00 


53 


.29 


56 


3.96 


£<.01 


Total 


Pretest 6,81 
Posttest 8.01 


2.16 
1.94 


97 


.38 


90 


5.01 


£^^ol 



Questionnaires were completed by 97 students. A copy of the SRQ with their responses to each 



question follows. 
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Rcund 1 Totnl Satrple 
Student's Reaction Questionnaire 

This questionnaire is divided into two parts. The first part 
asks for some background information (about yourself) and for your opinions 
about sex discrimination in the labor force. The second part asks for 
your opinion about the special unit you've been taking in broadening 
career options. The information you provide will be used to improve the 
unit and make it more useful and interesting,. 

School ; Total Bound HI N=9? Teacher: 

Grade; Period: Are you: Male ^Female 

PART I 

1. Have you ever taken a class or special career guidance unit in 
which you learned about career opportunities? 

^'^^s; 40_ No ; 

(^0%) 39 2. Yes 

^^^^^ ^3. Not sure 

2. In the first row (question 2a) check the number corresponding to 
the highest level of education achieved by your father and in the 
second row (question 2b) your mother. In the third rov/ (question 2c}, 

' check the number corresponding to the highest level of education 
. that you expect to achieve. 



43-. 



5.; 



grade some high 

school . high school 

{1} school graduate 

(2) • (3) 



some college 
or other high 
school train- 
ing 

(4) 



college 
graduate 
(5) 



qther 
college 
advanced 
degree 
16) 



don't 
know 
(7) 



your father 
2t. your nother 



i'c. yourself In 

the future 0 0 (26%) 16 (21%) 21 (31%) 30 (1?%) 17 (6%) 8 



mm s 



3. 



4. 



(Total Scmptii: HV 

Oo you plan to marry? ' 

9 ^l. No 

(B8%) 85 ^2. Yes 

If you answered no, please skip to answer #5. 
For questions 4a.4d. check the number of most appropriate choice 
for yourself and your spouse. 



iHssing: 
(S%) S 



(?%) 7 



(4%) 4 



6. 



definitely probably 
not (1) not (2) 



4a. Do expect 
to work for 
pay before 
marriage? n 

4b. Do ^ expect 
to work for 
pay after 
marriage? 



(2%) 1 (7%) 7 



probably definitely 
yes (3) yes (4) 



uj(?6%) 74 



(20%) 29 (62%) 60 



4c. Do you expect 
your snouse 
to work for 
pay before 

marriage? (1%) 2 

4d. Do you expect 
your snpuse 
to v/ork for 
pay after 

marriage? (5%) 5 



(8%) 8 



(32%) 30 (53%) 52 



££££i^^ (^9i:0 28 (57%) 55 



Do you think sex discrimination in the labor force is a problem? 
(check one) 



6 


1. 


27 


2, 


49 


3. 


25 


4. 



At this mc/rent, c'o rcn ard v/cr-n k...,. t'-, 
ODUir, o-ood. v.ell paying joDs? 
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fHssina: 
(2%) Z 



Missing: 
(2%) 1 



(Total Sample: Ml) 



(n%) 22 1. definitely yes 

.2. orobably yes 



7. 



(3e%) 37 3. probably not 

24 4. definitely not 

Do you think women should share the responsibility with men for 
working for pay to support their household? (check one) 

^^^^^ ^£ ^1. Yes, the woman should always work for pay as 

well as the man. 

^^^^^ ^£ 2. Yes, the woman should work for pay, but only If 

the household needs the money. 

^^^^^ ^3. No, the woman doesn't have to work for pay. unless 

she wants to. 

4, No, the woman should not work for pay since her 

main responsibility is to the household. 

PART II 

8» The amount of reading in this unit on career options was: 

1. too much 



(2%) 2 



(87%) 84 
(9%) 9 



2, about right 



3. too little 



9. 



Do you think this unit on career options is helpful for students 
like yourself? 

C42%) 40 ^1. definitely yes 

f^O%J 48 2, probably yes 

(S^) S ^3. probably not 

^2%^ 2 ^4. definitely rot 
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1 



(Total Satfiple: 111) 



10. 



Missing: 
(6%) 6 



(6V 6 



There were five lessons In this unit on broadening caresr options. 
Give your opinion on these lessons by checking the lessen that 
best answers each question in lOa-lOd. Check just one lesson per 
question. 

lesson lesson #2 lesson #3 lesson #4 lesson #5 
sex stereo- laws pro- labor wages and choosing 
typing hibiting force par- the costs occupations 

sex dis- ticipation of living 

crimina- of wanen 

tlon 



10a. Which lesson 
did you like 
best? 

10b. Which lesson 
did you like 
least? 

lOc. From which 
lessons did 
you learn 
most? 

lOd. from which 
lesson did 
you learn 
the least? 



(13%) 23 (26%) 2S (S%) 5 (52%) 49 (9%) 9 



(24%) 23 



(147.) 14 (22fJ 21 



(22^) 22 



11, 



What changes would you recorrmend in the unit? Please use tnis soace 
for any comments you might have about the unit and/or sex discrimina- 
tion. 



Sex Differences ^ 

The average score on the posttest w^s 7.73 for male students and 
8.19 for fenuile students. This difference was not statistically signifi- 
cant. However, there does seem to be some difference between sexes on the 

SRQ." For example, 862 of the female students compared to 22% of the male 
students definitely expect their spouses to work for pay after marriage. 
Further, 66% of the female students and only 35? of the male students be- 
lieve that sex discrimination in the labor force is a serious problem. 
A copy of the SRQ with tallies of responses by sex follows. 



I Me %/FmaU% I 

Round 1 
SEX COMPARISONS 
Student's Reaction Questionnaire 

This questionnaire is divided into two parts. The first part 
asks for some background information (about yourself) and for your opinions 
about sex discrimination in the labor force. The second part asks for 
your opinion about the special unit you've been taking in broadening 
career options. The information you provide will be used to improve the 
unit and make it more useful and interesting. • 

School : ^ Teacher: „ 

Grade: Period: Are you:.5|^Male'tfl_Female 

PART I 

1. Have you ever taken a class or special career guidance unit In 
which you learned about career opportunities? 

42,S%/43,2% ^1. No 

42,S%/32,B% 2, Yes 

15%/25% ^3, Not sure 

2. In the first row (question 2a) check the number corresponding to 
the highest level of education achieved by your father and in the 
second row (question 2b) your mother. In the third row (question 2c) , 

- check the number corresponding to the highest level of education 
that you expect to achieve. 




grade 
school 
(1) 



some 
high 
school 
(2) 



high 
school 
graduate 
(3) 



some college 
or other high 
school train- 
ing 

(4) 



college ' 
graduate 
(5) 



other 
college 
advanced 
deqree 
(6) 



don't 

know 
(7) 



(12, 52/ 
21. 4T) 



2a. your father 
2b. your mother 



2c. yourself in 
the future 



7,S%/J1.4% ie%/11.4% 37.5%/34,n 12,S%/13.€% 0%/9,l% 5%/e.8% 10%/2.3% 



CI 

o 



(Sex (kJmparioons f UJ} 



'2,3% 



3. 



4. 



Oo you plan to marry? 

B?,s%/86,4t 2. Yes 

If you answered no. please skip to answer #5. 
For questions 4a-4d. check the number of most appropriate choice 
for yourself and your spouse. 



Missing: 
20%/6. 3% 



12. 5%/6,8% 



20%/6. 8% 
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definitely probably 
not (1) not (2) 



4a. Oo )iQu expect 
to work for 
pay before 
marriage? 



0/0 



0/0 



probably definitely 
yes (3) yes (4) 



lS%/20.5% ?i%/?2. 7S 



4b. Do you expect 
to work for 
pay after 

marriage? 0/2. s 

4w. Do you expect 
your snouse 
to v/ork for 
pay before 
marriage? 



2%/l3.6% 5%/32.8% 82.S%/4S,5% 



\6%/0 l?.S%/0 42,S%/20.S% 2?.B%/72.7% 



4d, Do you e^.pect 
your spnus£ 
to v/ork for 
pay after 
marriage? 



22. 5%/0 25%/0 



30%/6. S 



22. b%/B6. 



Do you think sex discrinnlnation in the labor force is a prODlen,? 
(check one) 

20%/4. s% 1 „ . 

NO. n is net 3 problem. 

S?. 5%/20. 5% 

S6%/G[>. 9% 
1?. 5%/ 2, 2% 



Z. Yes, but it is not too scricjs. 
_3. Yes, it is a serious prcDlen. 
_4. I'm not sure. 



At this rorcnt, c'c 
obtain good, v.ell pdyina jet::? 
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I 



ff 

(Sex ContiKtrioone : HI) 

l?,5%/2.3% 1. definitely yes 

B0%/22, ?% 2. probably yeis 

2?,&%/4?,?% 3, probably not 

^m?.S% 4. definitely not * 

7. Do you think wcmen should share the responsibility with men for 
working for pay to support their household? (check one) 
l2.sz/36,4% 1, Yes, the woman should always work for pay as 

well as the man. . 
4S%/36,4% 2. Yes, the woman should work for pay, but only i 

the household needs the money. 
3S%/2?,s% ^3. f^o, the woman doesn't have to work for pay, unless 

she wants to. 

^•^^'^^ 4. No, the woman should not v/ork for pay since her 

main responsibility is to the household. 

PART II 

8. The amount of reading in this unit on career options vas: 

..^ 1 . too much ^ ■ • 

^^^/^^•^^ 2. about right 

^0%/^'^ ^3. too little 

9. Do you think this unit on career options is helpful for students 
like yourself? 

27,s%/50% ^1. definitely yes 

S0%/43.2% 2, probably yes 

^^^^^'^^ ^3. probably not \ 

^'^^^^'^^ ^4, def init.?ly no: 
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(Sex CompaHsons: 02) 



Missing: 
0/9, 1% 



5%/6. 8% 



10. There were five lessons in this unit on broadening career options. » 
Give your opinion on these lessons by checking the lesson that 
best answers each question In lOa-lOJ. Check just one lesson per 

question. , ^ 

lesson #1 lesson n lesson #3. lesson #4 lesson #5 

sex stereo- laws pro- labor wages and choo§1nQ 

^plng hibiting force par- the costs occupations , 

sex dis- ticipatlon of living 

crlmina- of women 

tion 



10a. Vfhich lesson 
did you like 
best? 

10b. Which lesson 
did you like 
least? 

lOc. From which 
lessons did 
you learn 
most? 

lOd. From which 
leLjOn did 
you learn 
the least? 



22.S%/ 13,6% 20%/9. n S%/4. 6% 4S%/61.4% l?.o%/2.3% 



25%/n. 4% 20%/ 22, ?% 20^/22. 7% ' 22. 5^22. 71 ?. b%/U.€l 



11. 



What changes would you recorrn-.end in the unit? Please use this ip^ce 
for any comr.ants you might have about the unit and/or sex discrir.i na- 
tion. 
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Iteiin Analyses " * / 

Each of three forms of thp achievement measure that was used in Round for pre- and post-testing was 
analyzed separately. The results are presented In Tables 4-6. 

Table §A Round ^11 Item Analysis, Form A 



Test Uem Difficulty 



Standard 
Deviation 



Point Biserlal 
Correlation 



Distractors 



No Response 



B 





1 


0.88 


0.32 


0.45 


0.0 


p 


2 


0.62 


0.49 


0.59 


0.0 


R 


3 


0.47 




0.39 


0.0 


E. 


4 


0.68 


0.47 


0.50 


0,0 


T 


5 


0.47 


0.50 


0.19 


0.0 


E 


6 


0.41 


0.49 


0.46 


0.0 


S 




0.88 


0.32 


0.57 


0.0 


T 


8 


0.56 


0.50 


0.33 


0.0 




9 


0.65 


0.48 


0.52 


0.0 




10 


0.50 


0.50 


0.29 


0.0 




11 


0.35 


0.48 


0.40 


0.0 




12 


0.68 


0.47 


0.52 


0.0 



0.0 

0.06 

0.29 

0.68 

0.18 

0.41 

0.0 

0.21 

0.09 

0.18 

0.35 

0.0 



0.12 
0.62 
0.12 
0.03 
0.47 
0.09 
0.12 
0.56 
0.65 
0.21 
O.Co 
0.26 



0.88 
0.06 
0.12 
0.09 
0.26 
0.41 
0.88 
0.12 
0.21 
0.12 
0.41 
0.68 



0.0 

0.24 

0.47 

0.12 

0.09 

0.09 

0.0 

0.12 

0.06 

0.50 

0.18 

0.06 



0.0 

0.0 

0.0 

0.09 

0.0 

0,0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 



i 
I 



p 

0 

s 

T 
T 
E 
S 
T 



1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

n 

12 



1.00 
0.94 
n.72 
0.88 
0.89 
0.78 
1.00 
0.53 
0.72 
0.63 
0.38 
0.53 



0.0 

0.24 

0.45 

0.33 

0.49 

0.41 

0,0 

0.50 

0.45 

0.48 

0.48 

0.50 



0.0 


0.0 


0.0 


0.0 


1.00 


Q.O 


0.0 


0.40 


0.0 


0.03 


0.94 


0.0 


0.03 


0,0 


0.37 


0.0 


0.16 


0.0 


0.09 


0.72. 


0.0 


0.53 


0.0 


0.88 


0.8 


0.03 


0.06 


0.03 


0.51 


0.0 


0.25 


0.59 


0.09 


0.03 


0.0 


0.32 


0.0 


0.78 


0.13 


0.06 


0.03 


0.0 


0,0 


0.0 


0.0 


0.0 


1.00 


0.0 


0.0 


C.34 


0.0 


0.09 


0.53 


0.34 


0.0 


0.0 


0.77 


0.0 


0.03 


0.72 


0.22 


0.03 


0.0 


0.53 


0.0 


0.13 


0.13 


0.09 


0.53 


0.0 


0.40 


0.0 


0.38 


0.0 


0.59 


0.03 


0.0 


0.49 


0.0 


0.03 


0.22 


0.53 


0.19 


0.0 



6'h 
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Table #5 Round #1 Item Analysis, Form B 



St Item Difficulty Standard 



1 


0 48 


Dm Ou 


2 


0.58 


0.49 




U » Q 1 


0. 49 


A 


n 71 


0*45 




U. Do 


0. 49 


u 


U, Co 


0. 47 


7 


0 'i? 


0. 4/ 


Q 
O 


n 77 

u. / / 


D. 42 


J 


n 7A 


0,44 


ID 


n f^f^ 

U. DD 


0. 48 


1 1 
1 f 




0. 49 


1 ? 


U, 0 1 


A A f\ 

0. 49 


1 


0 71 


U. 'tD 


2 


0.74 


0.44 


3 


0.61 


0.49 


4 


0.81 


0.40 


5 


0.71 


0.45 


6 


0.97 


0.18 


7 


0.55 


0.50 


3 


0.84 


0.37 


9 


0.71 


0.45 


10 


0.52 


0.50 


11 


0.52 


0.50 


12 


0.55 


0.50 



Point Biserial 
Correlation 



Dis tractors 



0.18 

0.68 

0.52 

0.63 

0.49 

0.50 

0.27 

0.61 

0.46 

0.47 

0.08 

0.30 



0.45 
0.41 
0.44 
0.34 
0.12 
0.13 
0.12 
0.26 
0.53 
0.60 
0.16 
0.34 



No Response A B 



0.0 
0.0 
0.0 
0.0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 



0.0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 



0.03 

0.16 

0.61 

0.06 

0.19 

0.60 

0.10 

0.03 

0.13 

0.26 

0.0 

0.16 



0.48 
0.10 
0.13 
0.03 
0.58 
0.23 
0.39 
0.03 
0.74 
0.65 
0.42 
0.23 



0.48 

0.13 

0.03 

0.71 

0.10 

0.0 

0.32 

0.16 

0.10 

0.03 

0.48 

0.0 



0.0 

0.58 

0.19 

0.06 

0.06 

0.0 

0.19 

0.77 

0.03 

0.06 

0.10 

0.61 



0.0 

0.0 

0.0 

0.06 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 



I 

to 
f 



0.03 


0.71 


0.26 


0.0 


0.0 




0.03 


0.19 


0.0 


0.74 


0.0 




0.61 


0.23 


0.0 


0.16 


0.0 


« 

f 


0.06 


0.03 


0.81 


0.03 


0.06 


f 


0.13 


0.71 


0.06 


0.10 


0.0 


f 


0.97 


0.0 


0.0 


0.0 


0.0 




0.0 


0.29 


0.55 


0.16 


0.0 




0.10 


0.0 


0.06 


0.84 


0.0 


t 


0.23 


0.71 


0.03 


0.0 


0.0 


t 

# 


0.42 


0.52 


0.0 


0.06 


0.0 




0.0 


0.52 


0.48 


0.0 


0.0 


! 


0.26 


0.16 


0.03 


0.55 


0.0 



71 
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Table ifS Round #1 Item Analysis, Form C 



3St Item Difficulty 





1 


0.39 


.5 


? 


0.06 


R 


3 


0.22 


E 


4 


0.89 


T 


5 


0.22 


E 


6 


0.75 


S 


7 


0.22 


r 


8 


0.58 




9 


0.53 




10 


0.89 




n 


0.56 




12 


0.06 



Standard 
Deviation 



Point Biserial 
Correlation 



Dis tractors" 



No Response A 



B 



D 



0.49 
0.35 
0.42 
0.31 
0.42 
0.43 
0.42 
0.49 
0.50 
0.31 
0.50 
n.23 



0.32 
0.25 
0.37 
0.54 
0.44 
0.42 
0.44 
0.46 
0.64 
0.22 
0.28 
0.17 



0.0 


0.39 


0.03 


0.55 


0.0 


0.0 


0.0 


0.14 


0.0 


0.86 


0.0 


0.0 


0.0 


0.06 


0.47 


0.22 


0.25 


0.0 


0.0 


0.0 


0.0 


0.0 


0.89 


0.06 


0.0 


0.08 


0.39 


0.28 


0.22 


0.0 


0.0 


0.03 


0.08 , 


0.11 


0.75 


0.0 


0.0 


0.22 


0.33 


0.42 


0.0 


0.0 


0.0 


0.17 


0.17 


0.58 


0.08 


0.0 


0.0 


0.53 


0.19 


0.03 


0.22 


0.0 


0.0 


0.89 


0.03 


0.03 


0.06 


0.0 


0.0 


0.08 


O.n 


0.56 


0.17 


0.0 


0.0 


o.n 


0.06 


0.25 


0.53 


0.0 





1 


0.50 


0.50 


0.09 


0.0 


0.50 


p 


2 


0.87 


0.34 


0.61 


0.0 


0.03 


0 


3 


0.17 


0.37 


0.19 


0.0 


0.03 


s 


4 


0.87 


0.34 


0.30 


0.0 


0.07 


T 


5 


0.37 


0.48 


0.26 


0.0 


0.03 


T 


6 


0.57 


0.50 


0.40 


0.0 


0.10 


e 


7 


0.43 


0.50 


0.47 


0.0 


0.43 




8 


0.70 


0.46 


0.56 


0.0 ' 


0.10 


r 


9 


0.60 


0,49 


0.52 


0.0 


0.60 




10 


0.70 


0.46 


0.06 


0.0 


0.70 




11 


0.83 


0.37 


0.36 


0.0 


0.0 




12 


0.37 


0.48 


0.55 


0.0 


0.0 



0.0 

0.10 

0.60 

0.03 

0.27 

0.10 

0.10 

0.0 

0.13 

0.0 

0.03 

0.37 



0.50 

0.87 

0.17 

0.0 

0.33 

0.23 

0.4> 

0.70 

0.10 

0.07 

0.83 

0.23 



0.0 

0.0 

0.20 

0.87 

0.37 

0.57 

0.0 

0.20 

0.17 

0.23 

0.13 

0.33 



0.0 

n.o 

0.0 

0.03 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 



I 

in 
i 



7 ? 



.5 
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Based on an Inspection of the results given in Tables 4-6, it ap- 
peared that Form C was somewhat more difficult than Form A or Form B. 
This result was confirmed by a comparison of the average scores obtained 
by students using each form (see Table 7). As can be seen from Table 7, 
students who had Form C received lower scores than the other students. 
This occurred for both the pretest and the posttest, and suggested that 

4 

revisions were needed to make the tests more comparable. 



Table 7: Differences Between Forms A, B, & C 





Pretest 




Posttest 






Mean 


N 


Ntean 


N 


Form A 


7.26 


31 


8.62 


32 


Form B 


8.62 


28 


8.16 


31 


Form C 


6.38 


32 


7.14 


28 



Round #1 Revisions 
Revisions of Instrunents 

No problems were noted concerning the SRO by teachers or students. 
However, the SFK staff did suggest some revisions affecting Items 2 and 10. 
It was thought that Item 2, parts a and b, which ask for information about 
parents* education might be too personal for some students and, therefore, 
were eliminated. Item 10 parts b and d askea students to name the lesson 
they liked the lec:st or froni which they learned the least. This infor- 
mation was not particularly helpful because the fact that a lesson was 
"Hked least" did not mean that it was not liked, and because the student 
"learned from a lesson least" did net i^ean the student did net learn. Con- 
sequently, items 10b and lOd were alsr el ijr.inated. 

The achievement tests were revised in accorcarcc with the or'iginal 
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plan to extract from the three test forms two parallel tests that were 
psychometrlcally sound and sensitive to Instruction. 

Five criteria were used to select the final pre- and posttest items. 
They were: 

1) Item difficulties. Items could not be too essy (i.e., most stu- 
dents answered the item correctly on the pretest) or too hard (i.e., most 
students missed the item on the posttest). 

2) Sensitivity to instruction. The item must discriminate between 
students who benefit from the instruction and those who do not. 

3) Item-test consistency. Students who receive a high score on 
the test should answer the item correctly (i.e., nigh point-biserial 
correlations). 

4) Distractor quality. Untutored students must find most distractors 
equally plausible. 

S, Parallel items. The two forms of the test must be alike in terms 
of objectives that they cover and the kinds of items used to measure each 
objective. 

These criteria were applied to the review of each item on each forrp of 
the achievement test. The results of the review arc surrsnarized in Taole 8^ 
and copies of the two new test forms are available in Appendix B. 



Table 8: Revision of Achievement Test 



Form A 



Form B 



Forrr C 



Item Objective Comments Status Comments Status Consents Status 



Sex stereo- Too easy— Keep OK 
typing revise 



Keep Too hard. Drop 
inconsis- 
tent 



Sex stereo- Too easy-- Keep OK 
'cyping revise 



Keep Insen^ii- Drop 
tivv." to 
"i TiL cruc- 
tlo-, 
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3 


Sex discrim-Fix dis- 
i nation tractor B 
laws 


Keep 


Fix dls- 
tractor A 


Keep 

w ■ 


Insensi- Drop 
tive to 

Instruction * • 




4 


Sex discrisn-OK 
Inati on 
laws 


Keep 


OK 


Keep 


Too eas^ 


Drop 




5 


Women in 
the labor 
force 


Fix dis- 
tractor A 


Keep 


Too easy- 
revise 


Keep 


Too hard 


Drop 




6 


Women in 
the labor • 
force 


OK 


Keep 


Too easy- 
revise 


Keep 


Dis tractor Drop 
C Insensi- 
tive 




7 


Women in 
the labor 
force 


Too easy- 
revise 


Keep 


Fix dls- 
tractor B 


Keep 


Too hard 


Drop 




8 


Wages and 
cost of liv- 
ing 


Insensi- Drop 
-tive to 
instruction, 
dis tractor C 


Too easy- 
revise 


Keep 


OK 


Keep 




9 


Wages and 
cost of liv- 
ing 


OK 


Keep 


Insensitive Drop 
to instruc- 

ti on ■ 


Too hard- 
revise 


Keep 




10 


Wages and 
cost of liv- 
ing 


OK 


Keep 


Fix dis- 
tractor A 


Keep 


Insensi- 
tive to in- 
struction 


Drop 


. 


11 


Guidance 
tests 


Too hard, 
distrac- 
tor C, re- 
vise 


Keep 


Fix distrac 
tor C 


-Keep 


Too easy 

« 


Drop 




•12 


Guidance 
tests 


Fix dis- 
tractor 0 


Keep 


Insensi- 
tive, dis- 

tractor A 


Drop 


Too hard, 
revise dis 
tractors 


Keep 





Revision of Curriculum 

As a result of Round 1, revisions in Expandinn Career Horizons mainly 
took place in the Teacher's Guide . These Included the following: 

1) The preliminary student questionnaire vas eliminated. 

2) Pretest and posttest instructions and instruments wore included 
into the Guide. 

3) Teachers were advised to emphasize "tasks," not "persons" when giving 
the directions for the first exercise. 

4) Revisions were made in the court cases: Prince was changed to Jones 

Students (rather than tea- 
chers) play the role of 
the judge 

5) The Department of Labor charts v/ere eliminated. 



77 
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Round #2 Analysis Results 
The results of the second round of field-testing will now be presented, 
first on a school -by-school basis, and then for the entire sample par- 
ticipating in Round #2. 
School -fay- School Results 

Four high schools participated In the second round of the field test 
as described in Table 9. 

Table 9: Round #2 Partlclpatinq Schools 



Participating 
School 


Number of 
Classes 


Level of 
School inq 


Geographic 
Area 


Demography 


1 . Herri n 


2 


High School 


southern 111. 


Non-metropolitan 


2. Joliet 


2 


High School 


northern 111. 


Metropolitan 


3. Kattoon 


2 


High School 


central 111. 


Non-metropolitan 


4. Sycamore 


2 


Hiqh School 


northern 111. 


Non-metropolitan 



Herrin High School. Sixty-one students at Herrin High School took 
both the pre- and post- achievement tests. The average pretest score for 
these students was 8.08 points (out of a total of 12 points) and the post- 
test score was 8.29 (out of 12 points). T..^ difference or .21 points from 
pretest to posttest was not statistically significant. Non-signi ficani 
differences were also found for each of the t^o classes psrtlclpating in 
Round #2 of the field test from Herrin. 

SRQs were completed by 67 students. Of these students, 26 (39:^) stated 
that, in tneir opinion, sex discrimination in the labor force is a serious 
problem. In another question, studenf. were asKud if women should share 
the responsibility with men for working for pay to support cheir fan-Hies. 
In response, 5 (82) students stated thet women should not work for pay, 
20 (30^) siudents answered thut a w.-man does noz nave to work for pay un- 
less she wants to, 28 (A?':.) students responded that a wonian shoulo wor^ 
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for pay, but only if the household needs it, and 13 {)9%) students were 
of the opinion that a \«'oman should always work for pay just like a man. 

The majority of students enjoyed Expanding Career Horizons. Fifty- 
nine (88%) thought that the amount of reading was "about right," and 50 
(74%) agreed that the curriculum was "probably" or "definitely" helpful 
for students like themselves. Students' favorite part was the fourth lesson 
which made use of the game. 

A copy of the SRO with a tally of students' responses to each item follows. 
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' Round 2 of Field Test 
Student's Reaction Questionnaire 



^is questiormaire is divided into tijo parts. The first vart a-ite fnr* 
font the speczal unit you've been takina in broaderj.n'i J^efTutio^ Th^ 

School ; Het^n High School N^6? T eacher: ,, ccnd Kunae 

g^'ade: Period; 

Part I 



Are you: 



Male 



Female 



'VaKrleToJpSrJunl^-e^^^^ ''''''' '''''' guidance un,t In which you learned 

(88. 2%) 39 \, m 



(27.9%) 12 



IS 


2. 


Yes 


12 ' 


3. 


Not sure 



evel of edScIJioi^^rMlSl^h' ^^'^^^^''t "oresponding to the highest 

yoJ? nSthe? fn ^hfJiirH .o" T"'" f^^''*^ " '^"^ """-^ "-O" (question 2b) 
to thp , ^ row (cues ticn 2c)., check the number corresponding 

to the highest level of education that you expect to achieve '^'^vuncing 



2a. your father 

2b, your mother 

2c. yourself in 
■ the future 

3. Do you plan to marry? 



grade 
school 



(1) 



sc. a 
high 
school 



high 

school 

graduate 



(2) (3) 



son's 

college or 
other" high 
school train- 
ing 

(4) 



college 
graduate 



(5) 



other den' 
collece knov 
^advanced 
degree 



(6) 



(7 



4 16 26 

(6.0%) (22,9) (38.8%) 



7 ■ 
(20. 4%) 



4 5 
(e.0%) 7.5^) 



s 

(7.5% 



(lO.'W 7 
(89.6%) "FT 



■1. Nn 
"2. Yef 



If you answered no. please sk-p co questicr:- 75. 
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hi) 



definitely probably probably definitely 
not not yes 

H) (2) (3) (4) 



iTiappHcable 4a. Do expect 
or misfting: to work for 

(10,4%)? pay before 2 9 SO 

marriage? (l.s%) (2S.4%) (?4.6%) 

(10.4%) ? 45, Do you expect 

to work for 

pay after ^ 1 24 44 

* marriage? (2.S%) (2.5%) (20.9%) (6S,?%) 

(10, 4%o 4c. 0(j you expect 

your spouse ^ 25 25 

to Wwrk for 

pay before 

ojarnage? (2.0%) (9.0%) (S4.s%) (43.3%) 



(29^4%) 7 y^j^ g^pg^^ 

your spouse 
to work for 
pay afte r 
marriage? 



2 7 * 28 34 

(2.5%) (20.4%) (26.9Z) (50.7%) 



5. Do you think sex discrimination in the labor force is a problem? (ciK:ck one) 

(4. 5%) 3 -J ^ • 4. • . 

{52.2%JS5 ' ""S not a problem. 

(38'.e%J26 ?• ^'^ ^'s not 100 serious. 

7 rj.^s; 2 f' ^?^» ""^ ^ serious problem, 

J 4. I'm not sure. 

^" payjlg'job"^?"'' '° ™" "'^^ '''' "''^ cpportOnity to obtain socd. wel 

Ci£.«!:;24 <i2finit5ly yes 

^3. P-b.bb- no.^^ 

(7,6%) 5 1 Ynr_ rj,^-.:.., r \ .-^^ ^ r . 



J (1,5%) 



Part II ^^r'"^ ''^ 

8. The amount of reading In this unit on career op^l^s was: 

_K too imich \ 



( 6,0%) 4 
(88,0%) 69' 
( 4.5%) S' 



2. about rir*'t 

3. too littU 



^' ^SuJseK?''"'' "^'^ ""^'^ °" '''''' is helpful for students like 



(28.4%) 19 
(46.2%) 31' 
(19.4%) 13' 



J. definitely yes 
_2. probably yes 
3, probably not 



2 (4.S%) 



" 4 . definitely not 
question in ,0^1^^ oSll^^oJ^^^^^^Jti^S^^ "^^^ "^''^''^ 

typing Jibning participa- the cdsts ofccSpations 
sex discnm- tion of of liWng "P"""" 
mat ion wo/nen 



2 (2.0%) 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 



10c. From which 
lesson 6^d 
you learn 

tha most? (11.9%) 8 

lOd. From which 
lesson did 
you learn 
the least? 



(9,0%) 6 (IZ.4%) 9 (6.0%) 4 (53.7%) 36 (13.4%) 9 



(32.8%) 22 (23.9%) 16 (23.9%) 16 (4.5%) 3 



^'^'-^'^ -^^'-^ reccTnend 1n the umt? Please use tnTs so^ce fcr a- 
counts you mignt nave about the unit anc/or scrl^ iraii cn 



JoHet High School. There were 38 students at Jollet High School 
who took both the pretest and the posttest. Out of a possible 12 points, 
the average pretest score was 6.45 points and the average posttest score 
was 6.55 points. This difference was not statistically significant. Non- 
significant differences between pretest and posttest were also found for 
both classess participating in Round #2 of the field test from Jol let. 

SRQs were completed by 38 students. Of these students, 12 (32%) 
stated that, in their opinion, sex discrlirination in the labor force is a 
serious problem. In response to OQOther question, 20 (53%) students 
agreed that men and women have the same opportunity to obtain good, well- 
paying jobs. 

The majority of the students enjoyed Expandlno Career Horizons . 
Twenty- four {63%) thought that the amount of reading was "about right" 
and 32 (84%) students indicated that the curriculum was "definitely" or 
"probably" helpful for students like themselves. Finally, students seemed 
to enjoy all five lessons equally well. 

A copy of the SRQ with a tally of students' responses to each item 
follows. 
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Round 2 of Field Test 
Student's Reaction Questionnaire 



piis queetionmii^ ia divided into tuo parts. The first pca*t asks for 
some background information (about yourself) and for your opinions about sex 
discrimination in the labor force. The second part asks for yoi^r opinion 
about the special unit you've been taking in broadening career opti 
information you provide wilt be used to iniprove the unit and make i 
useful and interesting 



tons . Ifhe 
it more 



School : 
Grade 
Part I 



Joliet 



j'/ggg Teacher; Clark S Holmquist 



Period; 



Are you: 



Male 



Female 



Have you ever taken a class or special career guidance unit in which you learned 
about career ooportunities? 
(44.7%) 7? 1. No 



(SO.0%) 


29 


2. 


Yes 


( S.S%) 


't 


3. 


Not sure 



In the first row (question 2a) check the number cooresponding to the hiahest 
level of education achieved by your father and in th? second row (question 2b) 
your mother. In the third row (question 2c), check che number corresponding 
to the highest level of education that yoii expect to achieve.- 



grade 
school 



(1) 



some 
high 
school 



(2) 



high 

school 

graduate 



(3) 



some 

college or 
other high 
school train- 
ing 

(4) 



college 
graduate 



(5) 



other don 
college kno» 
advanced 
degree 



(6) 



2a. your father 

2b. your mother 

2c. yourself in 
the future 



(7.9%) 3 (2C.3Z) 10 (39.5) 25 (7.3%) 3 (20.6%) 4 -0- (5.3) ^ 



Do you plan to marry? 



(20.5%) ^ 

(89m 6%) 



1. No 
"2. Yes 



If you ansv/ered no, please s'o'd to queszicn-fS. 
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Si 



I 



(Joliet, W 



definitely probably probably definitely 
ttot not not yes 

0) (2) . (3) ^ (4) 



Inapplicable 4d. Do you expect 
oi* misaing: to work for 

2 (S, 3%) pay before 

marriage? ^ ^ Qg.^g; ? 76. 3%) 29 

2 (S.3%) 4b. Do you expect 

to work for 
pay after 

marriage? ^ (5, 3%, 2 (30,0%) u (60.5%) 23 

.2 (S.3%) 4c. Do you expect 

your spouse 
to work for 
pay before 

marriage? (s, 3%) 2 (s,3V 2 (39, SV 25 (<!4.?%) i? 

2 (5,3%) 4<j. Do you expect 
your spouse 
to work for 
pay after 

marriage? (5.3%) 2 (23.2%) 5 (23.4%) 3 (52.6%) 20 

5. Do you think sex discrimination in the labor force is a prcblem? (cnect- one) 

^^•^^^ ^ No, it Is not a problem. 

(47.4%)2B 2. Yes, but it is not too serious. 

(32.6%)22 3. Yes, it is a serious probleni. 

(15.8%) 6 4. I'm not sure. 

pay^ng^job™?"'" '"^ '^"^ to obtain cjood, well 

(5.3%) 2 ]. definitely yes 

(4?.4%J28 2. probably yes 

(36, 8%) 24 ^ 3, probably not 

(20.5%) 4 ^4. definitely not 

7. Do you think v/o.Ten should share t; o '•^^nn-.^ -''i- ' - ,,.-tv. ^ 
. pay to support «the1r household? Un^or^) ' ' ""^^^''S 

'(^^m — ■• r?-'-; !"--^'^' ■■'^'-^^ - « 

DiJUy IS cO tne ncusGhoid. 

ERIC , . 85 



Part n 

i 

1 

8. Theamount of reading In this unit on career options was: 

<n^x ^- too "wch 
m.2l%) 24 2. about right 

(86.8%) 3. too little 

^u^em"* "P^o-s is helpful ftr students like 



(39.5%) 2S 

(44.7%) IT 

(IS. 2%) S 

( 2.6%) f 



J, definitely yes 
2, probably yes 
_3. probably not 
.4. definitely not 



question In lOa-lOd. Chlc?%s^?l!!f les1on''per%1stf*?f '''' 

Sr- iSir W^^^ 

VFing nijiting participa- the costs occunati^n^ 

iving 



inatlon 



women 



Misaing: 
2 (2.6%) 



1 (2.6V 



10a. Which lesson 
did you like 
the best? 

10b. Which le^on 
did you like 
the least? 

10c. from which ■ 
lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



(18.4%) 7 (21.0%) 8 (7.9%) S (22.0%) 8 (30.0%) 11 



(7,9%) 3 (31.6%) 12 (30,0%) 11 (13.2%) S (li.Jr) £ 



cc^^n?f ""-t '-eco^'e^d in the unit? Please u^^ this space ^cr 
" ^"^^ f^^Snt nave about the unit and/or sex dlscri'n^i nation. 



ERIC 
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Mattoon High School, There were 30 students at Mattoon High School 
who took both the pre- and pest-achievement test. Out of a possible 12 ' 
points, the average pretest score was 6.67 and the average posttest score 
was 7.90. The difference between thp pretest and posttest scores was sta- 
tistically significant. Indicating that students did learn as a conse- 
quence of their participation in the curriculum. 

SRQs were completed by 30 students. Of these students, 14 (47%) 
stated that, in their opinion, sex discrimination in the labor force is a 
"serious" problem. Nine (30%) students agreed that men and women have the 
same opportunity to obtain good, well-paying jobs, while 21 {70%) students 
disagreed. 

The majority of students enjoyed Expanding Career Horizons . Twenty- 
seven (90S) thought that the amount of reading was appropriate and 30 (100%) 
agreed that the curricxjlum was helpful for students like themselves. 
Students' favorite part was the fourth lesson which involved the game. 

A copy of the SRQ with a tally of students' responses follows. 
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. TUwnd 2 of Field tSt 

Student's Reaction Ouestlonnafre 

. WsrtowKiii* is divided into too parts. The first poet asks for 

fif • ? *^ ^ ""O"^ pa*"* for you^ opinion 

Sf^T^^ifS^r ^""^ «^ »^ it .ore 



School 
6rade: 
Part I 



Mattoon 



Period: 



Teachers '"^^ ^ ^^^^son 

^ Male 



Are you: 



Female 



1. 



(20.0%) P 1. No 





2. 


Yes 


2 


3. 


Not -sure 



2. 



In the first row (quenion 2a) check the number cooresponding to the hiahest 
level of education achieved by your father and in the second row (questlof 2b) 

?o"JhrJ 'i^'^ row (question 2c). check the nuHibe^cor^espo S?^^^^ 

to the highest level of education that you expect to achieve. "f'^""^"? 

^onifi ^^14^^ - - te the r don ' 

college or graduate college know 



some 

school high 



school . 

school graduate other' high 

school train- 



2 (3.3%) 



0) (2) 



(3) 



ing 



(4) 



(5) 



advanced 
degree 

(6) (7 



2a. your father 

2h. your mother 

2c. yourself in 
the future 



1 

(3. 3%) 



6 

(20. 0%) 



8 

(26. ?%) 



6 

(20. D%) 



(IP. 0) 



S 

(20.0".) 



2 

'e. 7% 



Do you plan to marry? 

1. No 



(8.7%) 2 
(92.3%) 2T 



2. Yes 



If you answered no, please skip to question- ?5, 



erJc 
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(Mattoon, W 

*' SSrLIf «3 m^lm^': appropriate choice for 

- definitely probably probably definitely 

not not not yes 

(1) (2) . (3) (4) 

f ff f^S' 4a. Do ^ expect 

pay befor e 

marriaset ' f3.3s; 1 (2$. ?%) 8 (es.3%) 19 

3(20.0%) 4b. Do you expect 

to work for 
' pay after , 
BiarrTige? ^ 2 (se, 7%) n (46.?%) 24 

2 (20.0%) oo you expect 



your spouse 



In 



to work for * 
pay before 

marriage? (3.3%) 2 (40.0%) 22 (46.7%) 24 



2 (6,7%) 4<j, dq expect 

your spouse 
to work for 

pay-af4er 



marriage? "^^ (20.0%) 3 (33. s%) 20 (50.0%) 26 

5. Do you think sex discrimination in the labor force is a problem? (check one) 

J,!' 75) 7? ^- "ot a problem. 

if^'lli \\ I' Yes. but it is not tQO serious. 

\\Yq%) ^—l' y?"* ^ s^^^o^s problem. 

^ 4 . I'm not sure. 

^* paying^-Sb^r ^""^ ""^^ opportunity to obtain good, well 

[ I 1. definitely yes 

(23,3%) 7 2 . probably yes 

(40.0%) 22 3, probably not 

(30.0%) 0 4 . definitely not 

7, Do you think women should share the responsibility with men for workina for 
pay to support their household? (check one) working for 

^ ^3. ?jo. tno woman doe.n't have to work -or pay, unless she v/ants to. 

hJiJJS f^f ^2^'!'^ "'"^ W since her main r^sponsl- 

biiity -js to the household. 



Part n 



8. The anount of reading In t/ifs unit on car«r options was: 



($0,0%) B? 
(10,0%) s 




1. too (BUCh 

2. about rignt 
too little 



(36.7%) J 




ytJ^elfS*"' is •-elpful for students «lce 

1. definitely yes 

2. probably yes 

3. probably not 

4. definitely not 

question in lOa-lOd. Check just onri«|ol5%i";?s"tf2Sf 

iitlf ^^^^^ 

1 nation women 



10a. Which lesson 
did you like 
* the best? 

lObr WfiTtFTesson 
did you like 
the least? 

10c. From which 
lesson did 
you learn 
the n»st? 

lOd. From which 
lesson did 
you learn 
the least? 



(10.0%) 3 (3.3%) 1 



'0- 



(80.0%) 24 (6.7%) 2 



(3.3%) 2 (23.3%) ? (26.7%) S (B6.?%) 27 -0- 



11. What changes would you recoTJTAnd in thP iini+? di«,^« • 
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Sycamore Hioh SehooK There^were 43 students at Sycamore High School 
who took the 12-po1nt prp- and post- instruction achievement tests. The 
average score for these students on the pretest was 7.02 and the average 
posttest score was 8.44. The difference between pretest ar^d posttest was 
statistically significant, indicating that students did learn as a con- 
sequence of their participation in the cui-riculum. 

SRQs were completed by 45 students. Of these students, 20 (44«) 
stated that, in their opinion, sex discrimination in the labor force is a 
serious problem. In another question, students were asked if men and 
women have the same opportunity to obtain good, well-paying jobs! In re- 
sponse, no students answered "definitely yes." 9 (202) answered "probably - 
yes," 23 (51S) answered "probably not," and 13 (292) ansj^ered "definitely noti 

The majority of students enjoyed Expanding Career Horizons . Fk>rty-one 
(912) indicated that the amount of reading was appropriate and 38 (8^ 
thought- t45at the ctfrrlcttftim -war hel^^^^^ students like themselves. The* 
fourth lesson, which made use of a game to" provide Instruction In wages ' 
and the costs of living, was students'' favorite part of ^he course. 

A copy of the SRQ with a tally of students' responses to each item 
follows. 
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Round 2 of Fic)d Test 
Student's Reaction Questionnaire 



??*f Wffttowiaiw? ia dividad into tuo porta. 2%e first asks for 
dS^r^ffir^^rrr?*^" l/oju^..^/; and for yo^t>pi^ about s.^ 

PurmTpZi^VJ^it'f^^^ P^^ for your opinion 

information you provids 
meful and interesting. 



School 
Grade 
Part I 



Sycamore 



improve 
Teacher: ^^^^ * Vellee 



Period; 



Are you : 



Male 



Female 



20 


■ 2. 


Yes 


8 


3. 


Not sure 



'V&caVeeToSpSrtu*1ti-|s1 ''''''' '''''' ""^^ ^" ^« 

r57.5S; 1? 1. No 

(44. 4%) 
(17,8%) 

^* \l (question 2a) check the number cooresponding to the highest 

fn ^i^''^ (question 2c . check the number corresponding 

to the highest level of education that you expect to achieve. ^^P^nuing 



grade 
school 



0) 



some 
high 
school 



high 

school 

graduate 



(2) (3) 



some college other doi 

college or graduate colleGe lcn» 

other high advanced ^ 

school train- degree 
ing 

(4) (5) (6) { 



Missing: 



2 (6.7%) 



2a. your father 

2b. your mother 

2c. yourself in 
the future 

3. Do you plan to marry? 



'0- 



6 18 
(13. S%)(40, 0%) 



f 



(11.1%) 



8 4 1 

(27.8%) (8.9%) (2.2% 



Misstng: 
1 (2.2%). 



(4. 4%) 2 
(93.2%) ^ 



1. No 

2. Yes 



If you answered no, please sklo to QUcstion-#5. 
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I, 02) • 



definitely probably probably definitely 

not, , not yes 
. 0) (2) (3) (4) 



Inapplicdb'U 4a. Do ^ou expect 
[ «r Hissing: to work for 
j 1 (2.2%) pay before 



! 



marriage?- g.gs; 2 rJ^gi; 8 J??. 3%) 3S 

K 2 (4,4%) 4b. Do you expect 
' to work for 

pay after \ 
marriage? -0^ (4,4%) 2 (28, 7%) 22 (64,4%) 29 

2 (4,4%) 4e. Do you expect 

your spouse 
to work for 
pay before 

marriage? (>2, 2%) 1 ^ (3S,6%) le (s?,s%) 26 

2(4,4%) 4d. Do you expect 

your spouse 
to work for 
w pay after 

. marriage? 92. 2%) 2 (££iis; s (26, ?%) 22 (SS.6%) 2S 

5. Do you think sex discrimination in the labor force is a problem? (check one) 

'^Z^l' No. it is not a problem. 

(44 4%) il— ^V:^ too serious. 
\f'f] yes, n is a serious problem. 
4, ji^, ^ot sure. 

^* WinTjobT'' ^° '"^ ^'''^ ^^^^ opportunity to obtain good, well 

-Z£l»_1' definitely yes ^. 

(bj,2*j 2 s 2 , probably ,iot 
(28,9%) 23 definitely not 

_ ■ . i ■ 

o**) you think women shtauld share the res3nn«;ih'iii>u ™ t • ^ 

pay to support theis; Wehold? (Llk onr)^^^^^ 

^Jl'^j 27 1' Jf^i' r;^::" ^^^^-^ ^^^-^^^^ ^^ork for .... a. wen as th^ 

^^.^ ^-1 ^^"^ "^'eds the —v. ■ ' - - y t .-ou._ 

r 2,2%) 2 1' iio* -I'J:'' f;"?:' 'f^'^ tp ^^^^l^ ray. unless she wants to. 

• . — tilu; rtS ^h^'L'useh^iX' -^p---- 



7. 



4 / 



8, The amount of feadina fn thf « ' * 

rwuing in thfs unu on career optfons Was: 



(91.1%) 41 



I 



too Piuch 
.2. about right 
J3. too Ifttle 



TAri'"' opttons is mpm for students Hke 

^^^•W 7 .1. definitely yes 

(68.9%) SlZZy. probably les • ' ' 

(lS.e%) probably not 

I*, deffm'tely not 

10. There were five lessons in th** 

Wur opinion on these lessons bv"22Lt?,5'"f?''^^"« Give 
■ Ch«rjus? oTus"lo„*''?eilSn" 



Mtaaing: 
1 (2.2%) 



L „"-^- o^-?n1 
man on wc»nen 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
• did you like 
the least? 



(12.1%) S 



^0- 



(80^0%) 36 C6. 7%) 3 



1 (2,2%) 



10c. From which 
lesson did 
yofj learn 
the mcst? 

lOd. From which 
lesson did 
you learn 
the least? 



(22,2%) S (3S;6%) 26 (23.3%) 6 (28,9%) 23 



(8,9%) 4 



1 

ii 



Total f^ound #2 Sample Results 

In total, 172 students In eight different classrooms and four high 
schools took the pre- and post-instruction achievement test. Out of a 
possible 12 points, the average icore on the pretest was 7.21 and on the 
posttest was 7.88, a statistically significant gain. The SRQ was comoleted 
by 180 students at the conclusion of the curriculum. Responses to this 
questionnaire indicated that students liked the unit and thought it 
would be beneficial for other students like themselves. A summary of the 
pretest" posttest analyses for each school and for the total sample as presented 
in Table 10, followed by students* responses to each item on the SRQ. 
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Table 10: Round §Z Pretest-Posttest Ananlysis Results 



School 


Test 
Form 


Average 
Score 


Standard 
Deviation 


Number 
of Cases 


Correlation 


Degrees of 
f reedom 


t-test 
value 


Significance 


Hcrn'n 
School 


Pretest 
PosttGst 


8.08 
8.29 


1.93 
1.95 


61 


.38 


60 


.77 


n.s.* 


Joliet 

High 

SchDOl 


Pretest 
Posttcst 


6.45 
6.55 


2.20 
2.72 


38 


.57 


37 


.28 


n.s 


I'^ttoon 
School 


Pretest 
Posttcst 


6.67 
7.90 


1.79 
1.81 


30 


.29 


29 


3.15 


p<.01 


S>cdiMore 

Hiqh 

School 


Pretest 
Posttest 


7.02 
8.44 


2.20 
1.89 


43 


.67 


42 


5.49 


p<.01 


Total 


Pretest 
Posttest 


7.92 
7.88 


2.14 
2.21 


172 


.51 ^' 


171 


4.07 


P<.01 



* n.s. = not significant 

Questionnaires were completed by 171 students. A copy of the SRQ with their responses 
to each question follows. 




2 (.6%) 



Round 2 Total Sample- 
Student's Reaction Questionnaire 



fhia questionnaire is divided into tuo parts. The first pccpt asks for 
some background information (about yourself) and for your opinions about sex 
diaarimtxiation in the labor force. The second part asks for your opinion 
about the special unit you've been taking in broadening career options. The 
information you provide will be used to vrnrove the unit and make it moz*e 
useful and interesting. 

School : -^^^^^Q^.j^alker^Kunce/Holmquist J Clark/Henderson, 
'moTB IJ^TWO ^ /Dinges ^l^ltes 



Grade 
Part I 



Period: 



Are you: 82 Male F emale 



1. Have you ever taken a class or special career guidance unit In which you learned 
about career opportunities? 



(45.6%) 82 



1. No 



(23.3%) 2? 



72 


2. 


Yes 


24 — 


3. 


Not sure 



2, In the first row (question 2a) check the number cooresronding to the highest 
level of education achieved by your father and in the second row (question 2b) 
your mother. In the third row (question 2c), check the nuitber corresponding 
to the highest level of education that you expect to acnieve. 



grade 
school 



CD 



some 
high 
school 



high 

school 

graduate 



(2) (3) 



some 

college or 
other* high 
school train- 
ing 

(4) 



college 
graduate 



other don* 
college know 
advanced 
degree 



(5) 



(5) 



(7 



Missing: 2a. your father 

2b. your mother 

2c. yourself in 
the future 

3. Oo you plan to marry? 



5 (2.8%) 



8 38 6? 22 

(4.4%) (22.2%) (3?. 2%) (12.7%) 



29 22 
(20.6V (6.7%) 



JO 

(5. 6%. 



Missing: 
2 (.6%) 



( 8.3%) 25 «} 

(92. 2%) 264- — 2\ Yes 



If you answered no, please skip to Question- #5. 



ERIC 
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9s 



(Total Sample: HZ) 



% youVs'e?f"S3-ylu?''spS!lsl' appropriate choice for 



definitely probably probably definitely 
0) (2) . (3) (4) 



23 (7,2%) 



ImsppUcable 6,^^ Dp you expect 
or Massing: to work for 
22 (6, ?%) before ' 

marriage? (2,?%) 3 (2?, 8%) 32 (73,9%) 233 

24 (7.8%) Do you expect 

to work for 
pay after 

marriage? ^'^^^ ^^'^^^ (26,?%) 48 (62, 2%) 220 

24 (7,8%) 4j-. Do you expect 
^ your spouse 
to work for 
pay before 

mar riage? " (^-8%) s (5,0%) 9 (38,7%) 66 (47,8%) 86 

4d, Do you expect 
your spouse 
to work for 
pav after 

mar riage?' ^^•^^> ^ (22,2%) 20 (27.2%) 49 (S2.2%) 94 

5. Do you think sex discrimination in the labc- force is a problein? (check one) 
Missing : f ff\ a i . . 

4 (2.2%) 1' "^t IS not a problem. 

• 8,3%) 26^ 4, not sure. 

^' paying'jSb^r*' ""^ opportunity to obtain good, well 

^ ^'^"^^ ^ 1. definitely yes 

(32,2%) S B 2 , orobably yes 

!fIZ:3. probably not 
(19.4V 3 S 4 . definitely not 

p7?o sIlotr^h^Si^'^JlL'J^fH^? '^tJ:^^i'''''y ^-^t" working for 

t 

Missing 



pay to support their household? (check one) 

fT.S%)' (4l',W II 1' v^f» ^^^'^"^^ S'^'^'^'^ ^••^r^ ^^av ai .--^n t^^ 

^'^^ /o^. ^olcl needs ' 

(26.7%) 48 --r*^^.. V : 

^ r 6.0%) 9 1' 'vl^* .'"^ '-r"" •'^^ve "0 v.'ork for pay. unless she wants 



DiJity IS to the household. 



I 



• ' / . 

, Total ^a/nole: ff2J 

Part II 

* , / 

8. The amount of reading" In this unit on career options was: 
. ' • X^tl^^'i'"' ^"^^ on career options is helpful for students 

(33,3%) 60 1 dpf4„,-^.«i. 

(23 9%) 2T^l' P'^o^^i'^y yes 
r 2 sli ?— 3- P^'o^sbly not 
C 2.8%) £-3. definitely not 

10. There were fivp loccnf^e ^i.- 

your opinion on thesl" e s"oJs''L"c"JecHna''?hf'r''^ "^^^^ ""''-O"^- Give 
question ,n lOa-lOd. Check jusl on'e'f;s1on"'per"uestfSn! 

typing hibUing ^ar?U,pI- ?hTcn??,' 

mat! on women 

^03. Which lesson 
5 r^5s; did you like 

)^ ^ the best? (8.j%i le (12.8%) 23 (3.9%) ? (s?.8%) i04 (23.9%) 2s 

.10b, Which lesson 
did you like 
the least? 

4 (2.2%) 10c. From which y 

lesson did 
you learn 

the most? (9.4^1^2? (^^^^ 5? (21. JZ) 38 (28.3%) 61 (7.2%) 23 

lOd. From which * 
lesson did 
you learn 

the least? 

11. What changes would you recorrnend in thp .,n,-^o m 

coinpients you n,ight Lve about Jhe Mni'^'.^^ H "^f.^f^t^i^ ^P^" any 



scnnn'naiion. 




Sex Differences 

The average score on the posttest was 7.77 for male students and 
7.90 for female students.' This difference in scores was not statis- 
tically significant, indicating that boys a/id girls learned equally well. 
However, sex differences did appear in students' attitudes as measured 
by the SRQ. Among them, only 12% of the males, in contrast with 86% 
of the females definitely expect their spouse to work for pay after 
marriage. Also, 342 of the male students, but 45% of the female students 
think that sex discrimination In the labor force is a serious problem. 

A copy of the SRQ with a tally of student responses by sex follows. 
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Round 2 
SEX C0>«»ARISONS 



Xeif : 

'Z Ferralef 



% Male 



Student's Reaction Questionnaire 



This qmstiormaiTe is divided into too porta. The first part asks for 
sjme backgrowzd information (about yourself) and for uour opinions about sex 
d^scrzffnnatvon tn the labor force, Tm second part asks, for your opinion 
(^enit the speazal ur,U you've been taking in broadenina career options, Tks ■ 

formation you provide will be used to improve the unit and make it more 
useful and interesting, 

School I Herrin/ Joliet/mttoon/Syca- j^^^^^^. Valker.Kunce/Rolmquist^Cl^irk/Henderson, 

^ore N«18Q ' hfi lan/Dinges, tie I lee 

Are you: 82 Male 38 Fefliale 



Grade : 
Part I 



Period: 



1. Have you ever taken a class or special career guidance unit in which- you learned 
about career opportunities? 

46,9%/4S .9% 1 fjo 

39,8%/41,. hf. 2 .' Yes ^ 

22,2%/l47H ^3.' Not sure 



2. In the Wrst row (question 2a) check the number ccoresoonding to the highest 
level of education achieved by your father and in the second row (question 2b) 
your mother. In the third row (question 2c). check the number corresponding 
to the highest level of education that you expect to achieve. 



Missing: 2a. your father 
2b. your mother 

2c. yourself in 
the future 

3. Do you plan to marry? 

3, l%/24, 6% 1 
95,9%/857?Z — 2*, Yes 



2.0%/ 
3.7% 



grade 
school 



6,1%/ 
2. 4% 



some 
high 
school 



(1) (2) 



high some °' college 
schojT college or graduate 
gratuate other high 

school train- 
ing 

(3) (4) (5) 



27, Z%/ 
26,6% 



39. BVc/ 
34,2% 



f O oar/ 

11,0% 



11,2%/ 
9,8% 



Other don' 
college knov 
advanced 
degree 

(6) (7 



6.1%/ 

7 m Z% 



5.2 

6,2: 



If you answered no, please skip to question- #5. 



ERIC 
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(Sex Comparisons: H2) 




4. For question 4a.4d, check the number of the most appropriate choice for 
yourself and >'our spouse. 

definTtely probably probably deftni^Ty • 



not . not not 



CD (2) . "(3) (4) 

Inapplicable ^ 

17 ni pay before 3.1%/ 72.4%/ 

■'^^ marriage? Q/Q Q 2^.4% 75.6% 

S' W. 4b.. Do ^ expect / • 

to work for f ' ' ^ ^ 

pay after U0%/ - . 48.0%/ 41. d%/ 

marriage? 0 l^ 1,2% 84.1% 

\s^li ^ expect " • • 

your spouse 
to work for . 

pay befcre . " ^/ 0/ 20.4%/ 76. sy 

marrTa^pT^ 6 .1% 22.0% S6.2% 2S.4% 

■"•■^^ ^^^^mm m^^^m ^ 

- 4d. p« you expect 

% 'your spouse 

to work for 

pay after ^/ 0/ 22. 2%/ 85. 7t./ , ' . 

marriage? ^-^^ ^^'^^ ^6.$% 22,2% 

^ ^^^^^ V^^^^ B^^^^M 

5. Do you think sex d1scnn,ination in the labor force is a problem? (check one) 

^^•^^/^^•fH . Je.. but.it is not too serious. 

e\iAl 3 1- " « serious problem. 

a. I-/ ii.il. 4. sure. 

^' payUg'jSb'^r'' "^"^ '"^ ^'^^ opport.^ity to obtain good, well ' 

^'1^/6.2% 1. definitely yes 

29.6%/S5.4% 2. probably yes 

44.9%/42.S% ^3. probably not - 

22.4%/2?^2% A, definitely net 

32.6%/9.8% 1 y„c . , 

— hold r;c;ds':- r"^;'-: " '''' ^""'^ 

¥.0%%5%-^l' fi!- wnm'n c?;'V'' '^^ "'^^ess She warts tc. 

ointy is to the nousehold. 
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0 < 



i 



W/1.0% 



Part' 1 1 • ' •* ^ , ( Sex Compariaoni : ■ 02L 

« • 

8. The>amount of /eacUug in this unit on career options was: 
0%/ 4.0% 1. too much 



8^,_?^80,6 % 2 , about rl^ht 
r^, 2^14, e r^3 :- too Tittle 



^* yourself?'"' '''^ °" '''''' ^«^P^"1 ;or students like ■ ^ 
1 definitely yes 

52,0^/48,82^ 2, f..'Obatfly yes - 

2S:3%/12,2% ^3. probably not 

2,0%/ s,?% 4. definitely ffot 

ItlllV^^^^^^ -tlons. Give " 

question In lOa-lOd. Check just Sne l^s^oJ per questi'Snf 

llxttJrL ]"'^" -3 Wesson #4 lesson ?5 

tvJinf Mh^r°" «^9es arid choosing 

^Pmg ^ibiting^ partlcipa- the costs occupations 

sex discnm- tion of of living ^"^"'""^ 

Inatlon women 



Missing, 
0/6. 1% 



2.0%/ S.?% 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
• did you like 
the least? 

10c. From which 
lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



10. 2%/ 
?,s% 



10, 2%/ 
15,9% 



6,2%/ 
2,2% 



61,2% 
SS, ?% 



12, 2Z/ 
15,9% 



8, 2%/ 
11,0% 



34. 7%/ 
28,0% 



22, 4%/ 
19,5% 



30, 6%/ 
25,6% 



3,1%/ 

12, 2% 



^J^"^^^ ""^"^^ recoiimend in the unit? Hease this so-ce for anv 
cofi-...cnts you mignt nave about th'e unit and/or sex discrin^ination." 



Item AnaVvs^ ^ 

The three fgrms of the achievement test use^ in Round n were also 
used In Roun^ #2., Based on an Item analysis at the end of Round #1, 
the test forms were changed considerably. However, due to the field 
test schedule. It was not possible to Introduce the revised tests uj^til 
Round #3. Consequently, In Round #2 no new Item analysis was appropriate. 
In Round #2, the test data were reviewed to ascertain tha|^ the 'patternyjf 
responses found in Round #1 was repeated and that no new problems appeared. 
The average pretest and posttest scores 7or each test form is presented 
In Table 11. ' 

Table 11: Differences In Average Scores Between 





Test Forms 


• 




Pretest 


Posttest 


Form^A 


8.51 


— -$.69 


Form B 


• 7.31 


8.51 


Form C 


6.51 


6.57 

4 



i 



. As can be seen from Table 11, Forr? C was somewhat more difficult than ' 
Form A or Form B. This pattern, which also characterized Round i\ resiilts^ , 
occured for both the pretes^and the posttest, and confirmed the rfevislOns 
that*were designed after .-^ound #1. • . ■ ^ 

Round #^ Sievisions ' ^ » ^ 

Revision of Instruments 

Nonew problems concerning the achievement tests or the SRQs were un- 
covered. Consequently, the revisions designed at the end of Round #V and 
planned for implementation during Round ^3, were confirmed. 



Revision of Curnculum 

Revlslio'ns In the students' materiaU and Teacher's Guide' were based 
on patterns of pertonnance and attitude, observations made by staff, and 
teachers' and stiidents' comments'. Typically, revisions were made to simplify 
language and procedures. 

Modifications of the students' materials Included: 

1) Game rules: The use of the education card was clarified; the 
banker's role was expanded to Include giving each player 50 experl/jnce 
points to start the game; players were pennitted to take a free throw 
upon throwing a double; experience points were changed for the "high cost 
of living"; and the banker was required to initial a player's employment 
record when he/she paid the cost of living. 

2) Game board: Park bench was changed to opportunity; "dog bites 
postman" changed to "child needs braces"; and an arrow was printed by 
"start" to Indicate the direction in which players move. 

3) True- false quiz: percentages were removed to simplify language. 

4) Court cases: Mr. Prince's name was changed to Mr. Jones and 
a misprint was corrected. 

5) The relatively sophisticated Department of Labor charts were i 
removed. 

6) Wage chart: Questions 5, 6, and 7 were clarified. 
. ftodlflcations of the Teacher's Guide Included: 

'1) P«;ft|iminary Student Questionnaire was removed. 

■2) A new pretest was added that had only one form. Along with 
this, new administration directions were provided. 

3) Teachers were advised that in the first exercise (in which students 
are to draw members of different occupations) students should be told 
to concentrate primarily on what persons were doing rather than what they 
looked like. I ^ ^ 

■ ^9^ 



4) In the court cascs, it was suggested that the one student playing 
the judge, rather than the teacher, should read the judge's decision. 

5) In discussing the true-false quiz, teachers were advised to be 
sensitive to students' feel^cjgs about such issues as the one-parent family. 

6) The Department of Labor charts wera removed because of thilr 
sophistication. 

7) A sumnary of all lessons was added for use as a review lesson. 

8) A new single- form posttest and directions were added. 



c 
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Round #3 Analysts Results 



The results of the third round or field- testing will now be 
be presented, first on a school -by-school basis, and then for the entire 
sample participating in Rcund #3. 
School -by-School Results 

Seven schools parti cpa ted 1r. the third round of field test as 
described In Table 12. 

Table 12: Round #3 Participating Schools 



Participating Number of 
School Classes 



X 



Level of Geographic Demography 
Schooling Area 



1. Herri n 

2. Joliet 



2 
2 



3. Elk Grove 2 
(combined) 

4. Pekin 2 



5. Richland 



6. Clark 



7. Martin Luther 1 
King 



High 
School 

High 
School 

High 
School 

Vocational 
Center 

Community 
College 

Junior High 
School 

Junior High 
School 



southern 
northern 
northern 
central 

central 

southern 

southern 



Nonmetropolitan 

Metropolitan 

Metropolitan 

Metropolitan 

Metropolitan 

Metropolitan 

Metropolitan 



r 
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Herrin High School. Twenty-eight students at Herrin High School 
took both the pre- and post-achievement test. The average pretest score 
for these students was 8.46 points (out of a total of 12 points) and the 
posttest score was 9.43 (out of 12 points). The difference from pretest 
to posttest was statlslcally significant, indicating that students did 
learn as a consequence of their participation In the curriculum. 

SRQ's were completed by 28 students. Of these students. 14 (50%) 
stated that In their opinion, sex discrimination In the labor force is 
d problem. In another question, students were asked if women should 
share the responsibility with men for working for pay to support their 
families. In response. 9 (322) students answered that a woman does not 
have to work for pay unless she wants to, 14 (50%) students responded 
that a woman should work for pay, but only if the household needs it, and 
5 (182) students were of the opinion that a woman should always work for 
pay just like a man. 

The majority of students enjoyed Expandi no Career , Hor1 zons . Twenty- 
three (822) thought that the amount of reading was "about right" and 23 
(822) agreed that the curriculum was "probably" or "definitely" helpful for 
students like themselves. Students' favorite part was the fourth lesson 
which made use of the game. 

A copy of the SRQ with a tally of students' responses to each item 
follows. 
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Round 3 of Field Test 
Student's Reaction Questionnaire 



discrurdnaHon in Ike labor ffZf ^Z lliLf ^^^"^'^"^ "^^^ 

about the special unit Tou'veTeen Zl% ^•^'^ ^^"^ ^P^^^^'^ 

infomation you pi^vids^iz 2.??^^? broadening career opticna. The 

Teacher: ^^sonAunee 



School; ^errin High School 



Class(es) : lypin^/z^a/^^n^ sample: j nt,.! 
Part I 



26 Male _J2 Female 



^' &«^e%Towr?unit]L" ''''''^ ""^"^ ^'^ «hich you learned 

(39,2%) 2l_ 1. No * 



(35.7%) 20 
(25. 0%) 



2. Yes 



Z ^3. Not sure 



your mother. In the third row (ouLtfJn 7r? .1 the second rov/ (question 2b) 
to the highest level of educauL'lhal^^ou'expe^lo ac^?^^^ corresponding 



grade some 
school high 



high 
school 



0) (2) 



hEsaing: 2a, your father 



sorro college other don" 

nign school colleQe or graduate colleoe knL 

school graduate other high ^ advancid 

school train- degree 
ing ' 
(3) (4) 



(5) 



(6) 



(7 



4 

(24, 3%) 



1 

(3.C%) 



2b. your mother 

2c. yourself in 
the future 

3. Do you plan to marry? 



1. No 
'2. Yes 



2 

(7,2%) 



2 

(7.2%) 



9 

32,1%) 



1 

(3, 6%) 



8 . 
(28, 6%) 



1 2 
(3, 6%) (3. 6. 



(7,1%) 2 
(89. 3%) "23" 



If you answered no. please skip to question'#5. 
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(Herrin, HZ) 



4. For question 4a-4d, check the number of the most appropriate choice for 
yourself and your spouse. 

definitely probably probably definitely 
not not not yes 

' - 0) (2) . (3) (4) 

Missing: 4a, Do you expect 

to work for 

2 pay before 0 18 1? 

(7.2%) marriage? (3. 6%) (28, 6%) (60. ?%) 

4b. Do you - expect 
to work for 

? pay after 0 0 ? 19 

marriage? (2S. Q%) (67.9%) 

; 4c. Do you expect 
your spouse 
■ to work for 

/ P^y before 0 6 9 10 

(10,7%) marriage? (21.4%) (32. 1%) (35.7%) 

4d. Do you expect 

•your spouse * 
_ to work for 

i„ pay after ^ 7 e 12 

^^'^^^ marriage? i£l^^^ (25.0%) (21.4%) (42.9%) 

5. Do you think sex discrimination in the labor force Is a problem? (check one) 

'f' ^ ^1. No, it Is not a problem. 

An nl\ ^tHj' Yes, but it is not too serious. 

^^^'^^^ 14 ^3. Yes. it 1s a serious problem. 

(24,2%) 4 4 . I'm not sure. 

6. At this moment, do men and women have the same opportunity to obtain good, well 
paying jobs? 

(17,9%) s ^1. definitely yes 

(39,3%) 2 1 2 . probably yes 
^^^•^^"^ ^ 3 . probably not 
(24,3%) r~"4 . definitely not 

7. Do you think women should share the responsibility vn'th men for working for 
pay to support their household?, (check one) 



fl) n'i^ A • should always work for oay as well as the man, 

J5___2. Yes, the woman should work for pay, b;t only If the house- 
. hold needs the money. 

'^^^ f ^3. No, the woman doesn't have ta work fc- pay, unless she wants to, 

4 . No, the woman should not work for pay since her main responsi- 
bility Is to the household. 
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Part 11 

8. The airount of reading In this unit on career options was: 
(^0.?%) 3 ^1. too much 



(82.2%) 2J 
(7.2%) 



2. about right 
> too little 



^' ySu?^elf?'"^ ""'^ °" is' helpful for students like 

(28.6%), 8 T. definitely yes 



(S3. 6%) 25 
(27.9%) 
-5- 



_2. probably yes 
.3. probably not 
3. definitely not 



10. There were five lessons in this unit on broadening career ootions Givp 

i estlSr]n"lO°a ToT' rh"'?"^ lesson't'hit be's^a swer 'lach 

question in lOa-lOd. Check just one lesson per question. 



lesson #1 
sex stereo- 
typing 



2 

(7. 2%) 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 

10c. From which 
lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn - 
the least? 



2 

(7.2%) 



lesson #2 
laws pro- 
hibiting 
sex discrim- 
ination 



4 

(24. 3%) 



lesson #3 lesson #4 
labor force wages and 
partlcipa- the costs 
tlon of of living 
women 



28 
(64. 3%) 



lesson #5 

choosing 

occupations 



2 

(3.6%) 



3 

(20. 7%) 



8 

(28,6%) 



2 

(3.6%) 



24 
(50.0%) 



n. What changes would you recommend in the unit? Please use this space for any 
comments you might have about the unit and/or sex discrimination. 
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Joliet High School . There were 39 students at JoHet High School 
who took both the pretest and the posttest. Out of a total poss^-'ie 12 
points, the average pretest score was 5.97 points and the avera^u :ostte$t 
score was 8.26 points. The difference from pretest to posttest was statis- 
tically significant, indicating that students did learn as a consequence 
of their participation in the curriculum. 

SRQs were completed by 39 students. Of these students, 11 (28%) 
stated that sex discrimination in the labor force is a serious problem. In 
response to another question, 25 (64%) students agreed that men and women 
have the same opportunity to obtain good, well-paying jobs. 

The majority of the students enjoyed Expanding Career Horizons . Thirty 
eight (97%) thought that the amount of reading was "about right" and 36 
(922) indicated that the curriculum was "definitely" or "probably" help- 
ful for students like themselves. Finally, on the w>iole, students most 
preferred the lesson on wages and costs of living, which took the form of 
a game. 

A copy of the SRQ with a tally of students' responses to each item 
follows. 




Round ' of Field Test 
Student's Reaction Questionnaire 

<fwcr£;^tt(;n in laboT fT^ ^'Z f/Lf t yfur opvmona about sex 
about the special unitTou^ii bT^n t^L ^'^J "^^^^ -^^^ 5^^^ opinion 

useful and inte^sting. vnprove the umt and make it more 

School : Joliet High School Teacher: Bolerjack/Holmquist 

Class(es): ^oblem Solving/ — Sample; 39 ^ \ ITZ^^ sT"^ , 
Som^t nahaovoT - ^*a«e F emale 

Part I 

&ca"re%Top*por?u^,-t,-||? ''''''' "^"^ ^" ""ich you learned 

(10,S%) 4 1 No ^ 

29 ZZZ2.* Yes 

your mother. In the third row fm.«t?nn 5,? I the second rm; question 2b 
to the highest leve? JJ^edumiL'^lan^^ou'lxplalo^'ch^e^e!' corresponding 

IcH^l J^^So, ?oT?eoe or c°oX^e S 

school graduate othep-high * IdvanMd 

school train- degree 

f3) ^"^4) (5) (6) (7 

2a. your father 

2i5. your mother 

^^■Mitt W^^MM^ ^ 

2c. yourself in (U.4%) (17,9%) (38.5%) 7lol3%) (276%) CZl.^SL 

the future ^ 7 J5 4 J ^o- S 

3. Do you plan to marry? '■ 

(76.9%) 30 Yes Missing: (^13%) t' > . -j 

If you answered no, please, s[(ip to question-#5. 
** student did not report his/her sea 
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fJolUt: as) 



•4. For question 4a-4d, check the number of the most appropriate choice for 
yourself and your spouse. 

definitely probably probably definitely 

not not not yes 

. ' . (1) (2) . (3) (4) 

Missing: 

4a. Do ^ou expect 

to ¥ork for , , , . 

7(17.9%) pay before ^^-^^^ (12.8%) (€6,7%) 

marriage? ^Sl -L. —1 ?^ 

4b. Do you expect 
to work for 

7(17.2%) pay after ''^.ffSJ . (2,6%) (25,6%) ($1,3%) 



marriage? 
4c. Do you expect 



t I 10 20 



7 (17.9%) to"wnlF?5l <^''^^> < ^-^^^ ''^^•^S; 
.pay gefore ^ ^ 
marriage? 

4d. Do you expect 

•7.5S; ♦«"LS^ (2.6%) (7.7%) (S.l%) (66,7%) 

to work for ^ 2 26 . 

pay afte r 

■ marriage? 

5. Do you think sex discrimination in the labor force is a problem? (check one) 

^^'^^^ ^ ^1. No, it is not a problem. 

(4l.2%} 18 z. Yes, but it is not too serious. 

(28,2%) II ^3, Yes, it is a serious problem. 

(20, s%) 8 4. I'm not sure. 

6. At this moment, do men and women have the same opportunity to obtain good, well 
paying jobs? 

(IS.4%) 6 ^1. definitely yes 

(48.7%) 19 2. probably yes 

(23,1%) 9 ^3. probably not 

(^^'S^^ 5 4 . definitely not 

7. Do you tiTijik women should share the responsibility wit^ men for working for 
pay to soppbrt their household?, (check one) 



(38. SZ) IS ^1. Yes, the woTnan should always work for pay as v/ell as the man. 

(36,9%) 14 ^2. Yes, the woman should work for pay, tut only if -the house- 
hold-needs the n-oney. 

(20.6V 8 3 . No, the woman doesn't have to work "or pay, unless she wants to. 

(S.1%) 2 4 , No, the Woman should not work for pa., since her main responsi- 

bility is ^ the household. 



Part II 



^ 8. The amount of reading in this unit on career options was: 



(97,4%) S8 
(B.6%) I 



J. too much 
"2, about riqht 
"3. too little 



^' ^2u?self?'"^ ^^'^ ""'^ °" ''P^'^"' ^"s^^lP^"^ ^^0^ students like 



(23. 1%) 
(6$. 2%) 
( 7.7%) 



9 
27 
3 



1 

* 9 



definitely yes 
_2. probably yes 
'3. probably not 
_4. definitely not 



10. There were five lessons in this unit on broadeninq career oDtions Give 
question in lOa-lOd. Check just one lesson per question. 



lesson #1 
sex stereo- 
typing 



'S. 1%) 



2 (S.l%) 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 

10c. From which 
lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



(2S. 6%) 

10 



lesson #2 
laws pro- 
hibiting 
sex discrim- 
ination 



(IS. 4%) 

6 



lesson #3 lesson #4 lesson ?»5 
labor force wages and choosing 
particlpa- the costs occupations 
tion of of living 
women 



(S. IZ) 

2 



(35.9%) 
14 



(12.8%) 
S 



(17.9%) 
7 



(38. S%) 
IS 



(2S. 6%) 
10 



(to. 2%) 
4 



(2,6%) 
I 



11. What changes would you recojnniend in the unit? Please use this space for any 
coniments you might have about the unit and/or sex discrimination. 
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Elk Grove High School . There were 16 students at Elk Grove H1g,i 
School who took both the pre- and post-achievement test. Out of a pos- 
sible 12 points, the average pretest score was 5.57 and the average post- 
test score was 7.29. The difference betweeii pretest and pdsttest scores 
was statistically significant, indicating that students did learn as a 
consequence of their participation in the curriculum. 

SRQs were completed by 16 students. Of these students, 6 (38%) stated 
that, in their opinion, sex discrimination in the labor force is a "serious" 
problan. Ten (63S) students agreed that men and viomen have the same op- 
portunity to obtain good, well-paying jobs, while 6 {27%) students dis- 
agreed. 

The majority of students enjoyed Expanding Career Horizons . Ten (63%) 
thought that the amount of reading was appropriate and 11 (692) agreed 
that^he curriculum was helpful for students like themselves. Students 
favorite parts iere the second and fifth lessons which taught about laws 
prohibiting sex discrimination and choosing occupations. 

A copy of the^SRQ with a tally of students' responses to each item 
follows. 
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Round 3 of Field Test 
Student*s Reaction Questionnaire 



discj^naHan in the tabor fToT f your op^n^ons about aex 

about tha special unit -ou'vi hcBn J^l.f ^ f '^^^^ •^'^^ -'^^"^ "P'^''^'^ 
informtionyou provik^^lt be ^^^^^^ ^P^^'^^ns,^ The 

useful and inUi^sting, t^i^vb tne umt and moM it more 

^-^^^^^^^^^ ^.-^^ C^ Teacher: Mr. and Ms. s.^..'^.. 

SaiBp1e:_i^Total , _ § M ale _g ^Female 



CI aSS ( es ) x Sooial studies 
Part I 



^' &ca^leTo^po^?un^11> °' 9"^^^"^^ ""^t In which you learned 

(^^^8%) It 1. No 

(Z2.S%) 2 2 . Yes 



.3. Not sure 



your mother. In the third row fouMtfon 7rl !u"""? '""'^ (^""tf" 2b) 

to the highest level of educa°?lL'"haT;ou'li,eSrto*alh?e«!'' 



Missing: 
7 (4S.8%) 



2a. your father 

2b your mother 

2c. yourself in 
the future 



3. Do you plan to marry? 



1. No 

"2. Yes 



grade 


some 


school 


high 




. school 


(1) 


C2) 




(6, 3%) 


—0" 


t 



lrt°^L. ^.tVjJt°: sraduate colleoe kr,. 

advanced 
degree 



graduate other' high 

school train- 

(3) (4) 



(5) 



(6) 



{ 



I 



(18. 8%) 
3 



^0- 



(6. 3% 
I 



(31.3%) S 
(62. S%) 10 



Missing: (6,$%) % 



If you answered no, please skip to Questioners. 
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^ 4. For question 4a-4d, check the rusnber of the most 'appropriate choice for 
yourself and your spouse. ^ 



&rx7 v«i 4a. Do jjou expect 
S(3l. c%) ^^^^ 



definitely probably probably definitely 
not not not yes 

(1) (2) . (3) (4) 



pay before 



marriage? 



4b. Da ,^ou expect 
to work for 

sm.s%) pay after fff.jx; f25.i?s; rs7.5s; 

marriage? "^^ ^ ^ 

' ; 4c. Dp you expect 

e(s?.s%) to"w ork°for rj2.5s; ri5.5s; rai.sx; 



pay before 
marriage' 



4 



4d. Do you expect 



pay after 

• marriage? - 

« 

5. Do you think sex discrimination in the labor force is a problem? (check one) 

1 . No . it is not a problem. 

r5^?.<?s; 5 Z. Yes, but it is not too serious. 

(27, s%) e ^ ^3. Yes, it is a serious problem. 

(12.5%) 2 4. I'm not sure. 

6. At this moment, do men and women have the same opportunity to obtain good, well 
paying jobs? 

(2S.0%) 4 ^1. definitely yes 

(27.8%) 6 2 . probably yes ■ ' ■ 

(37.5%) e ^3. probably not 

4. definitely not - ; 

7. Do you think women should share the responsibility with men for working for 
pay to support their household? (check one) 

fi ^' should always work for oay as well as the nan. 

(SE.5^) 10 z. Yes, the woman should work for pay, t-i only if the house- 

. hold needs the roney. 

(12,5%) 2 ^3. the woman aoesn''t have to work pay. unless s>}e wants to. 

4. No, the wonian should not work for oa^ since her main respitS^isi- 
bility is tc the household. ' - ' 



(Blk Grove: US) 



Part II 

8„ The amount of reading in this unit on career options was: 

J. too much 



(18. 8V S 
(6U,$%) 10 
(6. SI) / I 



2. about right 
_3. too little 



iHeHng: (22.5%) 2 



9. Do you think 
yoursel f ? 



(12. St) 
(se. s%) 
(2$. ov 

(6.3%) 



2 
9 
4 
I 



this 



1. 



unit on career options is'helpful for students like 



2p 

"3. 
"4. 



definitely yes 
probably yes 
probably not 
definitely not 



Hiaaing: 



lesson #1 lesson #2 lesson ^3 lesson l^^on 

^pmg hibiting participa- the costs oc^SoaJions 

sex discnm- tion of of living ^ ' 
1 nation women 



10a. Which lesson 
did you like 
the best? 

10b, Which lesson 
did you -like 
the least? 

10c. From which 
lessor did 
you learn 
the most? 



lOd. From which 
lesson did 
you learn 
the least? 



(12. s%) 

0 



(37. 3%) 
S 



(12, S%) 
2 



(6. 3%) 
I 



(25. 0%) 
4 



(2S. 0%) 
■ 4 



(18. 8%) 
3 



(12.5%) 
2 



(6, 31) (12. 5X) 

I 2 



n. What changes would you recommend in the unit? Please us- this soace i 
conments you might have about the unit and/or sex discr-^ination 
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Pekin Area Vocational Center. There were 31 students at Pekin Area 
Vocat'onal Center who took the 12 point pre- and post- Instruction achieve- 
ment tests. The average score for these students on the pretest was 6.77 
and the average posttest score was 9.16. The difference between pretest 
and posttest was statistically significant, indicating that students did 
Oearn as a consequence of their participation in the curriculum. 

SRQs were completed by 33 students. Of these students, 9 (182) 
stated that. In their opinion, sex discrimination in the labor force is 
a serious problem. In another question, students were asked if men and 
women have the san« opportunity to obtain good, ^^11-paying jobs. In 
response, 3 (9%) students answered "definitely yes," 11 (332) answered 
"probably yes," 15 (46%) answered "probably not," and 4(122) answerid ^ 
"definitely not." 

The majority of students enjoyed Expanding Career Horizons. Twenty-one 
(64%') indicated that the amount of reading was appropriate and 22 (662) 
thought that the curriculum was helpful for students like themselves. 
The second and fourth lessons were students' favorites. 

A copy of the SRQ with a tally of students' responses to each item 
follows. 
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Round 3 of Field Test 
Student's Reaction Questionnaire 



This queaHormaite is divided into tuo parta "^he z. ^ 

Bj^ backgromd information f about y^sein^df^r^u J^^^^^^ ^ ""l^ 

Center 

School; Pekin Area Vocational T parh^f. Bagley and Gibbena 
C1a&s(es} : Foo^ Sert>ie3S aniple: 33 T otal 
Part I 

I'uVcare'roJportunitl^l' '"'"'^^ "^^^^ •"•^c" learned 

(48. SZ) 16 1 liQ ' 

(3a, 4%) 13 — 

(12, 1%) 4 



^7 



Female 



_2. Yes 
_3. Not sure 



2. 



your mother. In the third row fouestfrn ?rl !u ("yest^on 2t) 

to the highest level of^lc^tiL'^la'^outpealo'SlMet!'" "-"^-^^"5 



grade 
school 



0) 



some 
high 
school 



high 

school 

graduate 



(2) (3) 



' 2a. your father 

Miaeing: ^^^'^ 
$ (Za.2%) 2c. yourself in 
the future 

3. Do you plan to marry? 



sofre college other don* 

college or graduate colleae kna;- 

o^^e** high advanced 

schoof train- decree 
Ing 

(5) (6) (7 



(15. 2i)(lS.2%) 
S S 



(SO, 3%) 

to 



(6.1%) 
2 



(3.0%) 
I 



-0- 



(ISTTi) 
4 



(9. 1%) 3 
(90.9%) 30 



1. No 
"2. Yes 



If you answered no, please skip to question #5. 
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4, For question 4a-4d, check the number of the most appropriate choice for 
yourself and your spouse. 

definitely probably probably definitely 



not 



Missing: 



-4 (12.1%) 



(1) 



not 



(2) 



not 



(3) 



yes 



(4) 



4 (12.1%) 



i S (9. 1%) 



3.1%) 



4a. Do you expect 
to Work for 
pay before 
marriage? 

4b. Do you expect 
to work for 
pay after 
marriage? 

4c. Do you expect 
your sDouse 
to work for 
pay before^ 
marriage? 

4d. Do you expect 
your spouse 
to work for • 
pay after 
marriage? 



-0- 



'0- 



(21.2%) (6$.?%) 
7 22 



-0- 



(3, 0%) 
I 



(6. 1%) 
2 



(3,0%) 
t 



(9. 1%) 
3 



(tS. 2%) 
S 



(27, 3%) 
9 



(57. e%) 



(24.2%) (54,5%) 
8 IB 



(21, 2%) (48. 5%) 
7 1$ 



5. Do you think sex discrimination in the labor force is a problem? (check one) 



(0%) 0 

(57. 5%) 17 

(27. 2%) 9 

(13. 2%) 6 



J. No, It Is not a problem. 

_2. Yes, but It is not too serious. *Hssing: I (3%) 

J. Yes, it is a serious problem. 

4. I'm not sure. 



6. At this moment, do men and women have the same opportunity to obtain good, well 
paying jobs? 



(9. 1%) 
(33. 3%) 
(4S, S%) 
(12. 1%) 



3 
It 
IS 

4 



J. definitely yes 

~2. probably yes 

'3. probably not 

j4. definitely not 



7. Do you think women should share the responsibillty^n th men for working for 
pay to support their household? (check one) 



(24. 2%) 
(27. 3%) 

(33. 3%) 
(22. 1%) 



8 
$ 

It 
4 



J. Yes, the woman should always work for pay as well as the man. 
J, Yes, the woman should work for pay, but only if the house- 

hold needs the money. hUaaing: (3,0%y I 
_3. No, thre woman doesn't have to work fcr oay, unless she wants to. 
_4. No, the woman should not work for pay since her main responsi- 
, billty is to the household, * 



CPekin: MS) 



r 



Part 11 

8. The amount of reading in this unit on career options was: 



(27. 3%) $ 
(€3. S%) 2t 
(9. 1%) 33 



J. too rmjch 

2. about right 

3. too little 



^* ^Su^self?'"'' ^^^^ ""'^ °" Is' helpful for students like 



(12. 2%) 
(S4. S%) 
(IS, 2%) 
(IB. 2%) 



4 
13 
S 
6 



J. definitely yes 
Jt. probably yes 
"3. probably not 
.4, definitely not 



10. There were five lessons in this unit on broadening care-r options Give 

JSest?Sr]S"lSa ItlT'- ''''V'' '''''' best answer 'lach 

question in lOa-lOd. Check just one lesson per questior. 



Missing: 



lesson #1 
sex stereo- 
typing 



•m 



. 2%) 



to (30.3%) 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
di.d you like 
the leas^? 

10c. From which 
lesson did 
you learn 
the must? 

lOd. From which 
lesson did 
you learn 
the least? 



(6, 1%) 

2 



lesson #2 
lav/s pro- 
nibiting 
sex discrim- 
ination 



(24, 2%) 
8 



lesson #3 lesson #4 
labor fores wages and 
parti ci pa- the costs 
tion 6f of living 
women 



(3,0%) 
2 



(27,3%) 
9 



lesson #5 

choosing 

occupations 



(8.2%) 

e 
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(24,2%) 
8 



(21, 2%) 
7 



(IS, 2%) 
5 



(9, t%) 
3 



11. What changes would you recommend in the unit? Please usj this space for any 
comments you might have about the unit and/or sex discr-'nf nation. 
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Richland Connnunlty Colleoe. Forty-six students at Rich^snJ Conrojnity 
College took both the pre- and post-achievement tests. The average pre- 
test score for these students was 8.70 points (out of a total of 12 points) 
and the posttest ,cpre was 10.15 (out of U points). The difference 
between pretests and posttests was statistically sigrfificant, indicating 
that students did learn as a consequence of their participation in the 
curriculum. 

. SRQs were completed by 56 students. Of these students, 31 (55%) 
stated that, in their opinion, sex discrimination in the labor force is 
a serious problem. In another question, students were asked if women 
should share the responsibility with men for working for pay to sup- 
port their families- In response, 4 (7%) students stated that women 
should not work for pay. 12 (212) students answered that a woman does not 
have to work for pay unless she wants to, 27 (48«) students responded that 
a woman should work for pay, but only if the household needs it, and 12 (212) 
students were of the opinion that a woman should always work for pay just 
like a man. 

The majority of students enjoyed Expanding Career Horizons . Forty- 
four (79%) thought that the amount of reading was "about right" and 45 
(82%) agreed that the curriculum was "probably" or "definitely" helpful 
for students like themselves. Students' favorite part was the first les- 
son on sex stereotyping. 

A copy of the SRQ with a tally of students' responses to each item 
follows. 
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Round 3 of Field Test 
Student's Reaction Questionnaire 



This qmsHmaire is divided into two pcrts. The first pctrt asks for 

a-vsorummaPion vn the VzboT force. The second part asks for your ovinion 
^utthe^ special unit you've hean taking in hroadenina ^er%iior^ The 

z':m"^i:^ei':s:^. "^^^ ^ 

School: RiahZand Comnmity College Teacher* Scai^rough 



Class(es) ; Soaiology ZOO 



Smp} e ; se T otM . 



23 Male S3 Female 



(64,3%) S6 1 HQ ' 

(2^6%) Z6 2 ! Yes 

^ ^3! Not sure 

level ^redLr?Ln'^."^hr'''"H^?^ check the number cooresponding to the highest 
level of education achieved by your father and in the second ray (Question 2h) 

ll tkTlt^lJV''^ ^'.''t row (question 2c), check the ni^ber cor?espond?ng^ 
to the highest level of education that you expect to achieve. 



Missing: 



grade 
school 



(1) 



some high 
high school 

school graduate other* high 

school train- 
ing 

(2) (3) (4) 



some college other don 

colleqe or graduate college kno; 

advanced 



(5) 



degree 
(6) 



(7 



2a. your father 



2b. your mother 

2 (sJx) 2c. yourself in 
the future 



(21,4%) 
22 



(28,<e%) (26.8%) (8.9%) 
26 25 5 



(8.9%) 
S 



(Z.SZ) 

I 



3. Do you plan to marry? 
(6,9%) S 
(83,9%) 47 



1. No 



2. Yes 



Missing: (?, Z%) 4 



If you answered no, please skip to question-#5. 
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12 



0 



(Hchtand: 03) 



definitely probably probably definitely 



not not not 



— - yes 

MCasing: " . (1) (2) (3) (4) 

t 4a. Do ^ou expect 

. , , to work for 

$ (16.1%) pay before (1.8%) (10.7%) (?t.4%) 

marriage? - -2^. ^ 40 

4b. Oo you expect 

4 (7. 1%) to work for (1. 8%) (28. 6%) (62. S%) ' 

pay after -O- i i$ j5 

marriage? 

6 (10,7%) 4c. Do you expect 

your spouse (1. 8%) (S. 6%) (26. 8%) (S?. 1%) 

to work for I 2 is 32 

pay before 

marriage? » 

4d. Do you expect 

^J^^*^ your spouse (3.6%) (7.1%) (23.2%) (60,7%) 

^ to work for 2 4 13 34 

pay after 

marriage? 

5. Do you think sex discrimination in the labor force is a problem? (check one) 

- fS7 £%i PI ^I* 2 problem. 

'//s 4%j 31 1' l^^* not too serious. 

*7fj 4 it is a serious problem. 

^^'^^^ ^ 4. I'm not sure. 

^* SayiXg'jSbSf ^' ^""^ ^^""^ opportunity to obtain good, well 

(14.3%) 8 -J 

(16.1%) 9 — \' fJivJi^y^^^ 

(28.6%) 16 \' Zt^.^^^l 

,n.l%) 23 —i- 

r4fi.2S; 27 ^i- Jfs» wo"^" should always work for pay as well as the inan. 

^ ^' J®;* the woman should work for pay, but only if the house- 

(22.4%) 12 . , iHsHng: . (1.8%) I 

(7 1%) 4 ^4' Nn" III !!f ^" '^l^^'i} ^^""^ ''""^^ '""^ ^2y, unless she wants t 

. ^ No, the woman should not v;ork for pay since her main responsi- 

biluy IS to the household. 




8. The amount of rea^Jing in this unit oa career options was: 



(7. t%) 4 
(78,6%) 44 
(10.7%) 6 



J. too much 



J. too little 



Tounlm"' °" '''''' '^'^^^Pf^^ for students like 



f J<7. 4%) 
(SI. 8%) 
(12. S%) 
(1.8%) 



17 
29 
7 
I 



J. definitely yes 
Z. probably yes 
.3. probably not 
4. definitely not 



tfUaing: (3.$%) 2 



question in lOa-foS?' JSecrju^? SSl'us^'oJ'perlulstl^;! "^"^'^ 



Missing: 



llx"?e?]o. llwI'Srf^ L'h^V^ '«5on#5 

tvninn k?k^^ °" ^ages and choosing 

typing hibiting particlpa- the costs occupaSions 

sex discrim- tion of of living "^^^^'on^ 

Ination women 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 

8 (14.3%) ^Oc. From which 

lesson did 
you learn 
the most? 

lOd. From which 
. lesson did 
you learn 
the least? 



(35. 7%) 
20 



(17.9%) 
10 



(7. 1%) 
4 



(7.1%) 
4 



(23, 2%) 
13 



(19, 6%) 
It 



(28.6%) 
16 



(14, 3%) 
8 



(16,1%) 
9 



(7, 1%) 



11. What changes would you reconmend in the unit? Please u^- this soace for anv 
comments you might have about the unit and/or sex discrimination! ^ 



Clark Junior High School. There were 26 students at Clark Junior 
High School who took the pretest and the posttest. Out of a possible 12 
points, the average pretest score was 4.46 .points and the average post- 
test score was 5.96 points. The difference between pretest and posttest 
was statistically significant, indicating that the students did learn 
as a consequence of their participation in the curriculum. 

SRQs were coinpleted by 27 students. Of these students, 11 (412) 
stated that, in their opinion, sex discrimination in the labor force is 
a serious problem. In response to another question, 21 (78%) agreed that 
men and women have the sam opportunity to obtain good, well-paying jobs. 

The majority of students enjoyed Expanding Career Horizons . Nineteen 
(70.0S) thought that the amount of reading was "about right" and 23 (852) 
agreed that the curriculum was "probably" or "definitely" helpful for 
students like themselves. Students' favorite part of the curriculum was 
the second lesson concerning laws prohibiting sex discrlminalton. 



A copy of the SRQ with a tally of students' responses to each item 
follows. 
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. Round 3 of Field Test 
Student's Reaction Questionnaire 



School; Clark Junioi* Wl ^h Sahoot T earhpr- ^^^^ 



Class(es); 
Part I 



Sample; Total 



U M ale Z3 Female 



a^^Vc^e%Top1o^"un^ ''''''' "^-'^ 5"^'^-" -^'t - «Hich you learned 

4 1. No 

(70.4%) 19 2 . Yes 

(14.8%) 4 



3. Not sure 



Wi nPrf T (<?"estion 2a) check the number coores- ending to the hiqhest 

Jo^r mSJher"'1I°?H:'J -"S^ ^'^^'^ s.conS (ouestiSn 2b) 

to ^hP M^h;ct ^i'''^ row (question 2c}. check the number correspondinq 

to the highest level of education that you expect to aciieve. 



grade some high 
school high school 
. school graduate 



(1) (2) (3) 



2a. your father 

2b. your mother 

2c. yourself in 
5 (12.2%) the future 

i 

3. Do you plan to marry? 



some 

coll-;qe or 
othe- hi ah 
schosl train- 
ing 

14) 



college other don 
graduate college knc 
advanced 



(5) 



degree 
(6) 



(. 



(21,2%) (24^8%) (BS.9%) 
§ i I 



'0" 



(?, 4%) 

2 



(7,4%) (22. 

2 e 



(22.2%) 6 
(77,8%) 22 



1. No 

"2. Yes 



If you answered no, please skip to question- #5. 
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4. For question 4a-4d, check the number of the most appropriate choice for 
yourself and your spouse. 

definitely probably probably definitely 
not not not yes 

. - (1) (2) , (3) (4) 

iHsaing: 

4a. Do ^ou expect 

4 (14.8%) to work for ^22. 2S; (63.0V 

pay before 



marriage? 



1? 



S (18.5%) Do expect 

to work for ai, zg; 7,; f^. ?%) (es. 0%) 

pay after 3 1 I i? 

marriage? 

; 4c. Do you expect 

4(14.8%) your spouse (s.7%) (7,4%) (2S.9%) (48.1%) 

to work for I 2 7 13 
pay before 
marriage? 



4d. Do you expect 
S. SS) your spouse (H. t%) (s. ?%) (22. 2%) (44, 4%) 

to work for si $12 
pay after 

• marriage? 

, 5. Do you think sex discrimination In the labor force Is a proolein? (check one) 
(18. S%) 5 1. No, it is not a problem. 

(7.4%) s2 2. Yes, but It is not too serious. Misaing: (11,1%) 2 

(40,7%) It ^3. Yes, It is a serious problem. 

(22, 2%) 6 4. I'm not sure. 

V 

6. At this moment, do men and women have the same opportunity to obtain good, well 
paying jobs? 

(22.2%) 6 ^. definitely yes 

(SS.6%) tS Z, probably yes Miaaing: (3.7%) I 

(11.1%) 3 3, probably not 

^^•^'^ ^ ^4 . definitely not 

7. Do you think women should share the responsibility with men for working for 
pay to support their household? (check one) 

1. Yes, the woman should always work for pay as well as the man. 



(48. 1%) 


IS 


(29. 6%) 


8 


(11. 1%) 


3 


(3. 7%) 


I 



Z. Yes, the woman should work for pay, tut onlyif the house- 
" hold needs the ronsy. Hiseing: (7,4%) 
J. No, the woman doesn't have to work for pay, unless she wants to. 
_4. No. the woman should not work for pay since her main responsi- 
bility is to the household. 



« 



(Clark Jr. : U) 



Part 11 



8. The amount of reading In this unit on career options was: 



(?.4%) 
(70. 4%) 



2 
13 

4 



J. too imich 

2. about right 

3. too little 



MUeing: (7,4%) 2 



^* ^u?selff ^^^^ ""'^ °" ^"^ ^^^^^"^ ^^'^ students like 



(6S.0S) 
(22.2%) 
(3. 7%) 
-0- 



17 
€ 
I 



J. definitely yes 

2. probably yes 

'3. probably not 

4. definitely not 



Miaaing: (ll.t%) S 



10. There were five lessons In this unit on broadeninq career options Give 

JSestlSn"ln"lOa" iSd" Ch^cH ''''V'' '''''' '''' blsi^^Ler 'each 
question in lOa-TOd. Check just one lesson ner oii«»cf«i«n 



Missing: 
0^14.8%) 



just one lesson per question. 

lesson #1 lesson #2 lesson #3 lesson #4- lesson #b 
sex stereo- laws pro- labor fores waqes and choosing 
typtng htblting partlclpa- the costs occupations 

sex d1 scrim- tion of of living 

1 nation women 



$ (18. m 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 

10c. From which 
lesson did 
you learn 
the most? 

lOd. From which 
. lesson did 
you learn 
the least? 



(7.4%) 

Z 



(29, 6%) 
8 



(7.4%) 

2 



(14. 8%) 
4 



(2S,9%) 
7 



(7. 4%) 

2 



(29, 6%) 
8 



(22. 2%) 
6 



(II. 1%) 
8 



(11.1%) 
3 



11. What changes would you recommend In the unit? Please u^a this space for any 
comments you might have about the unit and/or sex di semination. 
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Hartin lother Kino Junior High School. There were 23 students at 
Martin Luther King Junior High School who took both the pretest and the 
posttest. Out of a total possible 12 points, the aJ^age pretest score ^ 
was 2.78 points and the average posttest was 5.39 points.. The differences 
from pretest and posttest was statistically significant. Indicating that 
students did learn as a consequence of their participation In the cuK 
rlculum. ^ 

SRQs were completed by 28 stud^flts. Of these students, 5 (182) 
stated that sex discrimination In the labor force Is a serious problem. 
In response to another question, 15r(542) students agreed that men and 
women hav^ the same opportunity to obtain good^ welUpayIng jobs. 

The majority of students enjoyed Expanding Career Horizons . TweVy- 
four (862) thought that the amount of reading-was "about right" 'and 26 
(93"' Indicated that the curriculum was vdefinitely" or "pro'bably" help- 
ful for students like themselves. Finally, on the whole, stjidents pre- " 
ferred the fifth lesson on choosing occupations. 

A copy of the SRQ with a tally of students' responses. to each item ^ 
follows. 
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Round 3 of^fTleJd Test 
Student's Reaction Questionnaire 



&j^Sr^? ^^^^ £ I f ^^^^^^^ 

useful and inte^aUng. f ^'^^''^ the umt did makB it more 

^ Sigfh St^iool ^ 

School ; Q^cnrtiin Uither King Jr. T parhA>.^ Jonea 



ClaSs(es); Readtna 

Part I 



JSawple; gg T otal 



_Z£jta 1 e tB' Fenia 1 e 



S-KeToJpSrLnllsl '"^^^^^ S"^"*"- ""'t in which you learped 

(S$.7%) 10 ^ 1. No * • ' 

(^t. 4%) 6 Z. Yes 

(42.9%) IB ^3. Not sure ' • ^ 

advanced 
degree 

(6) (7 



school graduate other high 

school traln- 



aissingi 



.0) (2) (3) 



ing 



4 (14.3%) 



2a. your father 

2b. your mother 

2c. yourself in 
the future 



(4) 



(5) 
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(3.6%) (I?, 9%) 



(3, 6%) 

I 



(3. 6%) 

■ I 



no\7%) (46.4 

3 hs 



3. Do you plan marry? 



(32. li) 
($4.3%) 



9 
Id 



1. No 
"2. Yes 



Missing: (3,6%) I 



A If you answered no,"' pHa^e skip to question-#5. 
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fAf. King Jr, : m 

4. Fop question 4a-4d, check the number of the most appropriate choice for 
yourself and your spouse. 

definitely probably . probably definitely 
not not not yes 

UiBoing: . ' (1) (2) , (3) (4) 

9(22.1%) J° expect .^25. (3S.?%) 

to work for -0- 2 ? 10 

pay before 
marriage?" 



9(S2.t%) 4b. Do ^expect no.?%) (22.4%) (3S,?%) 

to work for 3 g 

pay after 
marriage? 



10 (SS,?f^ 4c. Do yoy expect f?,i%) (14.3%) (28.6%) (14.3%) 

your spouse 2 4 8 4 



to work for 
pay before 
marriage? 



5S,7%) 4d. Do you expect (3.6%) (7.1V, (14.3%) (39.3%) 

your spouse l 2 ) 4 II 

to work for 
pay after 

marriage? . 

5. Do you think sex discrimination in the labor force is e problem? (check one) 

s 

(S.e%} I ]. No, it is not a problem. 

(17.9%) S 2. Yes, but it is not too serious. Missing: (10.7%) 3 

(17.9%) i s ^3. Yes, it is a serious problem. 

(to. 7%) 14 A . I'm not sure. 

6. At this moment, do men and women have th« same opportunity to obtain good, well 
paying jo])s? 

' ' (17.9%) s ^1. definitely yes 

(35. 7%) 10 ^2. probably yes Missing: (7. 1%) 2 

(S2. 1%) 9 ^3. probably not 

^'^.Zs; 2 ■ ^ A, definitely not 

7. Do you think women should share the responsibility with men for working for 
pay to support their household? (check one) 

ii^.'ili ^- Yes, the womart should always work for oay as well as the man. 

6 ^2. Yes, the \ omn should work for pay, b-jt only if the house- 

fsi an ^^^^ needs th£ ror.cy. 'iissing: (S.6%) I ^ > 

(7 iti 9 ^' ^i^' ^^^'^^ doesn't have tQ work for pay, unless she wants to. 

' '^'^ ^ "Of the woman should not work for pay since her main responsi- 

^ bility is to the household. * 



King Jf, : W 

Part n 

8. The amount •of reading Tn this unit on career options was: 

fH$8ing: 2 



(3.6%) I 
(85.7%) 24 
(ii.S%) I 



J. too much 
'2. about riflht 
3. too little 



'* ^SuJJelf?^"" ^^^^ ""^^ °" ^^^P^"^ ^o'' ^^"^ents like 



(57,1%) 16 
(35.7%) 10 

-0' 



J. definitely yes Missing: (7.1%) 2 
2. probably yes 
_3. probably not 
_4. definitely not 



MioBing: 
2^1%) 



10. There were five lessons in this unit on broadepinq career ootions Givp 

2 est?Sn"]n"lOa" foT I^IT'- H ''''V''^ lesso"t'h1t' bes^^Ler^ach 
question in lOa-lOd. Check just one lesson per question. 

; lesson #1 lesson-^#2 lesson #3 lesson f?4 lesson #b 

sex stereo- laws pro- labor force waoes and choosing 

typing hibmng participa- the costs occupations 
sex di scrim- tion of of living 



3 (to. ?%) 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 

10c. From which 
• lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



*i nation 

(17,9%) 
S 



women 

(3. 6%: 



(21.4%) 
6 



(60.0%) 
14 



(7. 1%) 
2 



(17. 9%) 
6 



(14, 2%) 
4 



(26.0%) 
7 



(26, 0%) 
7 



11. What changes would you recomtnend in the unit? Please use this space for any 
comments you might have about the unit and/or sex discrimination. 
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Total Round #3 Sample Results 

In total, 207 students In 11 different classrooms and seven schools 
took the pre- and post- Instruct! on achievement test. Out of a possible 
12 points, the average score on the pretest was 6.46 and on the posttest 
was 8.30, a statistically significant gain. The SRQ was completed by 227 
students at the conclusion of the curriculum. Responses to this ques- 
tionnaire Indicated that students liked the unit and thought It would be 
beneficial for other students like themselves. A summary of the pretest- 
posttest analyses for each school, and for the total sample Is presented 
in Table 13, followed by students* responses to each Item on the SRQ. 
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Table 13: Round n Pretest-Posttest Analysis Results 



School 


Test Average 
Form Score 


Standard 
Deviation 


Number 
of Cases 


Correlations 


Degrees of 
Freedom 


t-test 
?alue 


Significance 


HeiTin 

High 

Scf'ool 


Pretest 8.46 
Posttest 9.43 


1.84 
1.66 


28 


.54 


27 


3.02 


p < .01 


In! iet 

Ifioh 

School 


Pretest 5.97 
Posttest 8.26 


2.22 
2.69 , 






•JO 


4.90 


P < .oi 


Martin Pretest 2*. 78 
Luther King 
Jr. High 

School Posttest 5.39 


1.41 

1.83 


23 




00 


7.48 


P < .01 


Clark Jr. 

High 

School 


Pretest 4.46 
Posttest 5.96 


1.86 
2.13 


26 


.26 


25 


3.14 


P<f.01 


Elk Grove 

Hiqh 

School 


Pretest 5. 57 
Posttest' 7.29 


1.74 
2.56 


14 


.27 


13 


2.40 


P<.05 


Pekin Vo- 
cational 
Center 


Pretest 6.77 
Posttest 9.16 


1.93 
1.83 


31 


.39 


30 


6.40 


P < .01 


Richland 

Conmunity 

College 


Pretest 8.70 
Posttest 10.15 


1.86 
1.70 


46 


.28 


45 




P \ .01 


Total 


Pretest 6.46 
Posttest 8.30 


2.69 
2.62 


207 


.62 


206 


11.44 


?<' .01 



|^gj^^^"®5ti ^Ires were completed by 227 students. 
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Total Sample 
Round #3 of Field Test 
Student's Reaction Questionnaire 



Tkts questiormaii^ is divided into trvi n^^. m. 
ema background information fj^ft lot^s^f/Z/V. ^ 

dzacHminaHon in the labor ^ !^ ^'"'^ ^^"^ opinions about sex 

c^out the special u^it fol'^^eln ^inl Tt ^^'^ ^P^^'^^ 
information you provide be J^eTtT?2 ^"^f^^^^q ^^^^ options. The 
useful and intez^sting. ^° '^"'^ and make it more 

School =.P..in Area Vo^tionll^'^tLf^^^ 



ClassCes): 
Part I 



JSample: gg? Total * 



too M ale 126 Female 



a^^VMre%To5p5rt^nnJ«l '"" '""^"^ '""^^ S"^"''*"" ^"^t ""ch you learned 

(40, S%) 92 1. No 

(4i.9%} 9S Z. Yes 

(17^$%) 40 



2. 



Missing: 



.3. Not sure 

your mother, in the third row faulstfjn Ll .I s«ond row (question 2b) 
to the highest level of educ'a^iL'l^ar^ou'lxpect to «^?et!'' 

Ichool Mqh schLl "ther don' 

school train- degree 

(1) (2) (3) ""(4) (5) (6) (7 



2a. your father 

2b. your mother 

26 ni.SX) 2c. yourself In 

the future 

3. Do you plan to marry? 



(12.3%) (15,9%) (28,2%) 
28 3$ 64 



(6. 2%) 
14 



(9,3%) (3,1%) (13.', 
21 7 31 



(16. ?%) 38 
(79,7%) 181 



1. No 
5. Yes 



MisBing: (3,$%) 8 



If you answered no, please skip to quest1on'#5. 
* one student did not give her/his sex 
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^' Sn^o?f ^^^'^'^ '^st approprtate choice for 

yourself and your spouse. 

definitely probably probably definitely 

Missing: not not not yes 

(1) (2) (3) (4) 

4a. Do ^ou expect 

pay before (2.Z%) (18.1%) (62.1%) 

marriage? S 41 141 

a«i ^0 JIffiy. expect ^ ^ . 
36(15.9%) to work for (S.B%) (23.2%) (SS.S%) 

pay after ^ S 52 12$ 

marriage? 

to nt ^0 yo" expect 

39 a7.2%i your sDouse ^^-^SJ f^5.(?x; 

to work for ^ 53 1^75 

pay before 
marriage? 

s^s.4%) spousf^ ''^•^^^ <'^-7s; ri5.5x; r5Z.:«; 

W- to work for ^5 ^5 

pay after 

marriage? 

5. Do you think sex discrimination In the labor force 1s a problem? (cneck one) 

J 1' No. It Is not a problem. 

AV^ii pf ^' ^'s "Ot too senous. Missing: (S.1%) 7 

>f|-f*^ 3. Yes, It Is a serious problem. 

(19.4%) 44 4. not sure. 

^' SayiUg'jSb^f^' ^""^ ^^^^ "''^ op|,ortunity to obtain good. .^M 

il - I' definitely yes 

[li'^J. ^' probably yes 

(17 ^"i An ^3. probably not Missing: 0.2%) 2 

(17.6m) 40 4, definitely not 

7. Do you think women should share the responsibility witn men for working fn,. 
pay to support their household?, (check one) '"^ ^^'^ 

4' l^^ '^^^^ ^hQu^d always work for pay as well as the man. 
- HVa ^^^^O'??" should work for oay b.t only if the house- 
hold needs the ::.;jr.z'j, ^^^savn^: (2,2%) S 

3. No. the v/cnan doesn't have to work fcr oay, unless sns wants to. 



(20. 8%) 


70 


(2S. 8%) 


88 


(22. S%) 


SI 


(5.7%) 


12 



- t-, J ^^'^f" ^^^"^^ "^"^ '0'" ^^^y ^"ince her main responsi- 
bility IS to the household. 



(Total: ffS) 



Part II 

fi. The amount of reading In this unit on career options was; 

}• too nujch 



J2. about right 
.3. too little 



Miaaing: (3. S%) B 



(9, 7%) 82 
(78.3%) 179 
(7.$%) 18 

^ourltw'' ^" '''''' is'^'elpful for students like 

(32. 2%) 73 
(SO. 2%) 114 
(11.0%) 2S 
(3.5%) 8 



J. definitely yes 
__2. probably yes 
_3. probably not 



MUsing: (3, 1%) 7 



4. definitely ngt 



question in ,0a-10d. ^^.T^/t Snl'l^foJ'perlSe^stfS" 



Hissings 



lir^ereo- ]!5|°nro^ ]^"°V^ Wesson ^^5 

tvDino M^?^? *^^9es and choosing 

typing ^^J^t ng participa- the costs •occupations 

sex di scrim- tion of of living 

ination women 



10a. Which lesson 
11.0%) did you Tike 
the best? 

10b. Which lesson 
did you like 
the least? 



34 (IS.0%)^^^' which 

lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



(16. 7%) 
38 



(20, 3%) 
46 



(S. 3%) 

12 



(24. 7%) 
66 



(22. 0%) 
SO 



(12. 8%) 
29 



(27. 8%) 
63 



(16. 7%) 
38 



(18.9%) 
43 



(8. 8%) 

20 



recommend in the unit? Please yea this soace for anv 
cedents you might have about the unit and/or sex dfscr'-'inaiion! ^ 



Sex Differences 

The average score on the pretest was 6.67 points for male students 
and 6.41 for fenale students. The difference between these scores is not 
statistically significant, suggesting that both sexes were equally know- 
ledgeable before Instruction. The average score on the posttest was 
8.05 points for niale students and 8.13 points for female students. This 
difference in scores was not statistically significant. Indicating that 
boys and girls learned equally well. However, sex differences did ap- 
pear In some students' attitudes as measured by the SRQ. Among them, 20X 
of the males, in contrast to 75% of the fenales, definitely expect their 
spouse to work for pay after marriage. Kale and female students did agree, 
however, that the unit on career options is helpful for students like themselves. 

A copy of the SRQ with tallies of responses by sex follows. 




Sex Differences 
Round 3 of Field Test 
Student's Reaction Questionnaire 



This questionnaire is dits-Le^e'^ .,v*- ^ 

dz3onrr.nation in the labor force I'J J ^"^ ^"'^ "pi'iio'a about sex 

cix«it the special unit 'jc^'Z ldn ^Virl^^^ "Vir-ion 

vamful and interestina. „ZL lV° Yf' "^ '^'^ "^^^ ^ -nove 



CUss(es): 
part I 



Samp) e ; 226 Tota 1 



100 H ale 12$ Female 



' fbout^carlerowrJuniU^ ^^^^^''^^ guidance unit in which you learned 

S?,0%/4S,?% 7. Wo 

tf5.4?S/J5.5$ ^ 3. Yes 

ia.O%A?.S% ^ 3. Not sure 




grade 
school 



some 
high 



high 
school 



college other .tlo-'t 
school graduate o?he'^h1ah' college knew 



Missing: 

2a. your father 
2b. your mother 

/i«Aro yo^^'self in 
^2.7S the future 



0) (2) 



schocl train- 
ing 

(3) (4) 



(5) 



advanced 
degree 

(6) (7) 



7.0%/ I?, OX/ SO. 0%/ 7,0%/ 
ie.?% tS.1% 27.0% S.€% 



It, 0%/ 
7.9% 



3. Do you plan to marry? 

1. No 



$.0%/ ls.0%/ 
3.2% 11.9% 



Z0.Q%/U. S% 
77. 7%/Bl. 7% 



2. Yes 



Missing: S. 0%/4. 0% 



If you answered no, please skip to question- #5. 
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(Stis DiffQreneee: 03) 

gll^ 4. For question 4a-4d, check the number of the most appropriate choice for 
W yourself and your spouse. 

definitely probably probably definitely 
not not not yes 

MUoing: . (1) (2) . (3) (4) 

19,0%/ Oo you expect 

16.7% to work for 3.0%/l.e% 14.0%/2U4% e4.0%/e0.3% 

pay before 0/0 • . 

marriage? 

\ 4b. Do you expect 

^. 0%A2. ?% to work for 5. 0%/l. 6% 0/4. 0% 0/S3. 7% 72, 0%/42. 1% 

pay after 

marriage? 

g ^ ' 4c. Ik) you expect 

«?. 0%/lS* 1% yQy^ spouse 5. 0%/l. $% 18, 0%/2. 4% 38, 0%/ll. $% 21, 0%/69, 0% 

to work for 
pay before 

marriage? 

'✓7 7 flr 4d* Do you expect 

^/lC,9% your spouse 9.0%/l,6% l8,3%/3,2% 33,01/7,9% 20,0l/?S,4% 
to work for 



pay after 

• marriage? 

5. Do you think sex discrimination in the labor force is a problem? (check one) 

5,0%/2,4% 1 w« 4*. 4. - * L.1 

37 01 3 problem. . . 

31 0%/44 4% ^' "Ot too serious. ^se^ng: 5,0%/U6% 

22.0%/u\7% )If^' ^ serious problem. 

'^^^ • * 4. Tm not sure. 

^* paying^jobs?"^* ^° ^^^^ ^^'^^ opportunity to obtain good, well 

20,0%/l3,S% , 

definitely yes . 

fj:S« —2. probably Je^ »i.o..^: 2.0V.n 

7. Do you think women should share the resDonsibillty v/iti! men for workinq for 
• wy to support their household?, (check one) ^^y 

27,0%/33,3% 1 V *u 

42 ^f/J5 £S ^i' v^^' ^^^^^^ ^^^'^^'^ ^Q*"^- W as well as the man. 

• ^2. Yes the woman should work for pav, :ut only if the house- 

6 0%/S 8% 1' 51:*^ ^^P^^!?'^ ^'^^ '^^''■^ P2y, unless she wants t 

o.i/vd.^» 4, No. the woman should not wor; or p^y since her main responsi- 
bility is to the household. 



Part 11 



(Sex Differunacs: HSJ 



4 



^ 8. The amount of reading In this unit on career options was: 



IS.0%/S, 6% 
7 S. 01/81, 7% 
7.0%/8. 7% 



J. too much 
2. about rioht 
.3. too little 



Missing: S.0%/4,0% 



yl^seln'"' OP'^"""^ "^IPf"! for students ;i.e 



24, OS/55. 9% 
63. 0%/47. 6% 
U. 0%/8, 7% 



J. definitely yes 
_2. probably yes 
^3. probably not 
j4. definitely not 



Missing : 4. 0%/2. 4% 



question U lOa-lOd!' ihllMus? SSl'l'^Ss'on^^erlSe't^n! 



lesson #1 
sex stereo- 
typing 



Missing: 

10a. 



lesson #2 
laws pro- 
hibiting 
sex discrim- 
ination 



lesson P^ lesson #4 lesson j^b 

labor force wages and choosing 

parti ci pa- the costs occupations 
tion of of living 
women 



Which lesson 
did you like 
the best? 



IS.0%/ 
IB, 8% 



17.0%/ 
23. 0% 



7, 0%/ 
4. 0% 



32.0%/ 
18. 3% 



20. 0%/ 
23. 8% 



10b. Which lesson 
did you like 
the least? 

nm. ^^0^ Which 

lS.0%/14,2% lesson did 
you learn 
the most? 

lOd. From which 
. lesson did 
you learn 
the least? 



13. 0%/ 
12. 7% 



28. 0%/ 
27. 8% 



IS. 0%/ 
17. 5$ 



20. 0%/ 
18.3% 



8.0%/ 
9,SZ 



11. What changes would you recommend in the unit? Please use this space for anv 
consents you might have about the unit and/or sex discr-fminaJion^^ ^ 



Item Analyses 

Analyses of the pre- Instruction and post- instruction achievement 
tests were conducted that Involved computing Item frequencies, standard 
deviations, and polnt-biserial correlations. Test perfoimance from 
the junior high school students was not included In the item analyses 
because students In these two classrooms were, mistakenly given old" versi 
of the achievement tests {i.e., forms A, B, and- C frop Roind\l). "The 
results of the analyses are presented in Table 14, 
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Table 14: Round #3 Jtem Analysis Results 



Itcn Difficulty 



Standard 
Deviation 



Point SiseHal 
Co rrelation 



Distractors 



Test 





1 


.52 


50 


41 

. 




z 


.67 


.47 






1 


.t;9 


.46 






4 


.85 


36 






5 


.58 


49 


• J/ 




6 


.63 


• to 






1 


,44 




/IP 


r 


J3 


. 73 


44 


/in 






.63 


a " O 


.40 




10 


.b4 




• JD 




11 


. 58 


• 'f ? 


. 3 J 




n 


.49 


50 






1 


.92 


.11 


.22 






.70 


.46 


.50 


) 


? 


.72 


.45 


.53 


1 


1 


.87 


.34 


.^8 




5 


.63 


.48 


,53 


r 


6 


.73 


.44 


.54 


<« 


7 


.93 


.26 


.41 




8 


.62 


.49 


.51 




9 


.76 


.43 


.43 




10 


.53 


.50 


.55 




11 


.66 


.47 


.44 




12 


.78 


.41 


.54 



No Response A 



0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 



.01 
.14 
.69 
.03 
.20 
.63 
.05 
.05 
.63 
.18 
.03 
.11 



B 



.52 
.10 
.10 
.03 
.58 
.03 
.05 
.03 
.12 
.54 
.58 
.49 



0 


.02 


,06 


.92 


.00 


0 


.05 


.70 


.13 


.02 


0 


.09 


.05 


.12 


.72 


0 


.87 


.02 


.05 


.01 


0 


.25 


.63 


.07 


.05 


0 


.73 


.10 


.06 


.10 


0 


.03 


.03 


.93 


.01 


0 


.11 


.13 


.15 


.62 


0 


.04 


.76 


.13 


.05 


0 


.15 


.15 


.16 


.53 


0 


.66 


.03 


.28 


.00 


0 


.06 


.15 


.78 


.00 



statistics 



.46 .00 .00 

.05 .67 .00 

.11 .09 .00 X « 7.36 

.85 .02 .05 SO = 2.36 

.17 .03 .00 N = 147 

.27 .06 .00 

.44 .41 .00 

.73 .16 .00 

.10 .14 .00 

.05 .20 .00 

.36 .01 .00 

.37 .00 .00 



CVi 



.00 

•ggx = 8.85 

SD - 2.43 

'^^ N « 151 
.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 



14S 



er|c ^ 



The Item analysis results for the pretest achievement sneasure in- 
dicate that most Items are at the appropriate level of difficulty with 
possible exception of Items 4 and 8 which are probably too easy. Also, 
all pretest Items demonstrated an acceptable degree of item-test con- 
sistency as measured by polnt-blserial correlations. Finally, most 
distractors were equally plausible to untutored students. 

Since students were not untutored when the posttest was administered. 
It is more difficult to Interpret xhe item analysis results for the post- 
instr.ctlon achievement measure. However, the results do show that no 
item was too difficult and that all the posttest Items achieved satis- 
factory polnt-blserial correlations. 
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Round #3 Revisions 

Revision of Instruments 

Because each test item measured an important skill or knowledge, 
and because the item analysis results did not uncover any serious psycho- 
metric problems, no changes were made in the pre- and post-instruction 
achievement tests. 
Revision of Curriculum 

Based on the results of the operational field test, the following 
revisions were Incorporated Into the curriculum: 

A graphic artist reformatted, illustrated, and packaged the 
curriculum. 

Alternative schedules were developed so that the currlculim 
could be used as a one or two week course. 
Additional references and supplementary projects were provided 
Motivational activities were added. 
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Sunroary Information for Rounds #1. #2, and #3 
In this section of the report, a profile of the total field test 
sample, responses to- the Student's Reaction Questionnaire, and combined 
achievement test results fran all three rounds of field testing are presented, 
A Profile of the Total Field Test Sample 

Five-hundred and four students (97 in Round #1, 180 in Round #2, 
and 227 in Round #3) participated in the field test of Expanding Career 
Horl zons. Two-hundred and twenty of the students were males, 268 were 
females, and 14 failed to name their sex. The field test participants 
were selected to be geographically representative of Illinois: 203 of 
the participating students lived in metropolitan areas and 301 lived in 
non-metropolitan areas; 191 of the students came from northern Illinois, 119 
car.e from southern Illinois, and 194 came from central Illinois. The 
field test participants were also selected to be representative of tne 
different types and levels of schooling in Illinois, and consequently, 
5 high schools (accounting for 360 of the students), 2 junior high schools 
(accounting for 56 students), and 1 secondary level vocational center 
(accounting for 33 students) were involved in the field test. Participating 
students were in a diverse range of courses such as typing, consumer 
education, problems of democracy, cooperative education, bookkeeping, drafting, 
graphic arts, social behavior, sociology, American business, current American 
problems, reading, social studies, food service, building trades, science, 
and PPSO problem solving. Finally, seventeen teachers (seven males and ten 
females) participated in the field test so that 187 students were instructed 
by inale teachers and 317 by female teachers. 
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students* Performance oa Achievement Tests 

Four hundred and seventy-stx students completed a pretest and a 
posttest In Rounds #1, #2, and #3. Out of 12 possible points, the aver- 
age pretest score was 6.80 points and the average posttest score was 
8.09 points, a statistically significant gain. A summary of pretest- 
posttest analyses for each round cf field testing and the total field test 
sample is presented in Table 15. 
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Table 15; Total Sample Pretest-Posttest Analysis Results 



S.ip.ple 



Test Foim Average Score Standard Number of Correlatton Degrees of t-test Significance 

Deviation Cases Freedom Value 



Round #1 



R<"jnd #3 



Total 



Pretest 


6.81 


2.16 


Posttest 


8.01 


1.94 


Pretest 


7.21 


2.14 


Posttest 


7.88 


2.21 


Pretest 


6.46 


2.69 


Posttest 


8.30 


2.62 


Pretest 


6.80 


2.30 


Posttest 


8.09 


2.40 



97 



172 



207 



476 



.41 



.51 



.62 



.56 



43 



171 



206 



475 



3.07 p^.Ol 



4.07 p < .01 



11.44 p<;.01 



12.76 p < .01 



f 
f 



l5o 



15i 
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Responses to the Studen t's Reaction Questlonnaf re 

In total, 504 students completed a SRQ. Responses to the question- 
naire indicated that students liked the course, and thought that the 
fourth lesson, which made use of the game, was most enjoyable and that 
the second lesson, involving laws prohibiting sex discrimination, was 
the most valuable learning experience. Over eighty percent of the students 
agreed that the amount of reading was about right and that the unit was 
helpful for students like themselves. A summary of students' responses 
to each item ' the SRQ follows. 
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Total Field Test Sample: Rounds 1, 2, and 3 ' 
Student's Reaction Questionnaire 

This qmstionnaiT^ is divided into two parts, Th^ first sort ::sks for 
sane baekground in formation (about yourself) and for your opinions about sex 
dzaarzmtnatzon in the labor force. The cecQnd vert asks for ^^our ovinion 
eOtout t'ne special unit you've been taking in broadening aaresr outions. 
xnjormation you provide will be us&d to iinprove the unit and make it more 
useful and interesting, 

& m 

School ; Total Sample (Founds Hi, T eacher: 

Period:^^ Are you: ^1ale ^Female 

Part I 

1. Have you ever taken a class or special career guidance unit in which you learned 
about career opportunities? 

Hissing: (42.S%J 224 1. No 

(41.2%) 20? t. Yes 

2 (i>.2%)(lS.3%) S2 ^. Not Sure 

2. In tha first row (question 2a) check the nurr.ber cooresnonding to the hiahest 
level of education achieved by your father and in the second row (cuestion 2b) 
your nother. In the third row (quest'ion 2c), check the number corresDondir.o 

^ , to the highest level of education that yoj expect to achieve, 

grade sone high some college other don 

school high school college or graduate college kno' 
school graduate other hicn advanced 

school train- degree 
ihg 

(1) (2) (3) (4) (5) (6) ( 

2a. your father 

^. . 2b. your mother 

m,88^ng: ..^ 

42 {S.I%) 2c. yourself In 4? 44 24 46 

the future [f^^^ (1?.9%) (32,3%) (9,3%) (8.7%) (4,8%) (9.1 

:3. Do you plan to marry? 

fUseing: (12.3%) 62 -j^ 1^^, 

22 (2,4%^g^^^z) 430 2 , Yes 

If you ansv/sred no, please skic tn cuettion- -^5. 
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(Total Sarnple) 



definitely probably probably definitely 
not not not yes 

(1) (2) . (3) (4) 

4a. Do expect 
_ . to work for 

Mtsszng: pay before ^ 348 

60 ni.9%) mar riage? " ^ <'^'^^> (2?.S%) (69.0%) 

60 (11,9%) 4j). oo expect 

to work for ^ 
pay after ^ 

marriage? ^^'^^^ (3.3%) (23.8%) (68.7%) 

60 (11.9%) oo expect 

your SDouse 
towoFTW 

pay before ^^'^^^ ^^'^^^ (29.6%) (48.8%) 



marriage? 



11.1%) ^' °° ^^P^*=^ 



spouse 
to work for 



pay after 
marriage? 



53 '110 265 

(4.0%) (10.$%)^ (21.8^) (62.6%) 



U (2.2%)^' ^^'"^ '"^ discrimination in the labor force Is a problem? (check one) 

^ fit'^/Jj .an ^' '^^^ ^ problem. 

(/ill) 203 \' I''' ^^"'^^S. 

^^•^^ ^3. Yes. It Is a serious problem. 

/:> 4, i*^ f^Q^ sure. 

payng'jS"'' """"" ""'^ opportunity to obtain good, well 

—J- definitely yes 
j^f ^2. probably yes 

t J13S ^ 

C^aijs; 21S !^!^ ■^'•■•■'v<;/.vork f-^r r-/ as v/ell as t^r? 

^- ' • ■ ■■ ""r :n1y if the nc.-;.- 



(24.8%) 126 "3 . 

r 5.W 25 -Z* \Z IZVl 1^%"- •"■'?''^ ^i^*^^- Psy, unless she wants to 

' * bJl V if " ^'^^^ respo.su 
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bility is to the housf^hcld. 
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Part II 



(Total Smple) 



& ^' """"" "'"^ ""^^ "reer options was; 

(82. SX) 42S 
(20. 2%) 52 



J« too mch 
2. about right 



.3. too little 



y'Su^sein'"' '''' '''' °" "'•^^^ options Is helpful for students lUe 

S (l.$%) 

(24.9%) 



173 
(SO, 8%) 252 
(II, 1) 56 
( 3.0%) IS 



J. definitely yes 

probably yes 
_3. probably not 
4. definitely not 



J"sT?els"o„\''L".t\.°?„r?H^^^?'- options. Give 

question in lOa-lOd. dllTltl ot'usfoJ'per'qSest^o'nf 



lesson #1 
sex stereo- 
typing 



lesson #2 
lav/s pro- 
hibiting 
sex discrim- 
ination 



r 

ullT/^ Wesson #b 

nfrJr.f " l'?^®^ Choosinq 

??oTo"^" oTl?;fn1 
women 



5^ 



10a. 



10b. 



Which lesson 
did you like 
the best? 



67 

(23, 3%) 



84 



(26, ?%) 



24 



44 (8,7%) 



Which lesson 
did you like 
the least? 

10c. From which 
lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



(4. 8%) 



t 

209 



84 

^(41, 5%) (26, 7%) 



69 
(23, ?%) 



134 
(26, 6%) 



97 

(29, 2%) 



125 
(22, 8%) 



45 
98,9%) 



11. What changes would vou reconvene! in tho .ir,-*.-? m 

cc^.nts ,0. -„ave ^^l^^^^ ^^^^^ ''-^ ^'^^ 
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IN-OEPTH INVESTIGATIONS 
The data from all three rounds of the field testing were used to 
conduct supplementary. In-depth Investigations whose purpose was io provide 
additional Information about the characteristics of the students, 
teachers, and schools that did (and did not) benefit from Expanding 
Career Horizons. To do this. In-depth analyses were conducted to determine 
whether differences In achievement and attitude could be related to level 
of schooling, geographic location of schools, demographic characteristics * 
of schools, students' sex, and/or teachers' sex. In this final section of 
the report, the results of these analyses are presented. 

Differences In Performance ]?e1ated to Student' Sex • - ■ 
The average pretest score for the total field test sample on the 12- 
point achievement measure was 6.75 points for male students and 6.86 for 
female students. This difference In scores was not statistically dif- 
ferent, suggesting that students "of both sexes were equally knowledge- 
able at the beginning of the course. At the end of the course, the average 
posttest «-xore on the 12-point parallel achievement measure was 8.06 points 
for male students and 8.13 for female students. The differences between the 
posttest scores was also not statistically significant, bvt the pretest- 
and posttest gain for each sex group was statistically significant, indicating 
that students of different sexes learned equally well and benefited 
from the course. The results of these analyses are reported in Table 16. 




Tabl^ 16: ^Relationships Between 

ievement 



Student J' Sex and Acki 



A 



Test Type of Student 



Mean • si^ndard Correlations*df t-test Signi- 
Devtat!on value ficance 



Pretest 



Posttest 



Male students t2Z 
Female students 279 
Male students 220 



Female students 



6.75 2^1 

6.86^—^.46 



8.06 



2.35 



500 .48- 



\i26 -.33 



Pretest 
Posttest 



Male students 



ns 



ns 




Pretest 
Posttest 



Female students 226 



6.88 
8.13. 



2.41 

2.52 



.51 



225 7.70 



^ .<'.01 



ns » not signiflclnt 

* "Correlations are only given for dependent t- tests. 
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Although there were no differences in measures of achievement that 
were related to students* sex, wale and female students did differ In 
tenns of their attitudes. For example, 93.5t of the male students, but 
only 46.3S of the female students answered "definitely yes" to the ques- 
tion (SRQ m) . "Do you expect ot work for pay after marriage?" Similarly, 
87. 9S of the female students, compared to ?0.7S of the male students, de- 
finitely expect their spouse to work for pay after marriage (SRQ #40). 
Also, more female students than male students (85, 3S versus 76. 2S) per- 
ceived sex discrimination in the labor force to be a problem (SRQ #5), 
and more female students than male students (33.52 versus 18.3S) believe 
that the woman should always work for pay as well as the man. These 
patterns were found to be statistically significant when tested with the 
Chi -square statistic. However, no significant differences were found 
between male and female students' perceptions of how useful the curricu- 
lum was for students like themselves (SRQ l9). The results of the Chi- 
square analyses are sunmarized in Table 17, followed by a copy of the 
SRQ with responses tallied by sex. 
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Table 17: Relationships Between Students* Sex and Attitudes 



Chi -Square Test Between 
Students' Sex and Attitudes 


N 




df 


Signifi- 
cance 


SRQ #4B> OO VOU exoect to work fnr nau 

after marriage? 


432 


114.95 


3 


<:.oi 


SRQ #4D- Do you expect your spouse to 
work for pay after marrlaae? 




OAO Ail 


3 


<.oi 


SRQ #5- Do you think sex dlscriralnatlor. 
In the labor force is a serious problem? 


479 


12.21 


3 


<:,oi 


' SRQ #6* Do men and wo{n@n hav^ tho cama 

opportunity to obtain good, well-paying 
jobs? 


487 


7.47 


3 


<r.oi 


SRQ #7- Do you think women should share 
the responsibility with men for working 
for pay to support their families? 


484 


17.67 


3 


<.01 


SRQ #9- Do you think this unit is help- 
ful for students like yourself? 

i 


482 


4.12 


3 


ns 
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be* uiiierenceb 

Total Field Test Sample 
Student's Reaction Questionnaire 



Hale % I Female t 



\ 



3%ts f^^ionnairs is divided into two pccrta. The first peart asks for 
sjme background information (about yourself) and for your opinions about sex 
dtscnminatton tn the labor force. The second vart asks for your opinion 
about tJie speouil unit you've been taHng in broadening career options. The 
tnformatton you provide uLll be used to irrprove the unit and make it moiv 
useful and interesting. 

School ; Total Field Test Sample Teacher: 



Grade : 
Part I 



Period; 



Are you: Male^^^ Femal 



e 



1. Have you ever taken a class or special career guidance unit in which you learned 
about career ooportunities? jr c r icu 

40.S%/44.8% 1. No 

43.2%/38.2% 2* Yes 

16. 2%/ie. 8% 



3. Not sure 



Missing: 0.0%/0,4% 



2. In the first row (question 2a) check the number cooresponding to the highest 
level of education achieved by your father and in the second row (question 2b) 
your mother. In the third row (questicn-2c) . check the number corresponding 
to the highest level of education that you expect to achieve. 



grade 
school 



some 
high 
school 



Missing: 



2a. your father 

2b. your mother 

8.1%/ 2c. yourself in 
the future 

3. Do you plan to marry? 



0) (2) 



high some college ether "don' 

school college or graduate colleae know 

graduate ofier nigh advanced 

school train- degree 

ing 

(3) (4) (5) (6) (7 



S. 4%/ 
11.9S 



19. 8%/ 
2S.3% 



32. $%/ 
32. 8% 



9.5%/ 
9.3% 



8, 6% 

9, 3% 



S.0%/ 
4.9% 



10, 8% 
7.8% 



2S. 8%/9. ?% 
82.0%/87. ?% 



1, No 
"2. Yes 



Missing: 2. 3%/2, 6% 



If you answered no, please skin to Question- #5. 




(Total Scffnple: Sex Diffej^enoea) 



definitely probably probably definitely 
not not not 



*• #,» "01 yes 

Mtaerng: (1) ^g) (3) ^ 



(4) 



4a. Do j(ou expect 
to work for 

U,4%/ pay before, 0%/ 1,4%/, 14.0%/ ?o.3%/ 

I0,t% marriage? -^9% 2Us% $6,8% 

4b. Do ^ou expect 
to work for 

f-f/ pay after 2.3%/ o.sx/ 2.?%/ 78.4%/ 

marriage? JU4% 42.5% 

4c. Do you expect 
your sDouse 

IS. 8%/ to work for 4. 1%/ is. S%/ 46. S%/ 19. 4%/ 

pay before 0,?%va 1.1% ie.4% 72.4% 



marriage? 

4d. Do you expect 
your spouse 

5%/ to work for 8.1%/ 21.6%/ z?.4%/ 17.6%/ 

^- pay after Q, ?% 1, 5% 9, 0% 81. 0% 

marriage? 

5. Do you think sex discrimination in Ine labor force is a problem? (chock one) 
40%%f,, \- H"- Tt is not a problem. 

3£ 9tAen 2. Yes. but It is not too serious. Miaaing: 3.eZ/l.lX 

^' payiJg'jS^r*' '''' '"^ opportunity to obtain good, well 

definitely yes 

li-;y,it-i: ^2. probably yes Mieeing; 0.9%/0.4i 

--3. probably .t^^^ 

18.0%/3S.2% 1 Vor +i. 

44.l%/33.9% ■-'^-^^^ ^'-'"^ ^'■■■■^••'^ ••ork ^c- as veil as t-. 

i^id ncods trc- r.-r--r Uiaairig: '\'.'8r/o' ?% 

7:;4/f« 1' th! :™f" °°"-?/ ^T*-' " ^"^^ f''- "y. ""'«s She wants to. 

No the wonan snouid not worK t,r pay since her main respon.i- 

01 n i,y IS to the household, 

ERIC -l^^. 



p^^^ (Total Sample: Sex Differenoes) 

8. The amount of reading in this unit on career options was: ' 



8, 6%/S.0% 

7%/84. 7% 
10. 4%/9. 3% 



J. too much 
2. about right 
.3; too little 



Miaaing: 1,4%/S.0% 



'''' - options is help.u, for students like 



30. 6%/38. 1% 
SO.9%/48, 1% 
22. $%/tO. 1% 
4. l%/2. 2% 



J. definitely yes 
_2. probably yes 
,3. probably not 
,4. definitely not 



Miaaing: l.8%/l.S% 



10. There were five lp«:<:nnc ♦u- . 

your opinion on thise e s^n's'b y^^ocHno'^L'^r""' """^^^ ""t^'""^- 61ve 
quest,on ,n ,0a-10d. Check jusl on'e1es"lon"per"um?o'n" 



Missing: 



lesson #1 lesson #2 
sex stereo- laws pro- 
typmg hibiting 

sex discrim- 
ination 



9.S%/ 
8.B% 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
• did you like 
the least? 

10c. From which 
lesson did 
you learn 
the most? 

lOd. From which 
lesson did 
you learn 
the least? 



ullr\^^ Wesson #4 lesson #6 
labor force wages and choosina 
participa- the costs occupations 
tion of of living 
women 



10. 8%/ 
IS, 3% 



17. 1%/ 

ie.0% 



4. S%/ 
4.9% 



42. S%/ 
41.0% 



18. 0%/ 
16.0% 



16.2%/ 

10,8 



24. B%/ 
29.5% 



17. 6%/ 
20.1% 



22. 6%/ 
23. 5% 



9.SX/ 
7. 8% 
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Differences in Performance Related to Teachers' Sex 



The average pretest score on a 12-point achievement measure for stu- 
dents with male teachers was 7.16 points and for students with female 
teachers, It was 6.62 points. This 1.54-point difference was statistical- 
ly significant, indicating that students with male teachers were more 
knowledgeable at the beginning. At the conclusion of instruction the 
average posttest score on a parallel 12-point achievement test was 8.44 
points for students with male teachers and 7.68 for students with female 
teachers, and after adjusting the posttest scores for initial pretest 
differences, the differences between students with male and ^female tea- 
chers were not statistically significant. Finally, the pretest-post- 
test gains for students with male and female teachers were statistically 
significant, indicating that both groups benefited from the course. The 
results of these analyses are reported in Table 18. 




9r 



Table 18: Relatloiishlps Between Teachers' Sex 
and Students' Achievement 



Test Type of Student N Mean Standard df 

Deviation 



i-value Significance 



Pretest 



Students with male 

teachers 181 7.16 2.39 

Students with fe- 
male teachers 321 6.62 2.38 



501 2.44 



<'.01 



-Test Type of Student 



N Mean Standard ANOCOVA Significance 
Deviation F 



Posttest 



Students with male 

teachers 188 8.44 2.56 

Students with fe- 
male teachers 304 7.88 2.27 



.78 



ns 



Test Type of Student N Mean Standard Correlation df f-value Significance 

Deviation " 



Pretest 7.09 2.32 

Students with niala 

teachers 174 

Posttest 8.49 2.49 



Pretest 6.60 2.38 

Students with fe- 
male teachers 302 

Posttest 7.89 2.29 



.57 



173 8.26 <'.01 



.48 



301 9.41 <^.01 



19 
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There were several statistically significant relationships be- 
tween teachers* sex and their students* attitudes about sex discrimina- 
tion and the course. Among them, 86.42 of the students with female 
teachers, but only 77.4$ of the students with male teachers thought that 
sex discrimination In the labor force was a problem (SRQ #5), indicating 
that students with female teachers were more aware and possiblly sensitive to 
sex bias. However, more students with female teachers (51. 9{} than with 
male teachers (36.4S} stated that men and women have the same opportunity 
to obtain good, well-paying jobs (SRQ #6). In view of the first result, 
this finding suggests that female teachers might have placed more 
emphasis on the course, and in particular, on that part of the course deal- 
ing with legislation outlawing sex discrimination. This interpretation is 
also supported by the significant Chi-square test between teachers* sex 
and SRQ #9, In which -41.2% of the students with female teachers c(»npared 
to 24.35 of the students with male teachers, responded "definitely yes" 
when asked if the course was helpful for students like themselves. The 
results of these analyses are surnmarlzed in Table 19. 

Table 19: Relationships Between Teachers' Sex 
and Students* Attitudes 



^h1-Square Test Between Teachers* N ^ df Significance 

Sex and Students' Attitudes 



SRQ #4B-Do you expect to work for pay 

after marriage? 444 3.95 3 ns 
SRQ il4D-Do you expect your spouse to 

work for pay after marriage? 448 6.82 3 ns 
SRQ #5-Do you think sex discrimination 

In the labor force is a serious problem? 493 9.32 3 <^.05 
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Table 19, continued 



SRQ #6-Do men and women have the saine 
opportunity to obtain good, well -pay- 
ing jobs? SOI 17.40 3 ^.01 

SRQ #7-Do you think wonien should share 
the responsibility with men for working 

for pay to support their families? 498 3.97 3 ns 

SRQ #9-Do you think this unit Is help- 
ful for students like yourself? 496 21.60 3 <'.01 



0 



ft 



On the 12-po1nt achievement pretest, the average score was 6.93 points 
for high school students, 3.66 points for junior high school students, and 
8.65 points for conamjnlty college students. As could be expected, when 
tested using analysis of variance, these mean scores were found to be sta- 
tistically significantly different, and that. In particular, junior high 
school students were significantly less knowledgeable than the other stu- • 
dents. The three groups' mean posttest scores of 8.12. 5.61, and 10.14 
points respectively, were then adjusted to account for pre- Ins true t1 on ~ 
differences In knowledge and were compared using analysis of covarlance, 
and the adjusted mean posttest scores were found to be statistically signi- 
ficantly different. Further analysis using Newnan-Keuls tests revealed 
that junior high students did not learn as much as high school or com- 
munity college students; however, all these levels of schooling did makt 
statistically significant pretest-posttest gains as measured by dependent 
t-tests. The resiilts of these analyses are presented In Table 20. 
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Table 20: Relationships Between Level of Schooling 
and Students' Achievement 



Test 


Level ^rhnnlfnn 




neail 


btanaard 
Deviation 


F-value 


Significance 




Pretest 


Jr. High School 
High School* 
Conmunlty College 


401 
51 


6.98 
8.65 


2,15 

1 Oil 

h88 • 


77.28 


s.Ol 




Test 


Level of Schooling 


n 


neon 


standard 
Deviation 


ANOCOVA 
F- value 


Significance 




Or, High School 
Posttest High School 

Conmunlty College 


385 
. 51 
56 


8.12 
5.61 
10.14 


2.22 
2.00 
1.81 


3.24 


^.05 


• 


Test 

i 


Level of Schooling 


N 


Mean 


Standard 
Deviation 


Correla- 
tion 




Slonifl- 

WlVfllll 1 

cance 


Pretest 
Posttest 


Jr. High School 


379 


6.99 
8.13 


2.13 
2.23 


.44 


378 10.09 


<.01 


Pretest 
Posttest 


High School 


48 


3.65 
5.61 


1.84 
2.01 


.52 


47 7.25 


<.01 


Pretest 
Posttest 


Community College 


49 


8.64 
10.14 


1.87 
1.81 


.48 


4g 8.28 


Coi 



• High School Includes secondary students in Vocational Scliools 




level of schooling also provided many signiflcint attitude patterns. , 
More junior high school students than high school or conmuAity college 
students stated that they would not work before marriage, with 14? of the 
junior high school students but less than IS of the other students respond- 
ing "definitely no" (SRQ #4B). More than 50% of junior high school 
students, but less than 25? of the other students, believed that women 
should always work for pay just like a man (SRQ #7). However, when asked 
If sex discrimination in the labor force Is a problem (SRQ #5)» over 40S 
of the junior high school students said they were unsure of the answer. 
Regular and vocational high school students were also In disagreement on 
this question with 42.71E of the regular high school students compared to 
28. IS of the vocational high school students responding that sex discrimina- 
tion' in the labor force Is a "serious" problem. Additionally, comtminity 
college students were least sure (30.42 responded yes) and junior high school 
students were most sure (69.3% responded yes) that men and women have 
the same 'opportunity to obtain food, well-paying jobs. Finally, In terms 
of students' enjoyment of the cou.se, junior high school students were 
most enthusiastic (98% gave positive responses) and vocational high schntl 
students were least enthusiastic (66.6? gave positive resnonses). The 
results of the Chi-square tests of relationships between level of schooling 
and students* attitudes are presented In Table 21. 

It should be noted that the junior high students were primarily Black 
and economically disadvantaged, and most of their mothers were working. 
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Table 21: Relationships Between level of Schooling 



and Students' J Attitudes 



Chi -Square Test Between Level 

of Schooling and Students' Attitudes 


N 


2 

X 


df 


\ Significance 


SRQ #4B-Do you expect to work for pay 
after marriage? 


444 


39.07 


9 


<r .01 




SRQ #40-0o you expect your spouse to 
work for pay after marriage? 


448 


6.22 


9 


as 




SRQ #5-Do you think sex discrimination 

in the labor force is a serious problan?493 


51.59 


9 


<.01 




SRQ #6-0o men and women have the same 
opportunity to obtain good, well- 
paylng jobs? 


501 


40.08 


9 


<.01 




SRQ #7-0o you think women should share 
the responsibility with men for work- 
•^ing for pay to support their families? 


498 


24.90 


9 


<^.01 




SRQ #9-Do you think this unit Is help- 
ful for students like yourself? 


496 


S5.29 


9 


^.01 
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Differences -fn Perfbrwance Related to Region 
The average score on the pretest was 6*35 points for students In 



northern Illinois, 7.57 points for students In central lUlnols, and 
6.81 for students in southern Illinois. When tested with analysis of 
variance, the differences between the average pretest scores were 
found to be statistically significant, wlt^fi students in central Illinois 
^ demonstrating a a^'eater d'egrfe of knowledge than students in other re- 
gions of the state. The three groups' average posttest scores were 

• ■ - * 

then compared using analysis of covarlance to adjust, for pre- instruction 
^ differences and the groups' posttest scores were found to be significantly 
different. Further analysis using Newman-Keuls tests revealed that students 
Mk in southern Illinois had significantly lower adjusted posttest scores than 

did students in central or northern Illinois; however, students in all 
three regions did 'achieve statistically si gn1fica;it pretest to posttest 
gains as measured by dependent t^-tests. The results of these analyses 
are presented in Table 22. * ^ 
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Table 22: 



Relationships Between Region and 
Students' Achievement 





Test 


Region 


N 


Mean 


Standard 
Deviation 


F-value Significance 




Pretest 


northern 

central 

southern 


192 
117 
193 


5.35 
7.57 
6.81 


2.16 
2.07 
2.68 


9.74 <.01 






Test 


Region 


N 


F^n 


Standard 
Oevlalton 


ANOCOVA Significance 
F-value 




Posttest 


nortnern 

central 
southern 


lo/ 
118 
187 


7.65 
9.31 
7.76 


2.42 
2.02- 
2.34 


5.21 <r.05 




1 


Test 


Region 


N 


^tean 


Standard 
Deviation 


Correla- df Dependent 
tfon t- value 


Signifi- 
cant 




Pretesc 
Posttest 


northern 


185 


6.36 
7.66 


2.14 
2.40 


.54 184 S.O.. 






Pretest 
Posttest 


central 


115 


7.50 
9.28 


2.04 
2.01 


.47 114 15.84 


^'.Ol 




Pretest 
Posttest 


southern 


176 


6.81 
7.75 


2.66 
2.31 


.53 175 5.14 


<.01 




\ 

Only two significant relationships were found ^twe en 
the region of the state In which a school was locatecj and students* 
attitudes towards sex discrimination and the course, \^tore students In 
central minols (30,3X) than in northern minois {WH) or southern 
Illinois (14,7%) stated that men and women do not have i%e same oppor- 
tunlty to obtain good, well -paying jobs (SRQ #6). But, students In 
southern Illinois were most enthusiastic about the course iflth 43. U 
Indicating that it was definitely helpful for students 11ke\themselves 
31. 3X indicating that it was probably useful in ccaiparison to 34.2X and 
49.6% of the students in central Illinois and 27.2% and 60.2S of the 
students in northern Illinois, respectively. The results of the Chi- 
square tests of the relationships between region and student attitudes 
are found in Table 23. 
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Table 23: Relationships Between Region and Students' Attitudes 



• 



Chl-Square Test Between Region 
and Students' Attitudes 


N 


2 

X 


df 


Significance 


SRQ #48- Do you expect to work for pay 
atter marrtage? 


444 


11.05 


6 


ns 


SRQ #4D-0o you expect your spouse to 
work for pay after marriage? 


448 


1.67 


6 


ns 


SRQ #5-Do you think sex discrimination 
i>) the labor force Is a serious problefn? 


493 


11.68 


6 


ns 


SRQ #6- Do men and women have the same 
opportunity to obtain good, well- 
paying jobs? 


501 


21.51 


6 


<.01 


SRQ #7-Do you think women should share 
the responsibility with men for work- 
ing for pay to support their families? 


498 


4.90 


6 


ns 


SRQ #9-Do you think this unit is help- 
ful for students like yourself? 


496 


19.09 


6 


<^.01 



r 




Difference s in Performance Related to Demography 

On the 12-po1nt achievement pretest, students from non-metropolitan 
areas achieved an average score of 7.68 points and students in metro- 
politan areas achieved an average score of 6.21 points. The difference 
between the pretest scores was statistically significant, indicating that 
students In non-metropolitan areas were more knowledgeable before in- 
struction. The post- instruction average scores were 8.51 and 7.80 points 
for non-metropolitan and metropolitan students respectively. After adjust- 
Ing for students' preinstructlon status by using analysis of covariance, 
the metropolitan students* posttest scores were found to be slgnifica'ntly 
greater than the non-metropolitan students'; however, both groups of stu- 
dents made significant pretest to posttest gains in learning as measured 
by dependent t-tests. The results of these analyses, which are presented 
In Table 24, both metropolitan and non-metropolitan students made signi- 
ficant gains in knowledge from pretest to posttest, the greatest gains 
were made by metropolitan students, who were Initially less knowledgeable 
but that non-metropolitan students achieved higher average pretest and 
posttest scores. 




Table 24: Relationships Between Demography and Students' Attitudes 



Test 



Pretest 



Test 



Demography 



N Mean 



Standard F- value 
Deviation 



Significance 



Non-Metropolitan 207 7.68 
u'tropolitan 295 6.21 



2.01 
2U6 



50.09 



Demography 



N Mean 



Standard ANOCOVA 
Deviation F-value 



<.01 



Significance 



Fosttest 


Non-Metropo?1tan 
Metropolitan 


201 
291 


8.51 
7.80 


1.91 
2.65 


6.45 


. V.oi 




Test 


Demography 


N 


Mean 


Standard 
Deviation 


Corre- 
lation 


Dependent 
t- value 


Signifi- 
cance 


Pretest 
Posttest 


Non-Metropol Itan 


198 


7.65 
8.51 


1.98 
2.45 


.53 


5.53 


<.01 


Pretest 
Posttest 


Metropolitan 


283 


6.24 

7.83 


1.90 
2.64 


.49 


11.24 


Coi 




The relationships of school demography to students* attitudes toward 
sex bfas and the course were Investigated through a series of Chl- 
square analyses and It was found that non-metropolitan students were 
wore sensitive than n«tropol1tan students to the problems of sex dlscrlmln- 
alton. For example, when asked If sex discrimination in the labor force 
Is a problem, 49.5% of the non-metropolitan students canpared to 37.22 of 
the metropolitan students responded "definitely yes" (SRQ #5) and when 
asked If men and women have the same opportunity to obtain good, well- 
paying jobs, 53. 7X of the non-metropolitan students but only 35.0X of 
the metropolitan students responded affirmatively. The results of these 
analyses are sunmarized in Table 25. 
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Table 25: ReUtionshtps Between Demography and Students* Attitudes 



Chi-Square Test Between Demography 
and Students* Attitudes 


N 


2 

X 


df 


Significance 


SRQ #4B-Do you expect to work for pay ' 
after marriage? 


444 


3.77 


3 


ns 


SRQ #40- Do you expect your spouse to 
work for pay after marriage? 


44S 


3.50 


3 


ns 


-ilQ #5*Do you think sax discrimination 
in the labor force Is a serious problem? 


493 


16.78 


3 


<.01 


SRQ #6-Do men and women have the same 
opportunity to obtain good, well- 
paying jobs? 


5C1 


18.65 


3 


^.01 


SRQ #7-Do you think women should share 
the responsibility with men for work- 
ing for pay to support their families? 


498 


5.90 


3 


ns 


^ SRQ #9-Do you think this unit is help- 
mful for students like yourself? 


496 


2.32 


3 


ns 



-161- 

1S2 




Concfusfons 

The indepth analyses showed that male and female students learned 
and enjoyed the course equally well, but that female students tended to 
be more sensitive to the problems of sex discrimination. Students with 
male and female teachers also learned equally well, but students with fe- 
male teachers were more sensitive to sex discrimination and found the course 
to be more beneficial. In terms of level of schooling, junior high 
school students, who were less kr.owledgeable than other students prior 
to instruction and who did not achieve as great a pretest-to-posttest 
gain in knowledge as did high school and community college students, 
were the most enthusiastic about the course. Vocational high school 
students tended to be less concerned with sex discrimination than 
their regular high school counterparts. Students In southern Illinois 
made a smaller gain In learning and enjoyed the course more than students 
central or northern Illinois. In non-metropolitan areas, students attained 
a greater pretest- to-posttest gain and were more aware of the problems 
of sex discrimination than in metropolitan areas although on the average, 
student; in metropolitan areas attained- higher pretest and posttest achieve- 
ment scores. Lastly, no matter how students were divided, according to 
stx, level of schooling, etc., significant gains in learning were achieved. 

I Because all stulents learned as a consequence of their participa- 
tion in the course and enjoyed the experience, it may be concluded that 
Expanding Career Horizons can be effectively used with rnale and female 
students In all parts of Illinois and at all secondary grade levels. 
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Pre test'Po St test 

(1) Before the first lesson, divide the total number of students In your 
class by 3 In order to get the number of A's. B«s and C's you will need for 
testing. Thus, if you have 25 students , you would need 9 A's, 8 B's, and 

8 C*s. (You could also have 8 A's, 9 B's. and 8 C'5. Choose the procedure 
that is most efficient.) . 

(2) Mix the tests together in a random way. 

(3) From the class roster, place each student's nair« in the appropriate 
space on the tests. This procedure is similar to randomly as-feeing tests to 
students. You should record each student's name and the pretest letter on the 
special form (fee attached) , 




(4) Iinr€d1ately before the first lesson, distribute the pretests 

(5) Sometime before administering the posttest, assign students a posttest 
and write their names on the appropriate space In the test. This will facilitate 
distributlcn of the posttests. 

(6) The pp ttests should be distributed lirmedlately at the ccnclusion of 
the last lesson according to the following plan: 

A student who took pretest A should take posttest B 

A student who took pretest B should take posttest C 

A student who took pretest C should take posttest A 
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~ if a stuflem, voKea an A pretest i a/..^ «*Nes a £ posUfta.. 
* If a student takes a B pretest, s/he takes a C posttest. 
If a student takes a C pretest, s/he takes an A posttest. 
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Student's Name 


pretest; ror.,i » 




































1 






N 


I* 






• 




9 1 1 - 




i 
































H • 


1 . . ^ " 




\ 




1 






1 




\ 


* 


J ..|.-.i 

1 




i 1 






1 > 


.-165- 


1 _...J 



f 



For exainple: 



Student's Name 


Pretest Letter 


Posttest Letter 


Abel, Alice 
Baker, Sob 
Coles, Carol 
Denver, David 


C 

C 

B - 
A 


A 
A 

C 
B 



I' 
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Student's ReectT^ Questionnaire 

This questionnaire ia divided into tuo^pca^ts. The first part aaka for 
some background information (about yourself) and for xjour opinions about sex 
disarimination in the labor force. The second part asks for your opinions about 
the special unit you*ve been taking in broadening career options. The infomation 
you provde will be used to improve the unit and make it more useful and interesting. 



School: 
Grade 



Teacher: 



Periodic 



Are you: 



Male ' 



Female 



PART I: 



1. 



Have you ever taken a class or had a special career guidance unit in which you 

learned about career opportunities? . . ' . 

1. no ' 

2 . yes 



9 



3. not sure 



2. 



In the first row (question 2a) check the number corresponding to the highest 
level of education achieved by your father and In the second row (question 2b) 
your mother. In the third row (question 2c). check the number corresponding 
to the highest level of education that you expect to achieve. 



grade 
school 

(1) ; 



2a. your father 

2b. your mother 

2c. yourself in 
the future 



some 
high 
school 
(2) 



high 
school 
graduate 
(3) 



some college 
or other high 
school traininc 
(4) 



3. Do you plan tD merry? 
1. no : 

2. yes! 



college 
graduate 

(5) 



other 
college 
advanced 
degree 
(6) 



don't 

know 

(7) 



If you answered no, please skip to question #5. 



18S 



9 



^SU ■ Check -the number of the <i»st appropriate choice for 
yourself and youjc spousei rr i- 



> 1 



definitely not probably not probably yes - definitely yes 



0) 



4a . Do you expect . 
Uo work Jor pay 
oef ore^ marriaQe? 

4b. Do 2ou expect 
to work, for 

. .'pay rafter 
mapriage? :\ 



A 



(2) 



4c. Do you expect 

your spouse to . ♦ n 
work fo»^ pav be- 
fore ma^^riageT^ 

■, ' 

4d, Do you txpect you 
• spouse to ^ 

work Tdr pay 
after marriage?' 



(3) 



W) 



Do you think sex ^^^criml nation 1n,t% labor force is a problem? (Cheekbone) 

' it is>not a. problari. 

2. Yes, but itn's not top serious 



-J 



At 
,wel 



3.. Yes, It is a serioul^/ob^em ; 



4.Al*ni ndt sure 

/ 



1 -payinrjobsf ^'^^ ^^""^ opportuoity' to -obtain good. 



1 . definitely yes 
\2. probably yes 
__3,- probably not 
___4. definitely not 
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7. 



Do you thinK women should share the responsibility with men for working 
for pay to support their household? (Check one) 

—J- Yes, the woman should always work for pay as well as 

the mar\ . 

2. Yes, the woman should work for pay, but only if the household 

needs the money . 

3. No, the woman doesn't have to work for pay unless she wants to 



_4. No, the woman should not work for pay since her main responsibility 
is to the household 



PART II 



8. 



The amount of reading in this unit on career options was 

1 . too much 

2. abourright 



3. too little 



Do you think this unit on career options is helpful for students like 
yourself? 

1 . definitely yes 



2. probably yes 
_3. probably not 



_4. definitely not 



10. 



There were nve lessons in this unit on broadening career options. Give 
your opinion of these lessons by checking the lesson that best answers each 
question in 10a - lOd. Check just one lesson per question. 



lesson #1 
sex stereo- 
typing 



10a. Which lesson 
did you like 
the best? 

10b. Which lesson 
did you like 
the least? 



lesson #2 
laws pro- 
hibiting 
sex dis- 



lesson #3 
labor 

force par- 
ticipation 



crimination of women 



lesson #4 
wages and 
the costs 
of living 



lesson #5 

choosing 

occupations 
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10c. From which . 
lesson did you 
learn the most? 

lOd. From which 

lesson did you 
learn the least? 



11. 



What changes would you recommend in the unit? Please use this space for 
any comments you might have about the unit and/or sex discrimination. 
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•Teacher's Reaction Questionnaire 



Thank you very much foprpur cooperation: 
^'^^ School 



Sex: M 



For this class: grade period subject area 

"r'tlSs^ ^"'''^''"^ '''' ''''' appropriateness of the ^terials 

1. The objectives are understandable for my students 

.-.infrequently sometimes generally 

2. The objectives are appropriate for my students 

^infrequently ^sometimes generally 

3. The sequence of instruction was easy to follow 

^infrequently ^sometimes generally- 

4. The amount of reading was appropriate for my students. 

infrequently sometimes generally 

5. The exercise activities were instructive 

^infrequently ^sometimes generally 

6. The number of lessons was 

^too many ^about right ^too few 

7. The length of the overall unit was 

^o"9 about righw too short 



192 
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8. 
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There were five lessons In this unit on broadening career options. Give 
your opinion of these lessons by checking the lesson that best answers 
the question. Check just one lesson per question. 



lesson #1 
sex ster- 
eotyping 



a. Which lesson w£.s most 
worthwhile for your 
students? 

b. Which lesson was 
>east worthwhile for 
your students? 

,c. Which lesson was most 
instructive for your 
students? 

d. Which* Wesson was 
least instructive for 
your students? 



lesson #2 
laws pro- 
hibiting 
sex dis- 
crimina- 
tion 



lesson #3 
labor 
force 
partici- 
pation of 
women 



lesson #4 
wages and 
the costs 
of living 



lesson #5 
choosing • 
occupa- 
tion 



, 9. Do you think that this unit was of value for your students? 

1 . definitely yes 

2 . probably yes 



_3. probably not 



_4. definitely not 



TEACHER MATERIALS Questions 10-13 deal with the appropriateness of the teacher's 
materials. 

10. The objectives of this unit on broadening career options are clearly stated 

^infrequently sometimes generally 

n. The instructions for the teacher are clear 

^infrequently sometimes generally 

12. The instructions for the teacher are comprehensive 

infrequently sometimes generally 



13. The special hints and information are valuable 



Jnfrequently 
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sometimes 

iS3 



generally 



Would you recommend this unit to other teachers? 

1 . definitely yes 

2, probably yes 



_J. probably not 



_4. definitely nol 



Do you think sex discrimination in the labor force is a problem? (Check one) 

1. No, it 1s not a problem 

2. Yes, but it is not too serious 



3. Yes, it is a serious problem 



4. I'm not sure. 



In your opinion, at this moment, do men and women have the same opportunity 
to obtain equally good, well-paying jobs? (Check one) 

1 . definitely yes 



2, probably yes 



_3. probably not 



_4. definitely not 



How frequently have you been involved in each of the following activities. 
Check one answer for each question. 



1 

1. very t2. frer 
frequently quently 



3. some- \ 4. infre- 



a. teach specific 
uoHs on career 
opportunities 

b. give personal 

educational/ 
career couseling 

c. regularly give 
educational /ca'^ 
reer counseling 

d. give educational/ 
career guidance 
tests 



times 



quently 



5. very 
infrequently 



What changes would you recommend in this un1tf^'"*Please use this space for 
any comments you might have about the unit and/or sex discrimination. 
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.your Name ' School 



Teacher's Name Circle one: Male Female 

Subject • Date 



PRETEST 

1. Wanted: Salesclerk, for sporting goods department; must be 
familiar with football and boxing uniforms and equipments- 
must be friendly and enjoy working with athletes. 

Is the above job description sex stereotyped? 

A. Yes, a female stereotype. 

B. Yes, a male stereotype. 

C. %' Ho, there is no stereotype, 

2. Which of the following statements is an example of sex stereo- 
typing? 

Movie stars are temperamental. 

B. Scientists are smart. 

C. Lawyers are argumentative. 

D. Judges are fatherly. 

3. According to Title VII, men and women who have the same job 

an<3 the same employer must be given all of the following EXCEPT:) 

A. Special recreational facilities. / 

B. The same opportunity for promotion. 

C. - The 'same number of sick leave days. 

D. Equal working conditions. 

/ J 

4. In Jones County, the qualifications for a police officer in- 
clude that the candidate must be over S'lO"; the c:andidate 
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• Pretest 2 



5. 



C. 



J7. 



must weigh more than 150 lbs.; and the candidate must have - 
and IQ of 110. ' 

Since more men fit this description than women, Jones County 
did not bother to interview any female candidates even if 
they met the qualifications. 

What, if anything, in the above situation i§ illegal according 
to the current sex discrimination laws like Title VII of the 
Civil Rights Act? ■ ^ 

A. There were too many qualifications. 

B. An IQ of 110 is not necessary. ' 

C. Qualified female applicants were not interviewed. 

D. Most woraeri and some men who weigh 175 lbs. are too fat. 

E. There was no illegal sex discrimination. 

Women are wha,t percent of the current labor force? 

A. Less than 25%. ^ 

B. 25-50%. 

C. 51-75%. 

D. More than 75%. 

\ 

m 

Which of the Allowing is ^likely to be the -lowest paying job? 

A. Secretary * 

B. Foreman 

1 

C. Parmer 

D. Truck Driver 

Which of the following. job areas is least likely to be occujied 
by a woman? , ^ 

A, Elementary^^hool teachers 

B. Secretaries * ^ 
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9. 



C, Dress shop owners 

D. Salesclerks ^ 

Eva has a college degree in physical science. .After being, a 
housewife and not working for 20 years, Eva 'wanted a career. 
What kind of job is Eva LEAST likely to find? 

A. Waitress * ' • ' > 

B. Salesclcrk \ 

C. Journalist . , 

D. Secretary 



Harold and Cathy are both well-paid architects. . They would 
like to start a family. Which' of the following ways of caring 
for their child is likely to cost the MOST amount of money? 

A. Harold or Cathy quits work. 

B. Harold and Cathy hire a sitter. 

C. Harold's mother takes care of the child in return for 
room and board. 

D. Harold and Oathy enroll their child in a day care center. 
10. Paul owns three dress stores. His wife, JoAnn raises their 

family and helps Paul when needed with the bookkeeping. What 
are JoAnn 's chances of getti'ng a job as a professional book- 
keeper when her family is grown? 

A. Good, JoAnn is probably a good bookkeeper. 

B. Poor, JoAnn has never held a -real" bookkeeping job. 

C. Good, most employers like women who have worked in their 
husband's business. 

D^. Poor, Jar.7xn will probably not be able to find a job 
9pening as a bookkeeper. 

-V 199 
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Pretest 4 
11. 



Why the following question from a career guidance test 
helpful? "Do, you like to woz^ on cars?" 
A. The statement is directed towards girls' experiences 
bV Th6 statemeirt is directed towards boys' experiences." 
C. There are no problems with this statement. 



12. What ar,e career guidance tests supposed to* measure? 

A. Your job experiences. 

B. Your career preferences . « 

C. Your knowledge of career opportunities. 



Name School 



Teacher •s-^Kamo^ Circle^One: Malb Female 

^«^3ect . . ■ . Date 



1. 



POSTTEST 



Wanted: Administrator, must have Masters Degree or equivalent; 
business experience desirable but not necessary; must be able 

* 

to relate to students. 

' r ' . 

Is the above job description sex stereotyped? ^ 

A. Yes, a female stereotype. 

B. Yes, a male stereotype. ^ 

C. No, there is no stereotype,. 

) } ■ 

2. Whicb of the following statements is an example of sex stereo- 
typing? 

A. Film producers ^are very tenipcrmental. 

B. Nur'-es are motherly. 

C. - Plumbers usually smoke" cigars. 

D. Mathematicians can solve multiplication problems in thei^ 
* -^heads. • _ 

3. According to Title VII, men- and women who l^ve thq same job ' 
and the same employer, must be given all of the following EXCEPT 
. . A. Similar job titles: 

B. Eqnal amounts of vacation time. 

C. The ^ same benefits./ * , 
• D. Day care centers for children. ^ 

ft 

4. At the Barton stool Miii, the raalo typists are paid S4.00 per 
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Posttest 2 

hour and the female typists are paid $3.85 per hour. 

What, if anything, in the above situation is illegal according 
to current sex discrimination laws like Title VII of the 
Civil Rights Ac:t? <i 

A. ^len and women do not receive equal pay for the iiame work. 

B. The steel mill underpays its typists. 

C. The female typist's job is misclassif ied. 

D. The steel mill should not have both males and females as 
typists. 

E. There is no illegal sex discrimination, 

5. Compared to the income of families headed by a man, tife income 
of families headed by a woman is: 

A. Less than one-half the incomt^ of a malc-headcd family. 

B. Aboutf one-half the income of a male-headed family. 

C. The same as the income of a male-headed family. 
D'. About twice the income of a male-headed family. 

6. Compare the wages in the job areas most occupied by men to the 
wages in the job areas most occupied by women. 

A. The wages in the job areas most occupied by men arc higher 

B. The wages in the job areas most occupied by men and by 
women a:re about the same. 

• C. The wages in the job areas most occupied by women are 
higher. 

D. There are too many different salary levels for men and 
women to be able to see a difference. 

7. Which of the following job areas is least likely to be .occupied 
by a man ? Onr% 
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Posttest 3 

t 

A. TrucV drivers 

B. Farjncrs 

C. Salesclcrks 

0. Office Manager 

8. Joan quit college to marry Frank. For twelve years Joan did 
not work until Frank lost nis job. What kind of job is Joan 
LEAST likely to find? 

A. Taxi driver 

B. Salesclerk 

C. Bookkeeper 

D. Office manager 

9. Alice and Steve both have college degrees in computer program- 
ming and have worked for the same company. VJhen they got 
married Alice quit her job, but often helped Steve with his 
work. After ten years, Alice and Steve are getting a divorce. 
Will Alice be able to get a job that pays the same amount of 
money as Steve's? 

# 

A. Probably yes, because it is hard to find female program- 
mers. 

B. Probably not, because Steve has received salary increases 
since Alice quit. 

C. Probably yes, because Alice has continued to work v/ith 
Steve from time to time, 

D. Probably not, because most companies do not approve of 
divorced women. > 



r 



^93 
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Posttest 4 

10. AS soon as she was graduated from high school, Mary got mar- 
ried. While her children were young, Mary used to volunteer 
some of her time as a social worker at the City of Mercy. 
Which of the following activities is LEAST likely to improve 
Mary's chances of finding a full-time job as a social worker 
when her family is grown? 

A. Going back to school to get a degree in social work. 

B. Asking for recommendations from the City of Mercy. 

C. Trying to get some work experience as a paid social 
worker. 

D. Volunteering more time at the City of Mercy. 

11. Why is the following question from a career guidance test 
NOT helpful? "Do you like to sew your own clothes?" 

A. It is directed towards girls' experiences. 

B. It is directed towards boys' experiences. 

C. There are no problems with this statement. 

12. What is the best way to interpret your score on a career 
guidance test? 

A. You should definitely NOT try for a career if you get a 
low score in a particular job. 

B. You should definitely try for a career if you get a 
high score in that area. 

• • C. You should le-. the test suggest careers for which you 
are probably suited. 
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